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ABSTRACT

The volume of the thesis 1s 68 pages.

The work contains 11 figures, 19 tables, 11 applications.

When writing a thesis used 48 sources.

TRAINING, IN-HOUSE TRAINING, MOTIVATION, PROFESSIONAL
DEVELOPMENT, PROFESSIONAL TRAINING, QUALIFICATION, STAFF
DEVELOPMENT.

The purpose of the study: based on the assessment of the system of training,
retraining and advanced training of the personnel of KPD-1 plant of JSC «Mapid», to
develop a technology for improving personnel training that provides flexible
compliance of professional knowledge and practical skills of the plant’s employees
with changing and increasing production requirements, as well as to justify the
economic efficiency and social significance of the proposed measures.

Object of research: KPD-1 plant of JSC «Mapid».

Subject of research: the existing system of training, retraining and advanced
training of employees of the enterprise as a basis for the development of a new, more
effective, training system.

Research methods: analysis, calculation and analytical, SWOT analysis.

Research and development: we studied the theoretical aspects of building a
system of training in the enterprise; the analysis of the system of training and
motivation training at KPD-1 plant of JSC «Mapid»; directions of improvement of
training system on KPD-1 plant of JSC «Mapid».

Elements of scientific novelty: the improvement of the training system at the
enterprise 1s proposed and justified.

Scope of possible application: practically in the activity of KPD-1 plant of JSC
«Mapid.

Technical, economic, social significance: the organization of the training sector
at the plant will lead to an increase in the level of professionalism of the company's
employees.

The author of the work confirms that the calculation and analytical material
given 1n it correctly and objectively reflects the state of the process under study, and
all borrowed from literary and other sources are accompanied by references to their
authors.



PODEPAT

AO'éM nmplTIIOMHAN Mparibl cKiiajae 68 cTapoHak.

[Ipana 3msimryae 11 mamtonkay, 19 tabmin, 11 npsikiaganHsy.

[Ipb1 HamicaHH1 ABIIJIOMHAM Mpaiibl BhIKapbicTaHa 48 KPbIHIIL.

HABYYAHHE, BHYTPUOMPMEHHOE HABYYAHHE, MATBIBAIIbIA,
IIABBIIIIPHHE  KBAJIIDIKAIIBII, TIPA®ECIMHAS  ITAJIPBIXTOVYKA,
KBAJII®IKALBISA, PA3BILLIE IEPCAHAILY.

MbTa naciegaBaHHsI: HAa aCHOBE alPHKI CICTAMBI MAJPBIXTOYKI, MEPENOATO-
TOBKM 1 MaBbIIPHHS KBamidikaneli nepcanany 3aBoga KKJ[-1 AAT «MAIIUJ»
pacrpanaBaib TIXHAJOTIIO0 YJacKaHaJeHHsS HaBy4YaHHs Kajpay, 3a0sicriedyBaroybl-
IONYI0 THYTKae aJnaBeqHaclb MnpadeciiHblXx Befay 1 MNPaKThIUHBIX HaBbI-Kay
paboTHIKAY 3aBoJa 3MEHJIIBBIM 1 YCKIAQNHSIONb MaTpabaBaHHAM Mpa-U3BOJICTBA, a
TakcaMa aOrpyHTaBallb HSKaHAMIYHYI0 A(EKThIYHACIh 1 CalbIUIBHYIO 3HA4YHACIb
MpanaHaBaHbIX MEPANPHIEMCTBAY ..

A0'exT maciaenaBanni: 3aBog KKJ/-1 AAT « MATIL».

I[IpaaMeT nacjenaBaHHi: iCHyrO4as cicTAaMa NaAPBIXTOYKI, epanagpbIXTOVKI 1
MaBBIIIPHHS KBamidikalbll paboTHIKAY MPaanpbleMCTBA SIK aCHOBA JJIsl paclparioyki
HOBaM, 00JIbII 3(PEKThIYHAN CICT3MBI HABYYaHHS.

MeTaabl qaciaeaaBaHHsA: aHATI3, pa3likoBa-aHamMTeIUHBEL, SWOT-anamis.

JacienaBaHHi i pacnpanoyki: BEIBy4aHbl T3apATHIYHBISL aCHIEKTHI 1M1a0ya0BbI
CICTAMBI HAaBYYaHHSI Ha MPaJIpbIEMCTBE; MPaBEA3CHbl aHaJ3 CICTIMbI HaBYYaHHS 1
MatbiBallbli HaByuaHHs Ha 3aBoj3e BIIJI-1 AAT «MAIII[l»; BeIsyneHbl HampaMmki
VaackaHaneHHs cicTaMbl HaBydaHHs Ha 3aBoa3e BII/I-1 AAT «MAIII .

DJleMeHThl HABYKOBAall  HaBi3HBI: TMpamaHaBaHa 1  aOrpyHTaBaHa
VaackaHaJeHHE CICTAMbl HaByYaHHs Ha IPaANpbIEMCTBE.

BooOsacub marybiMara npbIMsiHEHHS: TpakThlyHa ¥ n3eitHacti 3aBoaa KKJI-1
AAT «MAIIID».

