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Junmomuas padora: 70 c., 10 puc., 24 1a6., 51 ucrouyHukoB, | mpuI.

INEPCOHAJI, YNCJIEHHOCTD, INTAHMPOBAHUE, INTAHNPOBAHUE
I[NIEPCOHAJIA, IUIAHMPOBAHHE  YHMCIIEHHOCTU  IIEPCOHAIJIA,
I[TIOTPEBHOCTDb B KA/IPAX, ITPUBJIEHEHUE IIEPCOHAIJIA, TEKYUECTDH
KAJIPOB.

Lenp mccaenoBaHusi: aHAIM3 CHCTEMBI IUIAHUPOBAHUS IEPCOHANIA U €€
3¢ (dEeKTUBHOCTH, Ha HpuUMepe YupexIeHUs 3apaBooxpaHeHus «l1 ropoackas
KJIMHUYECKask CTOMATOJIOIMUecKas MONUKIMHUKA, pa3padoTka peKOMEH Al AJis
COBEPIIEHCTBOBAHUS CUCTEMBI IUTAHUPOBAHUS YMCIECHHOCTHU [TIEPCOHANIA.

OO0beKkT uccie0BaHUA B AMILVIOMHON padore: mepcoHan Y upexaeHUus
3npaBooxpanenuss  «1l1  ropoackas — KIMHMYECKas ~— CTOMATOJIOTMYECKas
MTOJIMKJINHUKA.

Ilpeamer wucciaenoBaHuss B JMIVIOMHOW paldoTre: COBOKYIHOCTH
HKOHOMUYECKUX OTHOILIEHUH, OOYCIOBIEHHBIX IJAHUPOBAHHUEM YHCIEHHOCTU
IIepCOHaa OpraHu3aluu.

Metoabpl wuccaeI0BAHUAA: HAy4yHOM aOCTpaKkIu¥, HKOHOMHYECKOW M
MaTEeMaTHYeCKONH CTaTHCTUKH, 3KOHOMHYECKOTO W (PMHAHCOBOTO aHaIM3a,
AHATUTHUYECKUX KOA(DPUIIUEHTOB.

HcciaenoBanuss U pa3padOTKHU: pPACCMOTPEHBI TEOPETUYECKUE AaCHEKTHI
CUCTEMBl IUIAHUPOBAHUS YMCICHHOCTH IIEPCOHANA; NPOBEAEHA JUArHOCTHKA
CUCTEMBI TUIAHUPOBAHMUS YMCIICHHOCTH IIEPCOHAJIA OPraHU3allMM M OLICHEHA €€
3 PeKTUBHOCTD; pa3paboTaHbl PEKOMEHIAIMU IO COBEPIICHCTBOBAHUIO CUCTEMBI
IJIJAHUPOBAHUS YHUCICHHOCTH mnepcoHana Y3 «ll1 ropoackas KiIMHHYECKAs
CTOMATOJIOTUYECKAS] TTOJINKITMHUKA.

JJjieMeHTbl  HAYYHOH  HOBH3HBI:  MPEIVIOXKEHO U  OOOCHOBAHO
COBEPIICHCTBOBAHUE CHUCTEMBl I[UIAHUPOBAHMS YHCIECHHOCTU IIEpCOHANAa B

OpraHu3aluu.
OobsacTh BO3MOKHOr0 npuMeHeHust: rpaktuuecku B Y3 «11 I'KCID».
TexHNKO0-IKOHOMHYeCKas, conuajbHasi  3HAYMMOCTb: cucrema

TUTAHUPOBAHUS UHWCJICHHOCTH TIEPCOHAJa TO3BOJUT OIPEACIUTh KOJIHYECTBO
COTPYHHUKOB, KOTOpbIE OYIyT HEOOXOAWMBI i1 Oyayiiero (IIpOrHO3UPYEMOro)
IeJICHATIPaBICHHOT'O BBITIOJHEHUS 33724 OpTaHU3aIIHH.

ABTOp pabOTHI MOATBEPIKIAET, YTO MPUBEICHHBIN B HEH pacy€THO-aHATUTUYECKUN
MaTepuasl TMPaBUILHO U OOBEKTUBHO OTPAXKAET COCTOSHUE MCCIEAYyeMOro
mpolecca, a BCE 3aMMCTBOBAaHHBIE W3 JIMTEPATYPHBIX M JAPYTHMX HCTOYHUKOB
COIPOBOXK/IAIOTCS CChIJIKAMH HA UX aBTOPOB.



Jeimmomuas npana: /0 craponak, 10 mamonkay, 24 ta6minesl, 51 kpbiHina, 1
JajaTak.

INIEPCAHAJI, KOJIbKACIb, IINTAHABAHHE, IIUIAHABAHHE
[TEPCAHAIJIA, [IJTAHABAHHE KOJIBKACIII [TEPCAHAIJLY,
INATPOBHACII V KAJIPAX, TIAJIBOP TIEPCAHAJY, IIKYYACIb
KAJIPAY.

