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Junnomuas pabota 63 c., 2 puc., 8 Tabi., 9 popmyi, 20 HCTOYHUKOB, 6 TIPHUIIL.

OCHOBBI MOTHUBALINN, MATEPHAJIBHAA MOTHUBALNA,
HEMATEPHUAJIBHAA MOTUBALA, COBEPILIEHCTBOBAHUME CUCTEMBI
MOTHUBALNN.

OObeKTOM  JaHHOTO  HWccleloBaHUS  siBiusiercs — opranuzauus  3A0
«DapmMmapke.

[IpeameToM AaHHOTO UCCIEAOBAHMS SIBISIETCS CHCTEMa MOTUBALIUK NIEPCOHANIA
3A0 «DapmmapkeT»

Llenp paOoOTHI - OLIEHUTh CYLIECTBYIOLIYI0 CUCTEMY MOTHBAlMU U pa3pad0TaTh
MEPONPUATHS IO MOBBIILIEHUIO €€ 3PPEKTUBHOCTH.

B pe3ynpTaTe IpOBEIEHHOIO aHAIN3A BBIABIICH CYLIECTBYIOIIMI HEAOCTATOK U
pa3paboTaHbl MEPOIPUATHS IO €0 YCTPAHEHUIO.

B pabore wucnonp3oBayiuch METOABl KaK HSMIMPUYECKOrO MCCIIEIOBAHUS:
CPaBHUTEIbHO-COIIOCTABUTENIbHBIN, HAOMIONEHWE, TaK W HCHOJb3yeMble Kak Ha
SMIUPUYECKOM, TaK U Ha TEOPETUUECKOM YPOBHE HCCIEAOBAHUA: aOCTparupoBaHue,
aHaJIN3, CUHTE3 U ACAYKIIHS.

CreneHb BHEAPEHHUA: pe3yJbTaThl pabdOThl, a MMEHHO MPOEKTHHIE
PEKOMEHJJAllMU 110 COBEPILICHCTBOBAHUIO MOTHBALMU MEPCOHANa PEKOMEHJIOBAaHbI K
MCIIOJIb30BAaHUIO B MPAKTHYECKOM EATEIbHOCTH OpPraHu3aliu.

OO6umacth npuMeHeHus: cucrema MotuBanuu nepconana 3A0 «Dapmmapker»

OkoHOMHYecKass A(PPEKTUBHOCTP W 3HAYUMOCTh PpalbOThL: BHEIPEHUE
pe3yabTaToB OyIET CIOCOOCTBOBATH YIIYUIICHHUIO KAYECTBA TPYAa U IPUBEP)KEHHOCTU
MepCcoHala, U, KaK CIEACTBUE, YIYULIEHUIO (PMHAHCOBBIX PE3yJbTaTOB KOMIAHUU.

ABTOp palOThl MOATBEPKIAET, YTO NPUBEACHHBIM B HEHl pacyeTHO-
AHAIUTUYECKUI MaTepuan MpaBUIbHO U OOBEKTHMBHO OTpPaXaeT COCTOSHHUE
UCCIIEyEMOTO MPOLECCa, a BCE 3aUMCTBOBAHHBIE W3 JIMTEPATYpHBIX M JPYTUX
MCTOYHHKOB COITPOBOKIAIOTCS CCBUIKAMU HA UX aBTOPOB.



JpiruiomHas mpana: 63 c., 2 main., 8 Tadim., 2 hopmysbl, 20 KpbIHIL], 6 TIPHIKI.

ACHOBBI MATBIBAILIBII, MATOPBIAJIBHAA MATBIBAILIbBIA,
HEMATOPLIAJIBHAS  MATBIBALBIA, VYIACKAHAJIEHHE  CICTOMBbI
MATBIBAILIBII

Al'ektam  gam3eHara jgacnefaBaHHs — 3'ayngenna  aprasizambia - 3AT
«DapmMmapke.

