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AHHOTALMSA

1. CTpykTypa 1 00b€M IMIIOMHOMH PadoThI

Jummomuast paboTa COCTOUT U3 3aJaHUsl Ha AUILIOMHYIO paboTy, OTJIaBICHHUS,
pedepaTa TUIIOMHOW pabOTHI, BBEJICHHUS, TPEX TJIaB, 3aKIIOUEHUS, 1 WILTIOCTpaInHy,
7 Tabnwr, | MpUIOKEHMsI, CIUCKA HWCIOJIB30BAHHBIX HCTOYHWUKOB. OOmmii oO6beM
paboTsl cocTtaBisier 66 ctpanuil. CHUCOK UCHOJIB30BAaHHOW JUTEpATypbl 3aHUMAeT
7 cTpaHMI] ¥ BKJIIOYAET 81 mo3uiuio.

2. IlepeyeHb KIIOYEBBIX CJIOB

OIUIATA TPYHA, TYPUCTCKOE [IIPEMIPUATUE, CHUCTEMBI
OIUIATBI TPYHA, DOOEKTUBHOCTH CHUCTEM OIUIATBI TPYIA,
CUCTEMbBI MATEPUAJIBHON MOTUBAILIMH, TYPU3M, COEPA TYPU3MA,
PECITYBJIMKA BEJIAPYCb

3. Coaepxanue padoTbl

Obvexm uccnedoanus — oIiata TpyJa Ha TYPUCTCKUX NPEINPUATUSX.

Ilpeomem uccnedoeéanus — CHCTEMBl OIUIATBl TpyJa HA TYPUCTCKUX
npeanpuatTusx Pecryonuku benapyce.

Llenv uccnedoeanus — BBIIBUTH IyTH MOBBIIIEHUS 3(()EKTUBHOCTH OILIATHI
TpyJa Ha TYpPUCTCKUX MNPEANPUITHIX U pa3padoTaTh PEKOMEHJALMU MO Pa3BUTHUIO
CUCTEM OIUIaThl TpyAa HA YAaCTHOM TYPUCTCKOM YHUTApHOM MPEANPUITHH
«TYPTPAHCPVY».

Memoowv uccnedosanus. B paboTe HCHOAB30BaHBl METOIbl KJIACCH(PUKALINH,
000011I€HHsI, COTTOCTABIEHUSA, CUCTEMAaTH3allu1, a0CTparupoBaHus, 3JKOHOMUYECKOTO
U CTPATETMYECKOT0 aHAIU3a.

llonyuennvie umoau u ux Hoeuszna. 1IlpoaHanu3UpPOBaHO TEKYIIEE COCTOSHUE CUCTEM
OIUIaThl TPyAa HAa OTEUECTBEHHBIX U 3apyOEKHBIX TYPUCTCKHUX mNpeanpustusx. llo
pe3ynbTaTaM HMCCIEIOBAaHUS MPEJIOKEH PSAJ PEKOMEHAALMI MO Pa3BUTHIO CUCTEM
OIUIaThl TpyJa, pa3paboTaHa cHUCTEMa MaTepUalbHOM MOTHBALMM, COCTaBIICH
TEXHUYECKUH TJIaH BHEAPEHUSI CUCTEMbI HA IPEANPHUSATHUH.

Locmogepnocmv  mamepuanog u  pe3yivmamos OUNIOMHOU — pabomul.

Hcnonb3oBaHHbIE MaTepuaibl M pPe3yJbTaTbl JTUIUIOMHOW pabOThl SIBISIOTCA
JIOCTOBEpHBIMU. PaboTa BHITIOJIHEHA CAMOCTOSITENBHO.
Pexomenoayuu no ucnonvzosanuro pesynrbmamog pabomel. VItorn paboThl MOTYT
ObITh HCIOJIb30BaHbl JUISI HANKUCAHMUS PEKOMEHJALUA MO COBEPIICHCTBOBAHUIO
CUCTEM OILUIaThl TPY/ia, MPOJOJKEHUS UCCIEAOBaHUM 1O JaHHOW TeMe, a TaKXe Mpu
MPOBEICHUH JICKIIMOHHBIX M CEMHUHAPCKUX 3aHATUN MO JAMCLMIUIMHE « DKOHOMHUKA
TYPUCTCKUX MPEIIPUITHIN.



AHATALBIS

1. Crpykrypa i a0'éM abINIOMHAl npanbl

JlplIioMHasl mpana CKJIajaenua 3 3aJaHHs Ha JbIIUIOMHYIO Mpaiy, 3MecTa,
padepaTa OBIIUTOMHAN Mpallbl, YBAA3CHHS, TPOX TJay, 3aKII0UY3HHS, | UTocTparsli, 7
Tabmin, 1 1agaTky, Cricy BBIKAPBICTAHBIX KPBIHII. ATYIbHBI a0'éM mpalibl cKianae 66
crapoHak. Criic BEIKapBICTaHBIX KPBIHIII 3aiiMae 7 cTapoHak i1 yxkimrodae 81 ma3implio.

