In conclusion, a great number of workers suffers from work-related stress. It
affects people’s health and businesses enormously. Causes of stress depend on
the job, current position and individual characteristics. Some employees consider
difficult tasks as challenging, but at the same time these tasks may seem rather
stressful for the others.
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Hpounus u capkasM B NpaKTHKe
MEKKYJIbTYPHOI0 001IeHusI

Axyoosuu M. C., cmyo. Il k. bapl'V,
nayu. pyx. Manxesuy JK. b., kano. ncuxon. Hayk, ooyeum

ITonsTHE «IOMOpP» YPE3BBIYAMHO TPYJHO HMOAJAETCS OINPEICICHUIO, TIOTOMY,
BEPOSITHO, U MPEJCTABISIET UHTEPEC JJIS HCcieaoBareseil no ceif geHb. MoxxHO
CKa3arb, YTO BCE, YTO BBI3BIBAET Y JIFONEH YiIBIOKY, CMeX U ecTb tomop. Ho Her oT-
BETa Ha BOIPOC, YTO UMEHHO MPOU3BOIUT Takoil a(dekT. [Tcuxonorus 1omopa mno
OoJblIel YacTH MPOAOIDKAET OCTaBaThCs HeM3BeJaHHOW TeppuTopueil. Cremnyer
MOAYEPKHYTh, YTO U3y4yaTh (DEHOMEH IOMOpa HENpocTas 3a/1a4a, Tak Kak FoMOp —
9TO B BBICHICH CTEIICHH KOHTEKCTYaJbHBIA ()EHOMEH, K TOMY K€ OH UMEeT HallU-
OHAJIbHBIM OTTEHOK.

Baknble cocraBismone oMopa, 10 HallleMy MHEHHIO, — 3TO UPOHUS U cap-
ka3M. OHH BBITIOJIHAIOT B OJIHUX CITy4asiX pa3JInuHble QyHKINUHU, B IPYTUX — [IOYTH
OJIMHAKOBBIE, HO C pa3HbIMH OTTeHKaMH. OOHApYKUTh rPaHb MEX/Y STUMHU TTOHS-
TUSMH [TOPOH CIIOXKHO, YTO JICJIACT UCCIICIOBAHUE B JAHHOM 00JIACTH JOCTATOYHO
AKTyaJIbHBIM.

BriTyer MHEHHE, YTO «eCiM BBl pacCcKa3blBaeTe aHEKI0T aHIJIMYaHHUHY, OH pac-
cmeercst Tprxkbl. [IepBblii pa3, Korna OH €ro CIBILIINT, BTOPOH pa3, Koraa emy
0OBSCHSAT, U B TPETHUH pa3, KOrja OH B KOHIIE KOHIOB ero rnousim» [1, c. 118]. An-
[IM4YaHe, KaKk U3BECTHO, 001aal0T 0COOBIM YyBCTBOM Kak IOMOpPA, TaK UPOHUH
u capka3ma. Ecnu cripocuTh y aHIIMYaHMHA, YETO eMy He XBaTaeT JKM3HH, OH
OTBETHT: capKa3ma.
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AHIIMYaHaM TIPUCYII KaK WHTEIUIEKTYyalbHBIH IOMOp, TaK M TPOTECKHBIN.
Slpxoit mmmocTpanyel TaHHOTO YTBEPXKIACHHS MOTYT CIY>KHUTh TPOW3BEICHUS
V. Texkepest «Spmapka TmecnaBus», /. Toncyopcu «Carupa. DTroasr o cTpaH-
cTBUsx», pomansl Y. Jlukkenca u ap. DTO M3BECTHBIE MacTepa MPOHHUU H cap-
kazma. OOpaTuM BHUMaHHME Ha MPUMEP UPOHUYECKOTO TEKCTa B MPOU3BEICHUH
Y. Jduxkenca «[Ipukmrouenuss OnuBepa Trucran: “...Oliver bowed low by the
direction of the beadle, and was then hurried away to a large ward; where, on
a rough, hard bed, he sobbed himself to sleep. What a novel illustration of the
tender laws of England! They let the paupers go to sleep!” [2].

VpoHust n capkasm 31ech MeperIeTaroTcsl U co34atoT dGQEKT 1mox Ha3BaHH-
€M «CMeX CO Clie3aMH TIOoTIoNIaM». Y aBTopa YeTKO MPOCIIEKHUBACTCS BEPHOE, K-
BO€ M LIYTOYHOE ONMCAHWE HPABOB, OOBIYAaeB M XapaKTepa aHIIMHCKOW HalUH
[3]. YUnTas aHIIOA3BIYHYIO TUTEPATYPY, HAM 3a9aCTyIO TPYAHO TOYHO OMPEICIIUTH
XapakTep repoeB NPOU3BEICHUH, SIBISIOTCS JIM OHH TUIMYHBIMU WIIN SKCTPaop-
JMHAPHBIMH, STUYHBI WIH HE STUYHBI UX MOCTYIKH C TOYKH 3PEHHST OPUTAHCKOH
KynbTypsl. [Ipo6iema B TOM, 4TO CMBICIT TPOU3BEACHHS PEali3yeTCst Ha HECKOJIb-
KX YPOBHSX, a IOMOp, CapKa3M M MPOHHSI HE BCEIna MepemarloTcs SKCIUTHLHT-
HO. AHIMIMICKYIO HPOHMIO 3a4aCTYIO HA3BIBAIOT BEXKIIUBOM, T.€. B JAHHOM CIIy4yae
(bopma MackupyeT copepKaHue.

