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AHHOTAIUA

B3anMocCBsI3b TMUHOCTHBIX XapaKTEPUCTUK U caM03(PPEKTUBHOCTU: aHHOTAIIHS
K AUIIOMHON paborte / AnHa AnexcanapoBHa Jlupko; dakynbrer dunocopun u
couuaibHbIX HayK, Kadenpa ncuxonorun; nayd. pyk. U.B. I'ynuc.

O0bekT uccienoBanus — caMmo3()PeKTUBHOCTD COTPYIHUKOB OpraHU3AIHH

IIpenmer nccnenoBanusi — B3aUMOCBA3b caMO3(p()EKTUBHOCTH M JIMYHOCTHBIX
XapaKTEPUCTHK COTPYAHUKOB OpraHU3alui

Leabp mucciaenoBaHusi — BBISIBUTH B3aUMOCBS3b CaMOX(P(GEKTUBHOCTH H
JUYHOCTHBIX XapaKTEPUCTUK COTPYAHUKOB OpraHU3ALMMA

OcHoBHBIC pe3yabTaTbl. YpOBEHb CaMO3(DPEKTUBHOCTU COTPYIHUKOB
OpraHu3allid UMEET CBS3b C NEPBUUYHBIMH JUYHOCTHBIMU (pakropamu. Ha ypoBeHb
caM03((EKTUBHOCTH OKa3bIBA€T BIMSHHUE IIOJI, MY)KUYMHAM OoJee  XapaKTepeH
BBICOKUI YpPOBEHb, HEXENM >XKeHIIMHaM. [lo Bo3pacTy HET 0coObIX pa3auuuil B
ypoBHE caMO3(pPeKTUBHOCTU. JIMUHOCTHBIE XapAKTEPUCTUKH JKECHIIMH W MYXYHH
MOKAa3bIBAIOT MX pa3nuuusg Mexay coboi. Haubonee xapakTepHble YepThl,
CBOMCTBEHHBIE TEM WM APYTHM, BIHAIOT Ha HMX CHOCOOHOCTH 00ianath Oosiee
BBICOKMM ypOBHEM camo3(pexTuBHOCTH. JlaHHAs paboTa MOKET OBITh HCIOJIB30BAHA
Py MPOBEACHUM JAIBHEHUIINX HCCIEAOBAHUI B OOJACTH W3YYEHHs JMYHOCTHOM
caM03(p(EKTUBHOCTH B TPYIOBOM JESATEIBHOCTH.

KiioueBbie cJI0Ba: CAMODPOEKTUBHOCTD, AHAIJIN3
CAMOOOOEKTUBHOCTU, CAMOJSOOEKTUBHOCTL COTPYAHUKOB,
NCCIELOBAHUME JIMYHOCTHBIX XAPAKTEPUCTUK COTPYITHMKOB

The relationship of personal characteristics and self-efficacy: abstract to the
thesis / Anna A. Dirko; Faculty of philosophy and social Sciences, Department of
psychology; scientific Director I. V. Gulis.

The object self-efficacy of organization employees

The subject the relationship of self-efficacy and personal characteristics of
employees of organizations

The purpose of the study to identify the relationship of self-efficacy and
personal characteristics of employees of organizations

Main results. The level of self-effectiveness of the organization's employees is
related to primary personal factors. The level of self-efficacy is influenced by gender,
men are more likely to have a high level than women. There are no special
differences in the level of self-efficacy by age. The personal characteristics of women
and men show their differences. The most characteristic features of one or the other
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affect their ability to have a higher level of self-efficacy. This work can be used for
further research in the field of personal self-efficacy in the workplace.

Keyword: SELF-EFFICACY, SELF-EFFICACY ANALYSIS, EMPLOYEE
SELF-EFFICACY, RESEARCH OF PERSONAL CHARACTERISTICS OF
EMPLOYEES
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