2. llepaJiik KJIOYABBIX CJI0Y

AIUUIATA TIPALIBI, TYPBICHKI TIIPAAIIPBIEMCTBA, CICTOMbI
ATIJIATBI  TIPAIBI, D®EKTBIVHACIIL CICTOM AIUIATHI IIPAIIBI,
CICTAOMbI MATAPBISJIbBHAN MATBIBALIBII, TYPBI3M, CEKTAP TYPEI3MY,
POCITYBJIIKA BEJIAPYCbH

3. 3mecT npaumbl

Ab'exm oacneoasanns - annara npaubl Ha TYPBICHKIX TPaJANpPbIEMCTBAX.

Ilpaomem oOacnedaéammnss - CICT3MBI ariaThl Mpalbl HAa  TYPBICHKIX
npaanpseieMcTBax Pacmy0Omiki benapyce.

Mbma Oacnedaganns - BBIABILP LUISIX1 MaBBIMIPHHA 3(EKTHIYHACLI AIlIaThl
mpaibl Ha TYPBICIKIX OpaANpbIeMCTBAX 1 pachpaliaBallb pIKaMeH/Iallbll ma pa3Billlii
CICTAM aruiatel mOpanbl Ha nOpbikiaan3e [lpeiBaTHara Typbicukara yHITapHara
npaanpsieMctBa K TYPTPAHCPY ».

Memaowl Oacneoasannsi. Y mpalbl BBIKAPBICTaHbIA METaJbl Kiaciikaipli,
abaryJpHEHHS, CyMacTayJIeHHs, CiCTAMaThi3allbli, adcTparaBaHHs, JKaHamiyHara i
CTpaTariyHara aHamizy.

Ampuoimanvia eviniki i ix Haeizna. llpaaHanizaBaHa OArydsl CTaH pa3BILLA
CICTOM amjaThl Tpalbl Ha alUbIHHBIX 1 3aMEXHBIX TYPBICIKIX TpaanpeiemcTBax. [la
BBIHIKAaX JacliefaBaHHs IpanaHaBaHbl LIPpar pIKaMeHAalbld Ma pas3BilLI0 CICTAM
ariaTthl Mpampl, pacmpaliaBaHa CICTAMa MAaT3pbIsUIbHAM MaThIBallbll, CKJIA/I3€HbBI
TAXHIYHBI TUIaH YKapaHEHHs CICT3MbI Ha MPaJIpPhIEMCTBE.

Jlaxnaonacyv mamapwvisnay i 6vbIHIKA) ObINJIOMHAU npaysl. BhIKapbICTaHbIsA

MaTAIPbIIIbI 1 BBIHIKI JBIIJIOMHAN Mpansl 3’ ayndionua qakiagaeimi. [Tpara Beikanana
caMacTOMHA.
Poxamenoaywli na evikapvicmanui evinikay npaysi. BbIHIKI pabOThl MOTYIh OBIIb
BBIKAPBICTaHbl JJII HANICaHHS pIKaMeHJAllblii Na VJacKaHaJEHHI CICTAM arliaThl
npailbl, Mpauary AaciellaBaHHsAy Na Jaj3eHail TAoMe, a Takcama Mpbl NpaBsiI3€HHI
JIEKUBIMHBIX 1 CEMIHApCKIX 3aHATKAy Ma JAbICUBIUIIHE «JKaHOMIKa TYPBICHKIX
IIPAJIIPBIEMCTBAY.



ANNOTATION

1. Structure and scope of the diploma thesis

Thesis consists of an assignment for a thesis, a table of contents, an abstract of
the thesis, an introduction, 3 chapters, a conclusion, 1 illustration, 7 tables, 1 annex,
and a list of sources used. The total volume of work is 66 pages. The list of used
literature occupies 7 pages and includes 81 positions.

2. Keywords

PAYMENT FOR LABOR, TOURIST COMPANY, PAYMENT SYSTEMS,
EFFICIENCY OF LABOR PAYMENT SYSTEMS, MATERIAL MOTIVATION
SYSTEMS, TOURISM, TOURISM SECTOR, REPUBLIC OF BELARUS.

3. Content of the thesis

The object of the research is wages at tourist enterprises.

The subject of the research is the labor remuneration system at tourist
enterprises of the Republic of Belarus.

The purpose of the study is to identify ways to increase the efficiency of wages
at tourist enterprises and to develop recommendations for the development of wage
systems using the example of the Private Tourist Unitary Enterprise "TurTransRu".

Research methods. The work uses methods of classification, generalization,
comparison, systematization, abstraction, economic and strategic analysis.

The results obtained and their novelty. The current state of the development of
labor remuneration systems at domestic and foreign tourism enterprises is analyzed.
Based on the results of the study, a number of recommendations were proposed for
the development of salary systems, a system of material incentives was developed,
and a technical plan for the implementation of the system at the enterprise was drawn
up.

Authenticity of the materials and results of the diploma thesis. The materials
used and the results of the diploma thesis are authentic. The thesis has been put
through independently.

Recommendations on usage. The results of the work can be used to write
recommendations for improving the systems of remuneration, to continue research on
this topic, as well as during lectures and seminars on the discipline "Economics of
tourism enterprises".