MbhTta pacjenaBaHHsi: aHai3 CICTAMBI IJIaHABaHHS IepcaHaly 1 sie
a(heKTHIVHACII, HA TIPBIKIIAZ3e Y CTAaHOBHI aXOBbI 371apoys «11 rapajackas KiriHIYHAs
cTamaTayiariyHasi MajikIiHIKa, paclpaloyka pIKaMeHIalbli sl YaacKaHAJICHHS
CICTAMBI IJIAaHABAHHS KOJILKACIII TIEpCaHally.

AO'eKT HacienaBaHHA V ABIIVIOMHAM Npanbl: NepcaHan Y CTaHOBBI AXOBBI
3mapoys «11 rapaackast KiHIYHAS cTaMaTanarigyHas majaikiIiHiKa».

IIpagmer pgacjenaBaHHs §  JABIIUIOMHAa  [panbl:  CYKYITHACHb
HKaHAMIYHBIX agHOCIH, aOyMOYJIEHBIX IUIJaHAaBaHHEM KOJbKAcCIl TMepcaHany
apraHizarpli.

Meraabl JgacielaBaHHsl: HaBYKOBail aOCTpakiipli, OJKaHaMidHa 1
MaTAMaThlYHall CTaTBICTBIKI, SKaHaMiyHara i ¢iHaHcaBara aHaii3y, aHaJITHIYHBIX
Ka3(inpleHTaY.

JacienaBaHHi 1 pacnpanoyki: pasriieKaHbl TIAPITHIYHBIS ACHEKTHI
CICTOMBI TIJJaHABaHHS KOJBKACIll MepcaHally, MpaBeI3eHa JbITHOCTBHIKA CICTIMBI
MJIaHaBaHHS KOJbKACIll MepcaHally apraHizaibli 1 alpHeHa sie 3(EeKThIYHACIIb;
pacmpaliaBaHbl paKaMeHJIallbll Ma YJAacKaHAJICHHI CICTAMBI TJIaHABAHHS KOJIbKACIII
nepcanany YA3 «11 rapaackast KiaiHIYHAs cTaMaTanariyHas najiikiIiHIKay.

JJjieMeHThl HABYKOBall HaBi3HbI: [panaHaBaHa 1 aOrpyHTaBaHa
yAaackaHaJIeHHE CICTAMBbI IIJJaHaBaHHS KOJIbKACLl IepcaHaty ¥ apraHizalibii.

Bobsaacub marysiMara npbiMsiHeHHs1: TipakThiuHa ¥ YA3 «11 I'KCIIy.

Thxnika-3kaHamiuHasA, calbIJbHAsA 3HAYHACHb: CICTAMA I[IJIaHABaHHS
KOJIbKACIl TepcaHaly Ja3BOJIIb BbI3HAUBIb KOJbKACIL CYIpALOYHIKAY, SKis
Oynyib HeaOXoaHblsl Jig OyayublHl (mIparHasyemara) MdITaHaKipaBaHara
BbIKaHAHHS 3a7a4 apraHi3allbli.

A¥Tap mpaibl MauBsp/Kae, TO MPBIBEA3EHBI ¥ €l pa3iiKkoBa-aHATITHIYHbI
MaTAPbISJT MpaBUIbHA 1 a0'eKThIYHA aaIIOCTPOYBae CTaH JocieiHara mparjcy, a
yce 3ara3pl4aHbist 3 JITapaTypHBIX 1 THIIBIX KPBIHII] CYIpaBaKaoIIa ClachlIKaMi
Ha 1X ayTapay.



Thesis: 70 pages, 10 figures, 24 tables, 51 sources, 1 applications.

PERSONNEL, NUMBER OF PLANNING, PLANNING OF PERSONNEL,
PLANNING OF NUMBER OF PERSONNEL, NEEDS FOR PERSONNEL,
SELECTION OF PERSONNEL, TURNKEY OF STAFF.

The purpose of the study: analysis of the personnel planning system and its
effectiveness, using the example of the Healthcare Institution «11 city clinical
dental clinic», development of recommendations for improving the planning
system for the number of employees.

The Object of study in the thesis: staff Healthcare Institution «11 city
clinical dental clinic».

The subject of the research in the thesis: the totality of economic relations
due to the planning of the number of staff of the organization.

Research methods: scientific abstraction, economic and mathematical
statistics, economic and financial analysis, analytical coefficients.

Research and development: the theoretical aspects of the staff planning
system are considered; diagnostics of the organization’s headcount planning
system was carried out and its effectiveness evaluated recommendations have been
developed to improve the planning system for the headcount of HI «11 city
clinical dental clinic».

Elements of scientific novelty: it is proposed and justified to improve the
system for planning the number of personnel in an organization.
Scope of possible application: practically in HI «11 city clinical dental clinic».

Technical and economic, social significance: the staff planning system will
determine the number of employees that will be necessary for the future
(predicted) purposeful implementation of the organization's tasks.

The author confirms that the calculation and analytical material presented in
it correctly and objectively reflects the state of the process under study, and all
borrowed from literature and other sources are accompanied by links to their
authors.



