BEJIOPYCCKHWI T'OCYJAPCTBEHHBIW YHUBEPCUTET
PAKYJIBTET ®PNJIOCOPUHN N COLNTUAJIBHBIX HAYK

Kadeapa counajqbHoii padoThl 1 peadWIUTOJIOTHH

AHHOTAIMS K TUIIOMHON padoTe

IToBbIIEHHE CTPECCOYCTOMYHUBOCTH COTPYAHMKOB MCIIOJKOMA KaK YCJI0BHE
3¢ (PeKTUBHOCTH NMPOeCCHOHATBLHOM AeITeJIbHOCTH

[HIa6aun EnuzaBera
CepreeBHa

HayuHslii pykoBOIUTEIB:

Boponosuu lapes
BukropoBHa

CTapIIMUH MPENOJaBaTEb,
MArucTp NCUXOJIOTUYECKUX
HayK

Mumnck, 2021



AHHOTALIA

[ToBbIlIEHHE CTPECCOYCTOMYMBOCTH COTPYIHHUKOB HCIIOJIKOMA KaK YCJIOBHUE
s¢pdexktuBHOCTH mpodeccroHanbHoit  aestenbHoct [/ Illaban  EnuzaBera
CepreeBna; @akynbrer Qriiocopuu u conuaibHbix Hayk, Kadenpa conuanbHOM
paboThI U peabunuToNoruy; Hayd. pyk. JI.B. BopoHoBuy.

O0beKT nccnenoBaHus — CTPECCOYCTOMUHUBOCTD.

IIpenmer wuccienoBaHuss — WCHOJIB30BAHHE MPOEKTHOTO MOAXOAA s
CO3/IaHUSI TPEHUHTA, HAMPABJICHHOTO Ha MOBBIIIEHUE CTPECCOYCTONUYNBOCTH.

Heans wuccienoBaHusi — pa3paboTaTh TPEHUHT, HANPABJICHHBIA Ha
MOBBIIIEHUE CTPECCOYCTOMYMBOCTU COTPYHUKOB MCIOJIKOMA B MIEPUOJ paOOTHI B
OpraHU3alUu.

Bb100pKy cocTaBuiIM COTPYAHUKH YTPaBICHUS MO TPYyAy, 3aHITOCTH U
coruanbHOl 3amure bopucoBckoro PaiionHoro HcnomnurensHoro Komwurera B
KonmuyecTBe 60 YenoBeK.

OcHOBHBIC pe3yJIbTAThI.

B nannHo# nuriomMHON paboTe Mbl MpoaHATM3UPOBAIM (EHOMEH CTpecca U
CTPECCOYCTOMYMBOCTH, BBIACHWIM KaKHE€ MPUUYMHBI CTpECCa M €ro IMOCIEACTBHSI
OBIBAIOT.

Pe3ynbTaThl  3MOUPUYECKOTO  MCCIEAOBAHUA  CTPECCOYCTOMYMBOCTHU
COTPYAHUKOB HCIIOJIKOMA MOKa3all, YTO YAEJIbHBIM BEC PECIIOHJEHTOB C BBHICOKUM
YPOBHEM TICUXOJIOTMYECKOIO KJIMMaTa IMocie npoBeneHuss TpeHuHra ¢ 20%
yBenumuuics 10 50%, a ¢ HU3KMMH NoKa3aTeasiMu ymeHbiuics ¢ 32% 1o 5%, uaro
B OUEPETHOM pa3 OKa3bIBACT aKTyalbHOCTh JAHHOU PabOTHI.

Taxoke ¢ 1enpl0 MPenoTBpAICHUS] HETAaTUBHBIX TMOCJEICTBHI cTpecca ObLI
CO3/IaH U BHEJPEH TPEHUHT, HAIIPABIICHHBIA HAa TTOBBIIIEHUE CTPECCOYCTONUYNBOCTH
COTPYAHUKOB UCIIOJIKOMA.

Takum 00pa3om, BBIABMHYTAs HAMH TUIIOTE3a ObLa MOATBEPHKICHA, a ITO
3HAUUT, YTO pa3paOOTaHHBIA HaMW TPEHUHT TIO3UTUBHO OTpa3wicsi Ha
JEATEIIBHOCTH COTPYJHUKOB HCHOJIKOMA U MX TCHUXOJOTMYECKOM COCTOSIHUU TI0
CPEICTBOM YBEIMYEHUS YPOBHS CTPECCOYCTOMUMBOCTH.

JlurioMHast paboTa COCTOUT M3 BBEICHUS, TPEX IJIaB, 3aKIIOUYCHHE, JICBITH
MPWIOKEHUHN, 25 WIUTIOCTPAIMi, CIMUCOK HMCIOJb30BaHHBIX HCTOYHUKOB U3 33
HanMeHoBaHUM. OOINi 00BEM JUILIIOMHOM paboThl — 79 cTpaHUII.

KioueBsie cioBa: CTPECCOYCTOMUYMBOCTD, CIIELIMAJIMCTHI
OPTAHU3ALINN, TPEHUHTI.



Improving the stress tolerance of Executive Committee employees
as a condition for the effectiveness of professional activity / Shaban
Elizaveta Sergeevna; Faculty of Philosophy and Social Sciences,
Department of Social Work and Rehabilitation; scientific director D. V.
Voronovich.

The object of the study is stress resistance.

The subject of the study is the use of a project approach to create
training aimed at improving stress tolerance.

The purpose of the study is to develop a training aimed at
improving the stress tolerance of executive committee employees during
their work in the organization.

Main results.

In this thesis, we analyzed the phenomenon of stress and stress
resistance, found out what causes of stress and its consequences are.

The sample was made up of employees of the Department of
Labor, Employment and Social Protection of the Borisovsky District
Executive Committee in the number of 60 people.

The results of an empirical study of the stress resistance of
executive committee employees showed that the proportion of
respondents with a high level of psychological climate after the training
increased from 20% to 50%, and with low indicators decreased from
32% to 5%, which once again proves the relevance of this work.

Also, in order to prevent the negative effects of stress, a training
aimed at improving the stress tolerance of the executive committee
employees was created and implemented.

Thus, the hypothesis put forward by us was confirmed, which
means that the training developed by us had a positive impact on the
activities of the executive committee employees and their psychological
state by increasing the level of stress resistance.

The thesis consists of an introduction, three chapters, a conclusion,
nine appendices, 25 illustrations, a list of sources used from 33 titles.
The total volume of the thesis is 79 pages.

Keywords: STRESS  RESISTANCE, ORGANIZATION
SPECIALISTS, TRAINING.
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