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Junnomuas pabora: 84 c., 5 pucyHkKoB, 22 TaOauipl, 59 MCHOIBL30BaHHBIX
HACTOYHUKOB, 5 IPUIIOKECHUMN.

MOTUBALIUA, CTUMVYJIMPOBAHUE, IIEPCOHAJL, VYIIPABJIEHUE
ITEPCOHAJIOM, CHUCTEMA MOTHUBALOMUM, METOIAbl MOTHUBAIINU,
OLEHKA CUCTEMbI MOTUBALINU.

lenp  numuoMHONM  pabOTHI:  BBIABIEHHE  OCHOBHBIX  HaIlpaBJICHUI
COBEPIIECHCTBOBAHUSA CUCTEMBI MOTHBALlMH B OPTaHU3ALUH.

B pamkax nOCTHXKEHHSI TMOCTABICHHOM 1I€Id aBTOPOM OBLIM OMNpeeTIeHbI
CIIEAYIOIIME 3a1a4u:

l. paccMoTpeTh CyIIHOCTB, CONEpPKAHWE W POJb MOTHUBALMU B CHUCTEME
yIIpaBJIEHUS IEPCOHAIOM OpTraHU3allNy;

2. IpOBECTH AHAIM3 COBPEMEHHBIX METOAOB MOTHBALMM NIEPCOHAIA B
OpraHH3aluny;

3. U3y4YHUTHh METOANYECKHUE ITOAXObI K OLIEHKE CHCTEMBI MOTUBAIIMHU IIEPCOHAIIA;

4. npuBECTH OPraHU3alMOHHYIO XapakTepucTuky OO0 «MunmnrpayHmy;

5. mpoBectH aHaIu3 CHUCTEMBI YIIPaBIICHHUS MIEPCOHAIIOM B
000 «MunanrpayHmy;

6. olleHUTh 3P(HEKTUBHOCTh CUCTEMBI MOTUBALIMH IIEPCOHAJIA B OPraHU3aLUH;

7. pa3paboTaTh MEPONPUATHS, HAlIpaBICHHbIE HA COBEPILIEHCTBOBAHUE CUCTEMBI
MotuBauu B OO0 «MuaanrpayHmn;

8. OLIECHUTb SKOHOMHYECKYIO 3P(HEKTUBHOCTH MPEATIOKEHHBIX MEPOIIPUSATHIA.

OOBEKT uCCIENOBAHMS: CUCTEMA MOTHUBALMM TIE€PCOHAj]a OpPraHU3ALMH
obmectBeHHoro nutanust OO0 «Mugmirpaysmn.

[Ipenmer wuccnenoBaHusa: OOLIECTBEHHbIE OTHOILIECHMS, BO3HHUKAIOIIUE B
nporuecce pazpaboTKK U MPUMEHEHUsI CUCTEMbI MOTUBALlMU MIEPCOHANA B OpraHU3alHH.

Metonpl uccienoBaHMS: aHaau3 M 0000INEHHE HAy4YyHOH JHUTepaTyphl,
CpPaBHEHHE, CHCTEMHBIM ITOAXOJA M CHHTE3, METOABI 3KOHOMHKO-CTATUCTUYECKOIO
aHaJu3a ¥ COLIMOJIOTMUYECKUE METO/IbI cOOpa U 0OPaObOTKU IMIIUPUUYECKUX IAHHBIX.

O06s1acTb BO3MOXHOIO MPAKTHYECKOr0 MPUMEHEHHUS: MPEJIOKEHHBIE PEILICHHUS
OBLIN UCTIOJIB30BaHbI HA MPAKTUKE MPHU COBEPIIIEHCTBOBAHUY JEHCTBYIONIEH CUCTEMBI
MoTuBanuu coTpyaHukoB OO0 «Munaarpaysmy.

ABTOp JUIIIIOMHOM pabOTHI MOATBEPKAAET, UTO MIPUBEJICHHBINA B HEH MaTepuai
NPaBUIBHO U OOBEKTUBHO OTPAX)aeT COCTOSHHUE HCCIEAYEeMOro Ipolecca, a Bce
3aMMCTBOBAaHHBIE W3 JIUTEPATYPHBIX W JPYTUX HMCTOYHHKOB TEOPETUUECKHUE,
METOAOJIOTUYECKHE U METONMYECKHE IIOJOKEHUS W KOHILENIUH COMPOBOXKIAIOTCS
CCBUIKaMH HAa UX aBTOPOB.



Jpimiomuas npana: 84 c., 5 Mamonkay, 22 talmiibl, 59 BEIKapbICTaHBIX KPBIHIII,
5 maparax.

MATBIBAIIbIA, CTBIMVYJISAIBAHHE, [IIEPCAHAJI, KIPABAHHE
INIEPCAHAJIAM, CICTOMA MATBIBALIBI, METAJbl MATBIBAILIBII,
AIIDHKA CICTOMbI MATBIBAIIBII.

Mbra AplIuIOMHAN Mpanbl: BBITYJIEHHE ACHOYHBIX HAlpamKay yAacKaHAJICHHS
CICTAMBI MaThIBalIbll ¥ apraHizalbli.

