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O0bekTOM HMCCIEeAOBAHUS SIBISETCS SKOHOMHUYECKas nearenbHocTh [TI
«MoOJIOUYHBIN TOCTUHEID.

IIpeamerom uccieJ0BaAHUSA SIBISCTCS CUCTEMA YIIPABIICHUS OpraHU3alueH.

Heap AMIVIOMHOM Pa0dOTHI: N3yYEHHE COBPEMEHHOM CUCTEMBI YIPABICHUS
CyOBeKTaMH XO35MCTBOBaHHUS, U omnpenaeseHne Hanbosee 3(pPEeKTUBHBIX METOIOB
YIOPABJICHHS OPTaHU3aLUEN B CIOKUBIINUXCS YKOHOMUYECKUX YCIOBHSX.

MeToabl HMCCJICIOBAHUS: CPAaBHEHUE, METOJ TPYNIUPOBOK, METON
K03((PUIIMEHTOB, METOABI HATJIAIHOTO OTOOpakeHUsI nHPopMauuu (TabJIMYHBIA U
rpau4ecKkuii METOMIbl) U JIp.

HUcciaenoBanusi u  pa3paboTkM: B 1porecce pabOThl  U3YYEHBI
TEOPETUYECKUE OCHOBBI CHCTEMBI YIIPABICHUS W TPOBEACHO HCCIEIOBAHUE
CUCTEMBI YNPABJICHUS AHAJU3UPYEMOW OpPraHU3alHdM, a TAaKKE IPEIIOKEHBI
HaIlpaBJICHUS] COBEPIICHCTBOBAHUSA cucTeMbl ynpasieHus [11 «Momnounsii
TOCTHHELD).

ObsacTp BO3MOKHOIO (PAKTHYECKOI0 NPHUMEHEHMS: IIPEIIOKECHHbBIE
MEpPOTPUATHS C HEKOTOPOM KOHKPETU3alKel MOTYT ObITh HCIOJIb30BaHbI B paboTe
OEJIOPYCCKUX OpTaHU3aIIUil.

ABTOp pabOThl TOITBEPXKAAET, YTO MPUBEACHHBII B HEHl pacyeTHOo-
aHAJIMTHUYECKUI Marepuan NpaBUIbHO M OOBEKTUBHO OTPAXKaeT COCTOSHUE
HCCIIEAYEMOTO TPOLECCa, a BCE 3aMMCTBOBAHHBIE W3 JIUTEPATYpHBIX U JIPYTHUX
MCTOYHUKOB TEOPETHYECKUE, METOJOJIOTUYECKUE U METOINYECKUE KOHLETIUU U
ITOJIO’KEHHS COMPOBOKIAKOTCS CCBUIKAMM Ha UX aBTOPOB.



Thesis: 63 p., 5 Fig., 7 table., 45 sources, 3 sup.

ORGANIZATION, MANAGEMENT, ORGANIZATION
MANAGEMENT, ORGANIZATIONAL STRUCTURE, DEPARTMENT,
MANAGEMENT

The object of the research is the economic activity of the state enterprise
«Milk gift».

The subject of the research is the organization's management system.

The purpose of the thesis: to study the modern management system of
business entities, and to determine the most effective methods of managing the
organization in the current economic conditions.

Research methods: comparison, grouping method, coefficient method,
methods of visual display of information (tabular and graphical methods) , etc.

Research and development: in the process, explored the theoretical
foundations of the management system and the study of the control system
analyzing the organization as well as the directions of improvement of system of
management of the organization on the example of the GP «Milk gift».

The range of possible actual use: proposed activities with some specificity
can be used in the work of Belarusian organizations.

The author of the work confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the process under study,
and all theoretical, methodological and methodical concepts and provisions
borrowed from literary and other sources are accompanied by references to their
authors.



