PE®EPAT

Junnmomuast padota: 76 ¢, 50 HCTOYHUKOB, S5 TPHUITIOKEHUH.

KAJIPOBOE  JEJIOITPOM3BOACTBO, HWHCIIEKTOP II0 KAJIIPAM,
KAJIPOBAA CIIYVXBA, TPYIOBAA JEATEJIBHOCTD.

O0bexr uccaenoBanuss —  OTKpbITOE  aKUUMOHEPHOE  OOILECTBO
«ITyXOBUYCKHI TTUIIIEKOMOUHATY.

IIpeamer wucciaenoBaHMs — JOKYMEHTAIMOHHOE OOECIEYEHUE KaJIpOBOU
paboTel B OTKPHITOM aKIIMOHEpHOM obuiecTBe «IlyXOoBHUCKUN MUIIEKOMOUHATY.

Hear padoTbl: pa3paboTKa MPEIJIOKEHUH IO COBEPIICHCTBOBAHUIO
JIOKYMEHTAIMOHHOTO o0ecreueHus: KaapoBoil paboTel B OTKPBHITOM aKIIMOHEPHOM
obmiectBe «IlyXOBHUUCKUN MUIIEKOMOUHAT.

MeTtoabl HMCCICI0OBAHMSA. METOJ AaHAIA3a W CHUHTE3a, CTPYKTYpPHO-
(YyHKUIHMOHAJIBHBIA aHAJIU3, PETPOCIEKTUBHBIA METO/.

HccaenoBanusi M paspadoTKHU. HM3Yy4EeHBl KIKOYEBBIE JTallbl B HCTOPUU
pa3Butus OAO «llyxoBUUYCKHI MHIIEKOMOUHATY»; PACKPBITHI OCOOEHHOCTH MOA00pa
pabOTHUKOB Ha MIPEIPUSATHE; IIPOaHAIN3UPOBAHA OpraHHu3alHus
JOKYMEHTAlIMOHHOTO0 0O0€ecreueHus: KaapoBOW paloThl, a TakkKe MNPEII0KEHBI
HaIlpaBJIEHUs] COBEPIIEHCTBOBAHUS JIOKYMEHTALIMOHHOIO OOEecnedYeHusl KaJapOoBOM
pabotel B OAO «IlyxoBHYCKHN MUIIEKOMOUHATY.

DJIeMeHTbI HAYYHOM HOBHM3HBI. pa3paO0TaHbl MPEAJIOKEHUS 110 BHEAPEHUIO
aBTOMATU3WPOBAHHOW CHCTEMBI KaJIJpOBOTO AEJIONPOU3BOICTBA.

TexHNKO-IKOHOMHUYECKAS], COUUAJIbHAs 3HAYMMOCTB: pa3pabOTaHHbIC
PEKOMEHAAMN MOTYT NPUMEHSATHCS ISl COBEPIICHCTBOBAHMS JOKYMEHTAIMOHHOTO
obecnieueHus: kaapooil padboTel OAO «IlyxoBUUCKUN MUIIEKOMOWHAT», a TaKKe
aHAJIOTUYHBIX MPEINPUATHI NpoMbIlIeHHOCTH PecniyOnuku benapych.

ABTOp palOOThl MOATBEPXKAAET, 4YTO TMPHUBEICHHBIA B HEW pacueTHo-
aHAIMTHUYECKUI MaTepuan MpaBWIbHO M OOBEKTHMBHO OTPAXAET COCTOSIHHE
HCCIIEYEMOTO IIPOIECCa, a BCE 3aMMCTBOBAHHBIE W3 JINTEPATYPHBIX U JPYTUX
MCTOYHUKOB TEOPETHUYECKUE, METOHOJIOTUYECKHE W METOIMYECKHUE ITOJOKEHUS M
KOHIIETIIMU CONTPOBOKIAOTCS CCHIJIKAMHU HA UX aBTOPOB.



PO®EPAT

JpimioMHuas npana: 76 c., 50 KpbIHil, 5 OpbIKIaIaHHsY .

KAJIPABAE CITPABABOJICTBA, IHCIIEKTAP ITA KAZIPAX, KAJIPABAA
CJIIYXKBA, ITPAITIOYHAS I3EMHACLIb.

AG'exT macnenaBaHHS — AJKpbITac akibisHepHae TaBapbicTBa «llyxaBinki
XapukamMOiHaT».