Thxnika-3kaHaMiuHaf, calbIsUIbHAsA 3HAYHACHL: apraHizailbisi Ha 3aBOJI3€
CeKTapa HaByYaHHS MPBIBS3€E J1a MaBBIIIAHHS Y3pOoYyHIO npadecisHanizMmy paboTHIKaY
MpaJpbIeMCTBA.

A¥yTap mpansl nanssip/iKae, IITO MNPbIBEA3EHbI y €M pa3iikoBa-aHATITBIYHbI
MaT3phIsI IpaBUIbHA 1 a0'eKThIyHA aaiIOCTpOYBae CTaH JacielaBaHHSY JTyeMOoro
MparpCy, a BCe 3ama3bluanbli 3 JIITAPATYPHBIX 1 IHIIBIX UCTOYHU-KAY CyIpaBaKarolia
crachbUIKaMi Ha 1X ayTapay.



PE®EPAT

O0beM qUIIOMHOM paboOThI cOCTaBsAeT 68 CTpaHUII.

Pabota cogepxut 11 pucynkos, 19 tabnui, 11 npunoxeHuid.

[Ipu HanrcaHuM JUIIIOMHOM pabOTHI UCIIOIB30BaHO 48 UCTOYHUKOB.

OBYYEHUE, BHYTPUOUPMEHHOE OBYYEHUE, MOTHUBAIINA,
[TOBBIIIEHUE KBAJIMOUKALINHA, [TPOOECCUOHAJIBHASA TTOATI'OTOBKA,
KBAJIMOUKALUA, PASBUTHUE ITEPCOHAIJIA.

Heab wmccaenoBaHusi: HAa OCHOBE OLIEHKA CHCTEMBI  MOATOTOBKH,
MEePEnoAroTOBKM M TOBBINICHUST KBalu(ukanuu nepconana 3aBojga KIIJI-1 OAO
«MAIIN]J]» pa3paboTaTh TEXHOJOTHIO COBEPIICHCTBOBAHUSI OOYyYEHHUS KaJpoB,
o0ecrneunBaOIIyl0 TMOKOE€  COOTBETCTBUE  NPOQPECCHOHATBHBIX  3HAHUU U
MPAKTUYECKUX HABBIKOB PAaOOTHUKOB 3aBOJIa M3MEHSIOUIUMCS U YCIOXKHSIOIIUMCS
TpeOOBaHUSIM MMPOU3BOACTBA, a TAKKE 000CHOBATH IKOHOMUYECKYIO 3P (HEKTUBHOCTH U
COIMAIBHYIO 3HAYUMOCTD Mpe/IaracMbIX MEPONPHUSITHIA.

Oo0bexT uccaegoBanus: 3apog KII/I-1 OAO «MAITA».

IIpeanmer  uWccaegoBaHUA:  CYLIECTBYIOIIas  CUCTeMa  IOATOTOBKH,
MePEenoAroTOBKY U MOBBIIICHUS KBaTU(PUKAIIMN pAOOTHUKOB MPEANPUITHS KAK OCHOBA
JUTsl pa3paboTKK HOBOM, Ooliee 3PhEeKTUBHOM, CUCTEMBI O0yUECHUSI.

MeToabl uccaeI0BaHUSA: AHAIN3, pacueTHO-aHanuThuueckuii, SWOT-ananus.

UccaenoBanus u pa3padoTKU: U3yUEHbI TEOPETUUECKUE aCIIEKThI TOCTPOCHUS
cUCTeMbl OOyYEeHUs Ha MPEANPUATHH; MPOBEICH aHaJIU3 CUCTEMbl OOy4YEHUS U
MoTuBaruu o0yueHus: Ha 3aBoje KII/-1 OAO «MAIIW]I»; BbISIBJICHBI HalpaBIeHUS
COBEpIIEHCTBOBaHUs cuctemMbl 00yueHus Ha 3aBoje KIIJ[-1 OAO «MAIIN/]».

DJIeMeHTbl  HAYYHOHl  HOBH3HBI: NpeUVIO)KEHO M 00OCHOBaHO
COBEPIICHCTBOBAHUE CUCTEMbI O0yUECHUS HA MPEANPUSTUH.

O06s1acTh BO3MOKHOIO NMPUMEHEHUs: NMPAKTUYECKU B JCSITEIBHOCTH 3aBOJA
KIT/I-1 OAO «MAIINI».

TeXHUKO-IKOHOMHYECKAsl, CONUAJbHAS 3HAYMMOCTB: OpraHu3alus Ha
3aBOJIE CEKTOpa OOy4YeHHUs NPUBEJAET K IMOBBIIICHUIO YPOBHSA MIpodeccroHaIn3ma
PabOTHUKOB MPEATPUSITHSI.

ABTOp pabOThl MOATBEPKIAET, UYTO TMPUBEACHHBIM B HEW pacueTHO-
aHAJUTUYECKUN MaTepuanl TMpPaBWIbHO U OOBEKTHUBHO OTPaXaeT COCTOSHUE
HCCIIETyEMOTO TpOIlecca, a BCE 3aUMCTBOBAHHBIC W3 JUTEPATYpHBIX M JPYTUX
HMCTOYHUKOB COMPOBOKIAIOTCS CChUIKAMH Ha UX aBTOPOB.



