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Junnomuas pabota: 68 c., 9 puc., 18 1ab., 33 UICTOUHUKOB.

I[TEPCOHAJI, MOTHUBAILNA, TPYJIOBBIE PECYPCBI,
IMPON3BOAUTEJIIBHOCTD TPYIA. 3APABOTHAA [IUTATA,
OODOEKTUBHOCTD.

Henab umccienoBaHMsA: aHAIW3 CHUCTEMbl MOTHBALMU TpyJa NEepcoHana B
OpraHM3alnU U ee coBepureHcTBOBaHuE Ha npuMmepe OO0 «DxomantnCucremMey.

O0beKT HccIeI0BaHMsI: MOTHBALMS MIEPCOHANIA OPTaHU3AIUN.

IIpeamer ucciienoBaHus: CUCTEMA MOTHBALMU NIEPCOHANIA B
000 «2xonannHCucremMe».

MeToabl MCCJIEeA0BAHUS: CUCTEMHBIN MMOAX0J, HAOJIOICHNUE, aHAJIM3, CHHTE3,
CpaBHEHUE, aHKETUPOBAHUE.

HccnenoBanusi U pa3padoTKHU: HA OCHOBE M3YUYEHHUS TEOPETUUYECKHX OCHOB
MOTHBALIMHU IEPCOHANA ONPEEIICHBI TOHATHE MOTHUBALIMH, €€ OCHOBHBIE HAIPABIICHHUS,
pOJIb U 3HAYEHUE .

DJIeMeHTbl HAYYHOH HOBU3HBI: MPEITIOKEHBI 1 000OCHOBAaHBI HOBbIE (DOPMBI U
MHCTPYMEHTHI MOTHBAIUU TIEpCOHAA.

O0J1acTh BO3MOKHOT0 NPUMMEHEHUSI: PE3YJIbTaThl UCCIEAOBAHUS MOTYT OBITh
ucnoias3oBanbl B padbore OO0 «IkomaiHCucTEMCY.

TexHUKO-IKOHOMHYECKAs], COHATbHAS 3HAYUMOCTh: AKTYaJbHOCTh U
BAKHOCTh NPOOJIEM MOTHUBAIlMM NEpPCOHAja 3aKIIOYaeTcsl B TOM, YTO, IOHSB
MeXaHu3M (POpMHUPOBAHUS MOTHUBAIMOHHOM cdepbl yeIoBeKa, PYKOBOAUTEIH
cMmoryT Oonee 5(PGEeKTUBHO YNPaBISITh MMEPCOHATIOM, IMOBBIIIAS TEM CaMbIM
MPOU3BOAUTENBHOCTD TPYJa U KOHKYPEHTOCIIOCOOHOCTh OpraHU3aLMH.

ABTOp paboOThl MOJATBEPKIAET, UYTO NPUBEICHHBIM B HEW pacyeTHO-
AHAIMTHUYECKUI Marepuan MpPaBWIBHO M OOBEKTHUBHO OTPAXaeT COCTOSHHUE
HCCJEAYyEeMOro Mpolecca, a BCE 3aMMCTBOBAHHBIE M3 JIMTEPATYpPHBIX M JPYrUX
MCTOYHHUKOB CONPOBOX/JIAIOTCS CChIJIKAMH HA UX aBTOPOB.



The volume of the thesis is 68 pages. The work contains 9 figures, 18 tables. At the
writing of the thesis, 33 sources were used.

PERSONNEL, MOTIVATION, LABOR, PRODUCTIVITY. SALARY,
EFFICIENCY.

Research objective: the analysis of a system of motivation of work of personnel
in the organizations and its improvement on the example of LLC «Ecolinesystems».

The object of the study: motivation of the staff of the organization.
Subject: personnel motivation system in
LLC «Ecolinesystemsy.

Methods of research: system approach, observation, analysis, synthesis,
comparison, questionnaire.

