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PE®EPAT

Junnomuas padota: 68 c., 10 puc., 11 tab., 45 UCTOYHUKOB, 2 MPUJL.
BPEHJI, VIIPABJIEHUE BPEHJIOM, BPEHJI-MEHEJIDKMEHT,
AHAJIN3, CTPATEI'MNU  VIIPABJIEHWA, COBEPIIEHCTBOBAHUE,

DOPEKTUBHOCTHD.
ear uceenoBanmsi: ucciaeqoBanue OpeHaa padorojarens Kak ¢akTopa

KOHKypeHTOCHOCO6HOCTI/I Ha PBIHKC TPpYyJdad, BBIABJICHUC COBPEMCHHBIX MCTOJ0B €T0

IPOJBHKEHUS U PACCMOTPEHUE UX MPAKTUYECKOro MpuMeHeHus Ha npumepe OO0
«HOBUTA».

OO6mbekT uccaenoBanus: opery padorogarens (OOO «Hosuray).

IIpeamer wuccjiel0BaHHUA: COBOKYITHOCTh 3KOHOMHYECKMX OTHOILUEHUH,
OOyCJIOBJIMBAIOIIMX YCIIOBUS M HANpaBlICHUs pa3BUTUS OpeHna padboromarens
(OO0 «Hosura»), kak (akTopa TOBBIIIEHUS KOHKYPEHTOCIOCOOHOCTU
OpraHU3alHH.

MeToabl HCCHACI0OBAHUSA: aHAIM3, pacyeTHo-aHanuthueckuii, SWOT-
aHaJIN3.

HcciaenoBanusi u pa3padoTKM: HAa OCHOBE H3YYEHUS TEOPETUUYECKHUX
BOIMPOCOB (OPMHUPOBAHHUS M HCIIOIB30BaHUs OpeHJa paboToAaTelis OmpeIeIeHbI
CYIIHOCTh, OCHOBHBIC BHJIbI, COBPEMEHHBIC TEXHOJIOTHMHU, IMOIXOJbl K OLICHKE
pE3yNbTATOB €r0 MCIOJIb30BaHUS, MPOBEJAEH AaHAIN3 CYIIECTBYIOIIEro OpeHaa
paboronarens OOO «kHOBUTAY, orieHKa 05KHU1a€MOT0 9KOHOMUYECKOT0 3 dheKTa
OT KCIIOJIb30BaHUs OpeHaa paboToaaTeNsl.

DJIeMeHTbI HAyYHOH HOBU3HBI: [IPEJI0KEHO U 000CHOBAHO (DOPMUPOBAHKE
OpeHa paboTomaTens.

O0s1acTh BO3MOKHOTO NPHUMEHEHUS: TMPAKTUYECKH B IPOJBUKEHUU
xoMriannu OOO «Hosuray.

TexHNKO-IKOHOMHUYECKAS], CONMATbHAS 3HAYMMOCTb: WCIIOJIb30BAHNC
OpeHna padoToaTess YKPEnuT UMUK OpraHu3anuu, chopMupyeT 3P heKTUBHYIO
KOMaH]Ty.

ABTOp paboThl TOJATBEPXKIACT, YTO TMPHUBEJACHHBI B HEW pacyeTHO-
AHATMTUYECKUI MaTepuaj MPaBWIBHO M OOBEKTUBHO OTPAXKAET COCTOSHUE
HCCJICAYEMOTO TIpOIlecca, a BCE 3aMMCTBOBAHHBIC W3 JUTEPATYPHBIX M APYTHX
WUCTOYHHUKOB COMPOBOKIAFOTCS CChIJIKAMH Ha X aBTOPOB.



ABSTRACT

Thesis: 68 p., Figures 10, Table 11, 45 sources, 2 app
BRAND, MANAGMENT, BRAND-MANAGMENT, ANALYSIS, STRAT-

EGIES OF ABRAND-MANAGEMENT PROCESS, INCENTIVE, EFFICIENCY.
The purpose of this graduate work: to study the employer's brand as a

factor of competitiveness in the labor market, identifying its promotion of modern
methods and consideration of their practical application as an example of «Novita»
LLC.