VYV paMkax pJacsArHEHHs MacTayjaeHaldl MA3Tbl ayTtapaM ObUIl BbI3HAYaHbI
HACTYITHBIS 3a/1a4bl:

l. pasrnen3enps CyTHacIb, 3MECT 1 POJIIO MaThIBallbll ¥ CICTAME KipaBaHHS
nepcaHaiaM apraHizallbli;

2. mpaBeclil aHaJll3 Cy4acHbIX MeTaJay MaThIBallbll IEpCaHANly ¥ apraHi3alpbli;

3. BBIBYUbIIlb METAJIbIYHBISI TMAJBIXOJAbl Ja al[PHKI CICTAMBl MaThIBaIlbIl
nepcaHaiy;

4. mpbIBECI apraHi3albliiHyI0 XapakTapbhICThIKy TAA «MinnrpayHay;

5. mpaBecIli aHaji3 CiCTAMBI KipaBaHHs nepcadHanam y TAA «Migiarpayuay;

6. araHib 3(PEeKTHIYHACIb CICTAMBI MaThIBAIlbIl TIEpCaAHATY ¥ apraHi3allbli;

7. pacrmipaiiaBailb MEpanpbIeMCTBbI, HaKipaBaHbIsl HA Y/1aCKaHAJIEHHE CICTAMBI
MatbiBaibll ¥ TAA «Mimrpayamn;

8. alaHilb IKaHaM14HY10 3(PEeKThIYHACIb MMpanaHaBaHbIX MEpanpbIeMCTBaY.

AO'ekT jacnefaBaHHs: CiCTAOMa MarThiBallbli MEpcaHaly  apraHizaibli
rpamajickara xapuaBanHsa TAA «MugaiarpayHm.

[Ipagmer nacnegaBaHHsS: TpamajCKis aJHOCIHBI, fKis V3HIKAIONb y Mpaince
pacrpanoyki i MPbIMSIHEHHS CICTAMbI MAThIBAIlbIl IEpCaHay ¥ apraHizallbli.

Meranel pacienaBaHHs: aHall3 1 abaryJbHEHHE HABYKOBail JiTaparypsl,
napayHaHHe, CICTAIMHBI HaJbIXOJ 1 CIHT33, METa bl SKAHOMIKa-CTaThICThIYHATA aHAITI3Y
1 calbIsITIarTYHbISE METa bl 300py 1 allpaloyKi SMIIPHIYHBIX 1a/13€HBIX.

BoGnacup mardsiMara mpakThlyHara MPBIMSHEHHS: MparnaHaBaHbls pAIIdHHI
OBLI1 BEIKAPBICTAHBIS HA MPAKTHILBI TPl Y1aCKaHAIEHHI J3€t04all CiCTIMbI MAaThIBAIIbI1
cynpanoyHikay TAA «Migarpayuay.

AyTap nOBIIUIOMHAM Tpanbl MAlBAPKAE, IITO MPBIBEA3CHBI Y €Ml MaT3phIsI
MpaBUIbHA 1 a0'eKThIYHA aJUTIOCTPOYBae CTaH JlocieaHara ab'ekra, a yce 3ana3blyaHbls
3 JIITapaTypHBIX 1 1HIIBIX KPBIHII TIAPITHIYHBIS, METaIalariyHbisl 1 METaJbIYHBIS
najak3HHI 1 KaHIPRMIBI CyIpaBaKarola clacbuikami Ha iX ayTapay.



Thesis: 84 p., 5 figures, 22 tables, 59 sources, 5 app.

MOTIVATION, STIMULATION, PERSONNEL, PERSONNEL
MANAGEMENT, MOTIVATION SYSTEM, MOTIVATION METHODS,
MOTIVATION SYSTEM ASSESSMENT.

The aim of the thesis is the identification of the main directions for improvement
the motivation system in organization.

In pursuit of this goal the author has the following objectives:

1. consider the nature, content and role of motivation in the personnel
management system of the organization;

2. analyze modern methods of staff motivation in organizations;

. study methodological approaches to assessing of the staff motivation system;
. give the organizational characteristic of LLC «Middleground»;

. analyze the personnel management system in LLC «Middleground»;

. evaluate the effectiveness of the motivation system in the organization;

. develop measures to improve the motivation system in LLC «Middleground»;
. evaluate the the economic efficiency of the proposed activities.

Object of research: motivation system for catering staff at
LLC «Middleground».

Subject of research: social relations that arise in the process of developing and
applying a staff motivation system in an organization.

Methods of research: analysis and generalization of scientific literature,
comparison, system approach and synthesis, methods of economic and statistical
analysis and sociological methods of collecting and processing empirical data.

Realm of the possible practical applications: the proposed solutions were used
in practice to improve the current system of motivation of employees of
LLC «Middleground».

Author of work confirms that the above thesis work in computational and
analytical material correctly and objectively reflects the state of the process under
investigation, and all borrowed from the literature and other sources of theoretical and
methodological position and concepts accompanied by references to their authors.
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