Research and development: Based on the study of theoretical bases of
motivation of personnel, the concept of motivation, its main directions, role and
significance are defined.

Elements of scientific novelty: new forms and tools of motivation of personnel
have been proposed and justified.

Field of possible application: results of a research can be used in work of LLC
«Ecolinesystems».

Techno-economic, social significance: The relevance and importance of the
problems of motivation of the personnel is that, having understood the mechanism of
formation of the motivational sphere of the person, managers will be able to manage
the personnel more effectively, thus increasing productivity and competitiveness of
the organization.

The author of the work confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the investigated process, and
all borrowed from literary and other sources are accompanied by references to their
authors.



AO'ém meimmomMHai npanel ckiaagae 68 craponak. [Ipana 3msmyae 9 manoHKay,

18 Tabmiu. [Ipb1 HamicaHH1 IBIMTIOMHAM MpaIsl BBIKaphIcTaHa 33 KPBIHIIL.

[IEPCAHAII, MATBIBAILIbBIS, [IPALIOVHBIAI PACYPCHI,
[TPAJIYKLIBIMHACIb [TPALIBI. 3APABOTHAS [IJIATA,
DOEKTBHIYHACIID.

MbTa npaciegaBaHHs: aHaji3 CICTAMBI MaThIBallbll Mpalbl MepcaHanty ¥
apraHizaipli 1 g€ yaackaHajgeHHe Ha npbikianze TAA «OxonaiHCUCTEMC.
AO'eKT 1acjielaBaHHA: MaThIBALbIs IEpCaHaly apraHi3alpbli.

[IpangMet nacnenaBaHHs: cicTaMa MaThIBallbll IEpCcaHaly ¥

TAA «DOxonannCucreme».

Metaabl gacjieqaBaHHsSl: CICTOMHBI MaAbIXOJ, Ha3lpaHHE, aHali3, CIHT?3,
IapayHaHHEe, aHKETaBaHHE.

JacieqaBaHHi I pacnmpanoyki: Ha aCHOBE BBIBYUSHHSI TIAPITHIYHBIX ACHOY
MaThIBallbll TE€pCaHaly BbI3HAYaHbl MaHSALUE MAaThIBallbll, i€ aCHOYHBISA
HaIpaMKi, pOJIto 1 3HAUHHE.

DJieMeHThl HABYKOBail HaBIi3HbI: IpanaHaBaHbl 1 aOrpyHTaBaHbI HOBBIA
(GOpMBI 1 IHCTPYMEHTBI MaThIBaLlbll IEpCaHATy.

Bo0aacubr MarybiMara npbIMSHEHHSI: BBIHIKI JaclIeJaBaHHS MOTYIb OBIIb
BbIKapbIcTaHbl ¥ npamsl TAA «OkomanHCHcTEMCY.

Thxnika-IkaHaMiuHas, calbISJIbHAA 3HAYHACHB: AKTyaJabHACIh 1 BaXKHACIIb
npabyiieM MaTbIBallbll TMEpcaHaly 3aKiroyaclia Y ThIM, IITO, 3pa3yMeyIIb
MexaHi3M (¢apmipaBaHHsI MaTblBallbIiHAN cepbl yanaBeka, KipayHiKi 3MOTyIlb
Oonpml  3(eKThIyHa KipaBalp IE€pcaHaliaM, MaBbIIIAOYbl ThIM CaMbIM
npaayKIblHHACL MPalbl 1 KAHKYPIHTA30JbHACLIb apraHi3allbli.

A¥yTap mpaibl manBsipAKae, IITO MPBIBEA3EHBI § €l pa3iiKoBa-aHAIITHIYHbI
MaT3phIsI MpaBLIbHA 1 a0'eKThIYHA aJIIOCTPOYBaAe CTaH JOCeaHara npaijcy, a
yce 3amaszblyaHbld 3 JITapaTypHbIX 1 IHIOBIX KPBIHIL CyIpaBapKaronua
criachbUIKaMi Ha 1X ayTapay.