[IpagmeT nacnegaBaHHA — JaKyMEHTalbliiHae 3a0€cCIsTUdHHE KajapaBaii
paboThl ¥ AIKPBITHIM aKIbITHEPHBIM TaBapbIcTBE «IlyxaBilki xapukamOiHaATY.

MbTa mparlisl: pactparoyka IpamaHoy ma y1ackaHaJIeHHI JaKyMeHTaIlblitHara
3a0ecnsUdHHSA KajapaBail pabOThl § agKpBITBIM  aKIBITHEPHBIM — TaBapbICTBE
«IlyxaBilki xapyakamOIHAT.

Meranel  gacienaBaHHs: MeTaa  aHami3y 1 CIHT33Y, CTPYKTypHa-
(yHKUBISTHATIBHBI aHAJ3, PITPACIIEKTBIYHBI META/I.

JlacnenaBaHHi 1 pachpanoyKi: BbIByYaHbl KIIIOYaBbIS ATamlbl ¥y TICTOPbIL
pasBiuss AAT «IlyxaBinki xapuyakamMOlHaT»; pPacKpbIThIS acabiiBacil Hagdoopy
paboTHIKAY Ha MpaJIphIEMCTBA; MpaaHalli3aBaHa apraHizalbls JaKyMeHTallbliiHara
3a0ecnausHHs  KajapaBaid paboOThl, a TakcamMa IpalaHaBaHbl  HaIlpaMKi
VAacKaHaJeHHs JlaKyMEHTallbliiHara 3a0ecnsu’HHs KajapaBail pabotel § AAT
«IlyxaBilki xapyakamOIHAT.

DneMeHThl HAaBYKOBail HaBI3HBI: paclpalaBaHbl MPanaHOBBI Ma YKapaHEHH]
ayTamaTbI3aBaHai CICTAMBI KaJpaBara JeOomnporu3BOICTRA.

TrXxHika-3KaHaMI4Has, cauplsuIbHas 3HAYHACLIb: pacrpalaBaHbls
pAKaMEHJalbll MOTyIh NpPbIMAHSLINA JJs YJacKaHAJICHHS [JaKyMeHTallbliiHara
3a0ecnausHHs Kaapasail padoTel AAT «llyxaBiuki xapuyakamOiHAT», a Takcama
aHaJNariyHeIX MpaanpeleMcTBay npambicioBacii PacnyOoiki benapyce.

A¥Tap mpanbl nauBsp/Kae, IMITO MPBIBEA3CHBI Y €U pa3iiikoBa-aHATITHIUHbI
MaT3pBIsI NMpaBlibHA 1 a0'eKThIYHA aJJTIOCTPOYBae CTaH JOceaHara npamjacy, a Bce
3amas3bluaHblsl 3 JITAPaTYpPHBIX 1 IHIIBIX KPBIHIL TIap3ThIYHbISA, METaAalaridyHbls 1
METaJbIYHbIS CTAHOBIIIYA 1 KAHUPMIBI CyNpaBaJyKawollla Crachbulkami Ha 1X

ayTapay.



ABSTRACT

Thesis: 76 p., 50 sources, 5 applications.

PERSONNEL RECORD KEEPING, PERSONNEL INSPECTOR, PERSONNEL
SERVICE, LABOUR ACTIVITY

The object of research-open joint stock company «Pukhovichi food factory».

The subject of the study is the documentary support of personnel work in the
open joint stock company «Pukhovichi food factory».

The purpose of the work: development of proposals to improve the
documentation of personnel work in the open joint stock company «Pukhovichi food
factory».

Research methods: method of analysis and synthesis, structural and functional
analysis, retrospective method.

Research and development: explored the key stages in the history of
development of JSC «Pukhovichi food factory»; the features of selection of
employees to the enterprise; analyzes the organization of documentation to ensure
the personnel work, as well as proposed directions for improvement of
documentation ensuring personnel work in JSC «Pukhovichi food factory».

Elements of scientific novelty: proposals for the introduction of an automated
system of personnel records management.

Technical, economic, social significance: the developed recommendations can
be used to improve the documentation support of personnel work of JSC
«Pukhovichi food factory», as well as similar industrial enterprises of the Republic
of Belarus.

The author of the work confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the process under study, and
all theoretical, methodological and methodological provisions and concepts
borrowed from literary and other sources are accompanied by references to their
authors.



