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VIIPABJIEHUE, MOTHUBALINA, CUCTEMA MOTHUBAILINN,
MEHE/KMEHT, DOOEKTUBHOCTD

Lenpto aumiaoMHONW pabOTHI sBJIsETCS pa3paboTka peKOMEHJAlUi 1o
COBEPILIEHCTBOBAHUIO CUCTEMBI MOTUBALIMH [TEPCOHAIA.

B pamMkax AoCTWKEHHs MOCTaBIECHHOW LEIW aBTOPOM OBUIM IOCTaBJIEHBI
CJIEIyIOLIME 3a/1auu:

1. W3y4ynTh TEOPETUYECKHE M METOJAMYECKHE aCIEKThl MOCTPOCHHS
CUCTEMBbI MOTUBAIIMH TPYJla pAOOTHUKOB MPEAIPUITHS;

2. natb kpatkyto xapaktepuctuky Y11 « CTC-BEJHIOJIMITIIACTUKY;

3. mOpoaHAIM3UPOBaTh OCHOBHBIE (PMHAHCOBO-KOHOMHYECKHE MOKa3aTeln
NEeSATEIbHOCTH MPEAIPUITHS;

4. nIpoBeCTH aHaJIU3 U JaThb OUEHKY 3()(PEKTUBHOCTU CUCTEMBI MOTHBALIMH
TpyJa Ha IPEANPUATUL;

5. pa3paboTaTh MEPONPHUATHS MO COBEPUICHCTBOBAHUIO CYIIECTBYIOMICH
CUCTEMBI MOTHBALIMM TPY/1a IEPCOHANIA TPEATIPUATHSI.

OObeKTOM  HccieoBaHUS  AUIUIOMHOM  paboThl  SBISETCA  CHUCTEMa
moTuBaiuu Tpyaa padotHukoB YII « CTC-BEJIHIOJIMITIIACTUK.

[Ipenmer uccnenoBanHus — aHaiau3 3(PEGEKTUBHOCTH CUCTEMBI MOTUBAIUU
pabotHukoB Ha npeanpusatiuu Y1l « CTC-BEJITIOJIMITJIACTHUK.

Meroabl UCCIENOBAHMS: METOJbI CUCTEMHOr0, (PYHKIMOHAIBHOTO H
CTaTUCTUYECKOr0 aHaJIn3a, IPYNIHUPOBOK, TAOJIUYHBIN METO, 0000IIEHNS.

O065acTh BO3MOKHOTO MPAKTUYECKOTO MPUMEHEHHMSI: OpraHu3alus CUCTEMbI
MOTHMBAIMU Ha NPEAIPUATHH.

ABTOp pabOThl MOATBEPHKIAET, YTO NPUBEAEHHBIA B JUIUIOMHOW paboTe
pacuéTHO-aHAIMTUYECKUH MaTepuall MPaBUIbHO M OOBEKTUBHO OTpaXkaer
COCTOSIHUE MCCIIEyeMOro MpoLecca, a BCE 3aMMCTBOBAHHbBIEC U3 JIUTEPATYPHBIX U
JIPYTUX MCTOYHUKOB TEOPETHUECKHE, METOJO0JIOTMUYECKUE M METOJIUYECKUE
MOJIOKEHUE Y KOHIIEHIIMHU COMPOBOXKIAIOTCS CChIIIKAMU HA UX aBTOPOB.
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KIPABAHHE, MATBIBAILIBIA, CICTOMA MATBIBAIIBII,
MEHEJKMEHT, D®EKTBIYHACIIb

Mbraii apIIJIOMHAN Tpanbl 3'ayjsgera pacupanoyka pIKaMeHJalblid ma
YyaackaHaJeHHI CICTAMBI MAaTHIBAIIBIl TIEPCAHAITY.

