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Junnomuas pabota: 46 c., 12 puc., 2 Tabi., 13 HCTOYHUKOB.
IT-PEKPYTUHI, MEHEJDKMEHT COWCKATEJIEH, KAJIPOBBIU
ITOUCK, DODOPEKTHUBHOCTD.

OObexT uccnenoBanus — | T-pekpyTHHT.

[Ipenmer uccnenoBanus — NPOLECC MEHEKMEHTa couckarenei B cepe IT-
PEKPYTHUHTA.

Lenp naumiaoMHONW pabOTbl — Ha OCHOBE COBPEMEHHBIX HAaYYHBIX H
TEXHUYECKUX TMOJIXOJO0B CHPOEKTHPOBAaTh M paspaborarb cepuc s IT-
PEKPYTEPOB.

Metonel uccienoBaHus: cOOp (akTOB, METOABI aHAJIM3a M CHUHTE3A,
CpaBHEHUS U APYTUe TEXHUUECKUE METO/BbI.

Pe3ynbrarel HMccienoBaHus M pa3padOTKHU: PaCCMOTPEHBI CYLIECTBYIOLIUE
npo0OsieMbl MEHEXKMEHTA corckaTeneit | T-pekpyTepoM, NpeioKeHbl BAPUAHTHI X
peleHus; pa3paboTaH cepBUC sl MEHEXKMEHTA COUCKATENEH.

DOneMeHThl Hay4YHOW HOBHU3HBI: MPEJIOKEHHOE pEIICHHEe aBTOMAaTU3UPYET
pyuHYI0 paboTy 1 060011aeT NPUHLHUIIBI paboThl B 06s1actu | T-pekpyTuHra.

O6mactb BO3MOKHOTO TpuMeHeHus: to0as | T-koMmanusi, KoTopasi akTUBHO
3aHHMMAaeTCs IOUCKOM IIEpCoHaIa.

[IpakTHueckass 3HAYUMOCTh pE3YJNbTATOB MCCIEAOBAHUA: pealn3alus
cepBuca i MEHEIKMEHTa couckatenei |T-pekpyrepoM ¢ BO3MOYKHOCTBHIO
JaJIbHEHIIIETO €ro NCIOJb30BaHUs U YIYUIIEHUs IPU HEOOXOAUMOCTH.

ABTOp pabOTHl MOATBEP)KJAET, UYTO NPUBEIEHHBIH B JIUIUIOMHON pabote
pacuéTHO-aHAIUTUYECKUII MaTepuajd MpaBWIbHO U OOBEKTUBHO OTpa)kaeT
COCTOSIHME MCCIIEAYEMOro Mpoliecca, a BCe 3aMMCTBOBAHHBIE U3 JINTEPATYPHBIX U
APYTUX HCTOYHUKOB TEOPETHUECKHE, METOJOJOTUYECKHME U METOJUYECKHE
MOJIO’KEHUE U KOHLEIIUN COIIPOBOXKIAIOTCS CChIKAMH Ha UX aBTOPOB.



JpimuioMuas npana: 46 c., 12 man., 2 ta6in., 13 kpbiHill.
IT-POKPYTBIHI, MPHDKMEHT CVICKAJIBHIKAY, KAJIPABBI
[TOLIVK, D®EKTHIVHACLIb.

AOG'exT nacnenaBanHs - | T-paKpyTHIHT.

[Ipagmer nacnenaBaHHs - MpaldC MEHEKMEHTY cyicKanbHIKay y cdepsl IT-
POKpPYTHIHTA.

MbTta apimioMHail paboThl - HA ACHOBE CYYaCHBIX HABYKOBBIX 1 TOXHIUHBIX
najibIxo/ay crpaeKkTaBallb 1 pacrpananaib capBic aius | T-pexkpyrepay.

Mertazapl nacienaBanss: 300p gakray, MeTabl aHaI3y 1 CIHTA3Y, NapayHaHHI
1 1HIIBIS TOXHIYHBIA METAJIbL.

BoiHIKI gaciienaBaHHs 1 pacnpanoyki: pasrieKaHbl 1CHYIOUBIS TpaOiaeMbl
MEHEDKMEHTY cyicKanbHIKay | T-pexkpyTepsbl, npanaHaBaHbl BAPBISHTHI 1X PAlIdHHS;
pacnpaliaBaHbl CIPBIC JUIsl MOHAIKMEHTY CYICKaJIbHIKAY.

DOneMeHThl HABYKOBail HaBI3HBI: IpalaHaBaHae palldHHE ayTaMmaTbi3ye
PYUYHYIO Tpally 1 abarysbHsie MPBIHIBIEI Tpalibl ¥ raixide | T-pakpyThIHTY.

Bo6nacup marubimMara mpbIMSHEHHs: Jto0as |T-xkammaHis, sikas akThIyHA
3aiiMaeliiia nourykam nepcaHainy.

[IpakThiuHasi 3HaYHACLb BBIHIKAY JacielaBaHHs: plaii3alblsi COPBICY IS
MAH3/UKMEHTY cyicKaibHIKay |T-pexkpyrepa 3 MarusIMaciio jajeimara sro
BBIKapbICTAHHS 1 NAJSMIISHHS Ipbl HEA0X0JHACIII.

Aytap mpanpl nauBspikKae, IITO TPBIBEI3EHbI Y JBIIUVIOMHAM Mpalibl
paslliKoBa-aHAJITBIYHBI MAaTAPBIJT TMpaBUIbHA 1 a0'eKTHIYHA aUTFOCTPOYBae CTaH
JocieHara Ipaipcy, a yce 3ama3bluaHbld 3 JITapaTypHBIX 1 IHIIBIX KPBIHIL
TPAPATHIYHBISA, MeETaJalariyHbll 1 METaJbIYHBIA CTAHOBIIIYA 1 KaHIPIIIbI
CympaBajpKarollia crachbulkaMi Ha iX ayTapay.



Thesis: 46 p., 12 figures, 2 tables, 13 sources.
IT RECRUITING, JOBSEEKER MANAGEMENT, STAFF SEARCH,
EFFICIENCY.

Object of research — IT recruiting.

Subject of research — the process of jobseekers’ management in IT recruiting
sphere.

The aim of the thesisis to project and implement service for managing
jobseekers using latest scientific and technological approaches.

Methods of research: collection of facts, methods of analysis and synthesis, ,
comparison and other technological methods.

Research and development: current issues in IT recruitment search and
jobseekers’ management were investigated, their solutions are prepared; service for
IT recruiters have been implemented.

Elements of originality: the solution automates manual job as well generalizes
the processes in IT recruiting.

Sphere of potential usage: any IT company, that actively hires staff.

The practical significance of the study is that new service for IT recruiters
have been implemented and is ready to be used and improved if needed.

Author of work confirms that the above thesis work in computational and
analytical material correctly and objectively reflects the state of the process under
investigation, and all borrowed from the literature and other sources of theoretical
and methodological position and concepts accompanied by references to their
authors.



