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Juninomuas pabota: 66 c., 6 puc., 13 Tab., 52 HICTOUYHUKOB.
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[enb uccnenoBanusi: UCCIEAOBaHUE IEUCTBYIOIIEH CUCTEMBI 0TOOpA MIEPCOHAIA
B OpraHu3allid W MpPEHJIOKEHHE COBEPIICHCTBOBAHUS ACHCTBYIOIIEH cHCTEMBbl Ha
npuMepe komnanuu OO0 «Mapk PopMIITbY.

O6bexT uccnenoBanus: Yaeuckuit punman OO0 «Mapk @opMdaIby.

[Ipenmer uccnegoBanus: cucteMa 0TOOpa KaJapoB B OpraHu3aliu.

Meronbl  uccneAoBaHUS: CHELMATbHBIE METOJbl HAyYHOTO IO3HAHMS,
CTaTUCTHUYECKOr0 aHaJIu3a, SMIUPUUYECKUE METO/bl (0ecesia, aHKETUPOBAHUS ), METO/]
00001eHns, MeToj oOpaTHOW HH(OpManuu (KOJIMYECTBEHHbIH U KayeCTBEHHBIN
aHaln3).

UccnenoBanus v pa3pabOTKU: HA OCHOBE M3YyUYEHUS TEOPETHUYECKUX BOMPOCOB
opraHu3aludyd OTOOpa MepCcoHajia U COBPEMEHHBIX METOJ0B OTOOpa ObLI MPOBEIEH
aHanu3 cuctembl oToopa nepcoHasna B OO0 «Mapk @opmanby. Taxke mpeanoxeHbl
NyTH COBEPIICHCTBOBaHMUS JACHCTBYIOIIEH cucTeMe OTOOpa MepcoHala W pacuer
HKOHOMHYECKOT0 3P (eKTa OT MpeIrnoIaraeéMbIx Mep.

DneMEeHTHI Hay4YHOH HOBU3HBI: MPEI0KEHO u 000CHOBaHO
YCOBEPIICHCTBOBAHUU METO/IOB 0TOOpA IIEpcoHasa B OpraHu3alluu.

O6mactb  BO3MOXHOTO  NPUMEHEHHs: BO3MOXHOCTBIO  HCIIOJIb30BaHMUS

PE3yNIBTATOB MPH yNpaBieHUuU nepconanoM B opranuzanuu OO0 «Mapk opMaIby.

TexHuKo-3KOHOMUYECKas, COIMaNbHAs 3HAYUMOCTh: JaHHas paboTa HMeeT
SKOHOMHYECKUH 3((DEKT, KOTOPBIN BHIPAKAETCS B YBEJIMUYECHUU MPOU3BOIUTEIHLHOCTH
tpyna Ha 10%, cHmwkennn koddduirenta Tekydectu nepconaia Ha 20%, CHIKEeHUU
norepb pabodero Bpemenu Ha 30%, cHuxeHuU 3aTpaT Ha nepcoHan Ha 30%.

ABTOp paboThl TOATBEPXKIAET, UYTO TPUBEICHHBIH B HEW pacCUYEeTHO-
AHATMUTUYECKUM MaTepual TMPaBUIbHO U OOBEKTUBHO OTpPaXaeT COCTOSHUE
UCCIIEIyEMOr0 IIPOILIECCa, a BCE 3aMMCTBOBAHHBIE W3 JUTEPATYPHBIX U JPYIUX
HWCTOYHHUKOB COIPOBOXAAIOTCS CCHIJIKAMU HA UX aBTOPOB.



Thesis: 66 p., Figures 6, Table 13, 52 sources.
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RECRUITMENT, SELECTION CRITERIA, PERSONNEL MANAGEMENT,
RECRUITMENT, PERSONNEL.

Objective of the study: study of the current system of selection of the person-
channel in the organization and proposal to improve the current system on the example
of the company LLC «Marc Formely.

Object of research: Uzden branch of «Mark Formel» LLC.

Subject: The system of personnel selection in the organization.

Research methods: special methods of scientific cognition, statistical analysis,
empirical methods (conversation, questionnaires), generalization method, method of
reverse information (quantitative and qualitative analysis).