[Ipanmeram  nmacnmenaBanHst — 3'aynsenna  cictomMa  mateiBanbll  3AT
«DapmMmapke.

MbhTa mpanbl — amnains ICHYIOYYI0 CICTOMY MaThIBallbli 1 pacipaliaBailb
MepanpbleMCTBBI Ta MaBbIIIPHHIO € 3()EKThIYHACIII.

VY BBIHIKY IIpaBeJ[3€Hara aHajii3y BbISYJIEHBI ICHYIOUbI HACTAa4y 1 pacipaliaBaHsbl
MeparpbIeMCTBBI T1a ST0 JIKBIIAIbI.

VY mpainbl BBIKAPBICTOYBAJICSA METaAbl SK AOMIIpbIYHAra JacieaBaHHS:
napayHaJbHa-CynacTayJisijbHbl, Ha3ipaHHE, TaK 1 BBIKAPHICTOYBAIOLA SK Ha
SMIIPBIYHBIM, TaK 1 TIapIThIYHA JacielaBaHHs: aOcTparaBaHHE, aHalli3, CIHTI3 1
TIYKIIBIS.

CryneHp YKkapaHEHHs: BbIHIKI ITpallbl, 8 MEHABITa MPAEKTHBIS pIKAMEH/IALIbI1 12
VaackaHaJ€HHI MaThIBallbll TMEpPCAHAy pPIKaMEHJABaHbl Ja BBIKAPBICTAHHA ¥
MpaKThIYHAN J[3eMHACI apraHi3alpbll.

BoGnacup yxpiBaHHS: cicTaMa MathiBallbli nepcanany 3AT «DapMmapke»
OxaHamivyHasi 3(h)eKThIYHACIIH 1 3HAYHACI MTpallbl: YKapaHeHHE BhIHIKAY Oya3e
CHPBIALD MATSAMIIIHHIO SKACLl Ipalbl 1 TPbIXUIbHACII NEPCAHAIY, 1, SIK CIE/ICTBA,
NaJSAMIIPHHIO (DIHAHCABBIX BBIHIKAY KaMIMaHil.

A¥Tap mpaubl nauBsipJkae, ITO NPBIBEA3EHbI ¥ €l pa3iliKoBa-aHATITHIYHbBI
MaT3phIsI IpaBUibHA 1 a0'eKThIYHA a/NTFOCTPOYBAE CTaH JO0CJIeIHara mparjcy, a yce
3ama3bluaHbls 3 JITAPATYPHBIX 1 IHIIBIX KPBIHII] CYTIPABaJXKAIOIIIIA CITAChUIKAaMI Ha 1X

ayrapay.



Thesis: 63 p, Figures 2, Table 8, 20 sources, 6 app.

BASICS OF MOTIVATION, MATERIAL MOTIVATION, IMMATERIAL
MOTIVATION, MOTIVATION SYSTEM IMPROVEMENT

The object of this research is the company CJSC «Farmmarket».

The study is the motivation system of CIJSC «Farmmarket».

The purpose of the work is to evaluate the existing motivation system and
develop measures to increase its effectiveness.

As a result of the analysis, an existing disadvantage was identified and measures
were taken to eliminate it.

The author used methods of empirical research such as: comparative,
comparative, observation, as well as methods at both the empirical and theoretical
levels of research: abstraction, analysis, synthesis and deduction.

The degree of implementation: the results of work, namely design
recommendations for improving staff motivation, are recommended for use in the
practical activities of the organization.

Scope: personnel motivation system of CJSC «Farmmarket»

Economic efficiency and significance of the work: the implementation of the
results will improve the quality of work and the commitment of the staff, and, as a
result, improve the financial results of the company.

The author of the work confirms that the calculation and analytical material
provided in it correctly and objectively reflects the state of the process under study,
and all borrowings from literary and other sources are accompanied by references to
their authors.