TpaguLHOHHOE aHIIIMICKOEe BOCIMTaHNE 00S3BIBAET CTPOrO COOMONATh HOP-
MBI TTOBEACHHS, U NTOITOMY OTPHUIATEIbHBIC YMOINH HAXOIST BBIXOJ B CKPBITOH
UPOHUM WU capka3Me. VIpOHHMS CKpBIBaE€T TOHKYIO HAacMEUIKy, OOHa)kaeT He-
JIETIOCTh MTPOMCXOJAIETO, a CapKa3M — 9TO HacMeIIKa OCTpasi U e[Kas, KoTopas
COZIEPXKUT YTOHYEHHOE eXuAcTBO. Ho M MpOHUS, U capKasM SIBIISIOTCS XyIOXKe-
CTBEHHOM (hOPMOIT OIIEHOUHOTO OCBOCHUS JICHCTBUTEILHOCTH 3a4aCTYIO TPOTH-
BOPEUYMBON U HAM HE COBCEM HEMOHSATHOM.

Jlns Toro 4to0bl OOHAPYKUTH B TEKCTE (PEUH) MPOHUYECKOE WIIM CApPKACTH-
4ecKOe BBICKAa3bIBaHHE, HEOOXOANMO HAyUUTHCS! MBICIUTD «II0-aHIMUICKNY, T.€.
MIOIBITATBCS MOHATH 00pa3 MBIIIICHUS] HOCUTENECH sI3bIKa, IOCMOTPETh Ha OKPY-
JKAIOMUI MU CKBO3b IPU3MY MX KyJABTYpPBL. A 3Ta 3a7ada B y4eOHOM IIpoluecce
MIPE/ICTABISACT 0COOYIO TPYAHOCTb.

Ecnu uponus cymiecTByeT Kak B YCTHOW, TaK U NMHUCbMEHHOW peyu, TO cap-
Ka3M — 9TO HOHsATHE 0o0jee KHIDKHOE, OHO SIBISETCS OJHUM M3 BHJIOB caTHpUye-
CKOTO U300JIMYCHMsI. Y YUTBIBAsl TO, YTO aHINIMYAHE, Mprleras K capkasmy, CoOo-
JIAfOT aTpUOyTHl PEYEBOr0 MOBEICHUS, TO CaM TOH Pa3roBOpa OCTAETCS BHELIHE
POBHBIM, @ MaHEPHI BEXKJIUBBIMU. [109TOMY 111 HHOCTpaHLA JOCTATOYHO CIOXKHO
COPHUEHTUPOBATHCSI B KOMMYHHKATHBHOH CUTyalluu oZ00OHOT0 poza.

Y5 pasaeisicM MHECHHUE O TOM, YTO OOAHUM M3 yCHOBI/Iﬁ TIOAOTBOPHOI'O MEXK-
KYJIBTYPHOT'O 06H_ICHI/I}I SBJIACTCA BOCHPUATHC U aICKBATHOC NMOHUMAaHUE HalU-
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OHAJIbHOTO FOMOpA, YTO B LIEJIOM CIY)KHUT L€ YCTaHOBJIEHHS] KOPPEKTHBIX OT-
HOIICHUH MEX/y KOMMYHUKaHTaMHU. XO04eTCsl OTMETHTh, YTO UPOHUS U CapKa3M
SIBJISTIIOTCS. OCHOBHBIMH BHJIAMU KOMHYECKOTO M IPEACTABISIOT COOOH «ITOIBHI
roMopa». Ha ypoBHe TekcTa OHM HE OIpaHMYMBAIOTCS BBIPAKEHHUEM HACMELIKH,
a TepefaloT OOJBIITYI0 TaMMy YyBCTB. Pa3rpaHHueHNI0 HPOHUYHOTO, CapKacTHY-
HOTO MJIM TIPOCTO CMEITHOTO CIIOCOOCTBYET B TOM YHCJIe YMEHHUE CIIBIIIATh CIel-
UKy HHTOHAIUY WIN BUAETH €€ CTHINCTHYECKUH YKBUBAJICHT.
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The Security Council overdue and disputed reform

Apowro A. O., cmyo. Il k. BI'Y,
Hayy. pyk. cm. npen. Makapeeuu U. U., macucmp gpunon. nayx

Since the second half of the last century, the world community has begun to
discuss the special need for the UN reform. As in the 1980s, the main controversy
in the 21st century is about the Security Council, which, according to the Charter,
bears “the primary responsibility for the maintenance of international peace and
security” [1].

Currently, the UN Security Council consists of 15 members, five of which
are permanent — Great Britain, China, Russia, the United States and France.
Each of the five permanent members has a veto right that blocks the adoption of
resolutions. The remaining ten non-permanent members are elected for two years.
The non-permanent membership is renewed by half every year.

The only change in the number of members of the UN Security Council
occurred in 1963, when the number of non-permanent members increased from 6
to 10, and the total number — from 11 to 15 countries. Legally, a “radical revision”
of'the UN Charter, including an audit of the Security Council’s powers, is possible,
according to Article 109 of the UN Charter. Moreover, none of the permanent
members of the Security Council has the right to veto in this case [1].
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