Y pamkax JacsSTHEHHS TMacTayieHall MAThl ayTapaMm ObUTl HacTayJIeHbI
HACTYITHbIA 3a]a4bl:

1. BBIBYYBIIb TIQPITHIYHBISA 1 METAABIYHBIA ACTIEKTHI MAOYJOBBI CICTIMBI
MaTbIBallbIl Mpallbl pabOTHIKAY MpapPhIEMCTBA;

2. naub kapoTkyro xapakTapbIcThiKy Y11 « CTC-BEJIIIOJIMITIJIACTUKY;

3. mpaaHaii3aBallb aCHOYHBIS (DiHAaHCABa-3KaHAMIYHbBIS MaKa34bIKl J3eHHACII
NpaJanpbIeMCTBA;

4. mpaBectil aHai3 1 Jallb alPHKY 3(EKThIYHACII CICTAMBI MaThIBAIIbI1 MPAIIbl
Ha MPaJIpbIEMCTBE;

5. pacmpanaBaib MEpPanpbIeMCTBBI Ma YIaCKaHAJICHHI 1CHYIOUal CICTAIMBI
MaThIBaIlbIl Mpallbl IEpCcaHay MpaanpbleMCTBa.

AG'ekTam nacneaBaHHA JIBITUIOMHAN Mpalfsl 3'yIisieria cicTaMa MaThIBaIlbli
npaitibl padbotHikay YII « CTC-BEJIIOJIMITIIACTUK.

[IpagmeT nacnenaBaHHA - aHaji3 A(EKThIYHACLI CICTAMBI MaThIBallbli
pabotHikay Ha npaanpeiemctBe Y11 « CTC-BEJHIOJIMITIIACTHUK.

Mertanpl nacnefaBaHHS: MeETaabl CiCTAOMHara, (QyHKIbISTHAJIbHAra 1
CTaThICTBIYHAra aHaJI3y, IPYNOBAK, TAOJIYHBI METal, a0aryJIbHEHHS.

Bo6nacip MardysiMara mnpakThIYHAara MpPBIMSHEHHS: apraHi3allblsi CiCTIMBI
MaTbIBaIlbIl Ha MPaIPHIEMCTBE.

A¥yTap mpanpl MOanBApJXKae, IITO MPBIBEA3EHb Y ABIIUIOMHAN Mpallbl
pa3NiKoBa-aHAITBIYHBI MATAPBIST MpaBUIbHA 1 a0'eKThIyHA aaIIoCTpOYBae CTaH
JocliefHara Mpanpcy, a yce 3ama3bluaHbls 3 JITapaTypHbIX 1 IHIIBIX KPBIHILL
TIAPATHIUHBIA, METaJalariuHbls 1 METaJbIYHbISI CTAHOBIIIYA 1 KaHIPIIIbI
CynpaBajpKarolliia cracbuikaMi Ha iX aytapay.
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MANAGEMENT, MOTIVATION, MOTIVATION SYSTEM,
MANAGEMENT, EFFICIENCY

The aim of the thesis is to develop recommendations for improving the staff
motivation system.

In order to achieve this goal, the author set the following tasks:

1. to study the theoretical and methodological aspects of building a system
of labor motivation for employees of the enterprise;

2. give a brief description of UE “STS-BELPOLYPLASTIC”;

3. to analyze the basic financial and economic indicators of the enterprise;

4. to analyze and evaluate the effectiveness of the system of labor motivation
in the enterprise;

5. to develop measures to improve the existing system of motivation of the
personnel of the enterprise.

The object of research of the thesis is a system of motivation of employees
of the unitary enterprise “STS-BELPOLYPLASTIC”.

The subject of the research is the analysis of the effectiveness of the
employee motivation system at the enterprise STS-BELPOLIPLASTIC.

Methods: methods of system, functional and statistical analysis, groupings,
tabular method, generalizations.

Realm of the possible practical applications: organization of a motivation
system in an enterprise.

Author of work confirms that the above thesis work in computational and
analytical material correctly and objectively reflects the state of the process under
investigation, and all borrowed from the literature and other sources of theoretical
and methodological position and concepts accompanied by references to their
authors.