Research and development: based on the study of theoretical issues of personnel
selection organization and modern methods of selection, the analysis of personnel
selection system in LLC «Mark Formal» was carried out. The ways of improvement of
the existing personnel selection system and calculation of economic and economic
effect from the proposed measures were also proposed.

Elements of scientific novelty: suggested and substantiated improvement of
personnel selection methods in the organization.

Scope of possible application: possibility to use the results in personnel
management in the organization of LLC "Mark Formal™.

Technical-economic, social significance: this work has an economic effect,
which is expressed in the increase of labor productivity by 10%, reduction of the staff
turnover coefficient by 20%, reduction of working time losses by 30%, reduction of
staff costs by 30%.

The author of the work confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the investigated process, and
all borrowed from literary and other sources are referred to their authors.



JlpiruioMHas mpara: 66 craponak, 6 mantonkay, 13 Tabuiil, 52 KpbIHiL.

PbIHAK TIIPALIBI, AJIBOP IIEPCAHAJIY, CICTOMA AJIBOPY,
HAMMAHHE ITEPCAHAJTY, KPBITOPhI AJIFOPY ITEPCAHAJTY, KIPABAHHE
I[TEPCAHAJIAM, POKPYTHIHI', TEPCAHAJL

Mbra pacnenaBaHHS: JaciieflaBaHHE A3eWHail CICTAMBI aa0opy mepcaHany ¥
aprasizanibli 1 MparnaHoBy JacKaHAJCHHsS A3€WHall CICTAMBI Ha TPBIKIAA3€ KaMmImaHii
TAA «Mapk ®opmMaby.

AOG'exT nacnenaBanHs: Y3azeHcki Qutisim TAA «Mapk @opMdIiby.

[Ipagmer nacnegaBaHHs: cicTAMa an00py Kajapay y apraHizalibli.

Mertaasl nacienaBaHHsS: aJMBICIOBBIS METaabl HaBYKOBara CIIa3HAHHSI,
CTaThICTBIUHAra aHaji3y, AMIIPBIUYHBIS MeETaabl (TyTapka, aHKETaBaHHI), MeETaj
abaryJibHEHHsI, MeTaJl 3BapoTHal 1H(apMalibli (KOJIbKACHBI 1 IKACHBI aHAI3).

JlacienaBaHHi i paclpalioyKi: Ha TPYHIIC BBIBYYIHHS TIAPATHIYHBIX MBITAHHSIY
aprasizaiibli a[00py nepcaHainy i CydacHbIX MeTanay agoopy Obly mpaBe3eHbl aHAITI3
cictambl anodopy nepcanany ¥ TAA «Mapk @opmasby. Takcama npanaHaBaHbl MUBIXY
JacKaHaJCHH1 J3eHHail cicTaMe af0opy MepcaHaiy i pa3iik skaHamivyHara 3(eKrty ajn
MEpKaBaHbIX Mep.

DneMeHThl HaByKOBall HaBI3HBI: NpalaHaBaHa 1 aOrpyHTaBaHa YJacKaHAJICHHI
MeTazay anoopy nepcaHaity ¥ apraHizampbli.

Bo6nacup MarysiMara Y>KbIBaHHS: MardybIMacillo BbIKAPHICTAHHS BBIHIKAY TPbI
KipaBaHHI niepcaHajgaM y aprasizampli TAA «Mapk DopMaIiby.

Toxuika-skaHamiyHasi, calpisUIbHAasg 3HAYHACIb: JlaJ3€Has TMpana Mae
AKaHaMI4HbI AEeKT, K1 BBIYIISeIa ¥ MaBeaiudHH1 MpaayKibliHacii npamsl Ha 10%,
3HDKOHHI Kad(ilbleHTa IUIbIHHACI nepcanainy Ha 20%, 3HDKIHHI cTpaT IpairoyHara
yacy Ha 30%, 3HDKIHHI BeIIaTKay Ha niepcaHan Ha 30%.

A¥Tap mparmpl ManBspKae, ITO MPBIBEA3CHB ¥ & pasilikoBa-aHATITBIYHBI
MaTIPBISUT CayliHa 1 ab'eKThIYHA aJUIFOCTPOYBae CTaH JOCJIENHara Iparpcy, a yce
3ama3pl4aHbls 3 JITAPATYPHBIX 1 IHIIBIX KPBIHII CYMpaBaKaromila crachbuikaMi Ha iX

ayrapay.