The research object: the employer's brand as a competitive factor in the labor
market.

The subject: the brand of «Novita» LLC as an employer in the labor market
in the IT sector of the Republic of Belarus.

Research methods: analysis, calculation and analytical, SWOT analysis.

Research and development: based on the study of theoretical questions of
formation and use of the employer’s brand defines the essence, main types, modern
technologies, approaches to the evaluation of its usage, the analysis and evaluation
of the existing employer brand «Novita» LLC, assessment of the expected
economic effect from the use of the employer brand.

Elements of scientific novelty: the formation of the employer's brand is
proposed and justified.

Scope of possible application: the promotion of the company «Novita» LLC.

Technical, economic, social significance: the use of the employer's brand
will strengthen the image of the organization, will form an effective team.

The author of the work confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to
their authors.



POD®EPAT

JlpiruiomMHas mpama: 68 craponak, 10 mamonkay, 11 tabmin, 45 xpeHin, 2
JaiaTka.
bPOH/I, KIPABAHHA BPOHIAM, BPOH/I-MEHEJDKMEHT, AHAJII3,

CTPATOI'II KIPABAHH:, CTBIMVIJI, 9CIDEKTI>I§7HACL[I>.
MbTa naciaenaBanHsi: JlacienaBanHe OpoHIa mpamagaynpl sk ¢daxkTapy

KaHKYPAIHTA3/10JIbHACIII HA PBIHKY IIpallbl, BBIAYJICHHE Cy4YaCHBIX MeETajay sro
MpacoyBaHHS 1 pasrisy 1X MpakThIYHAra NPBIMSHEHHS Ha TphIKiIam3e TAA
«HoBuray.

AO'ekT nacjaenaBanHi: Opauya npanagayisl (TAA «Hosutay).

Ilpaamer facjienaBaHHsl: CYKyIHACIllb OKAaHAMIYHBIX QJHOCIH, SKis
BBI3HAYAIOIb YMOBBI 1 HapaMmKi pa3Bilsd Opanaa npamanayusl (TAA «HoBuray)
K (aKTapy MaBBIIMIPHHSA KAaHKYPIHTA3A0IbHACI apTaHi3allbIIbIi.

MeTaabl AaciaeaaBaHHs: aHaATI3, pasilikoBa-aHAIITeIYHE, SWOT-anamis.

JacaenaBaHHi I pacnmpaumoyki: Ha NajACTaBE BBIBYUSHHS TIAPITHIYHBIX
neITaHsy ¢apmipaBaHHA 1 BBIKapbICTaHHS OpoHAA Mpanaiayiubl BbI3HAYAHbI
CyTHaciib, aCHOYHBIS BiJIbl, Cy4acHBISI TIXHAJIOT11, MaJBIXO/bI Ja al[PHKI BBIHIKAY
Ar0 BBIKAPBICTAHHS, IPABEA3EHBI aHATI3 1 al[PHKA iICHYro4ara OpaHaa nmpamaaayisl
TAA «HoButay, alipHKa yakaHara skaHaMiuHara 3)eKTy aji BEIKapbICTaHHS Op3HIa
npanaaayusl.

DJleMeHTbl HABYKOBaii HAaBi3HBI: TIpamaHaBaHa 1 aOrpyHTaBaHa
dbapmipaBanHe OpaH/A TIpaaaayIk.

Bo0aacub MarybivMara npbIMsiHeHHSI: IPAKThIYHA ¥ TPAacOYBaHHI KaMMaHil
TAA «Hosutay.

TrxHika-IkaHaAMiuHaA, cAUBISJIbHAS 3HAYHACHB: BbIKAPBICTAHHE OpIH]IA
nparaaayuel ymailye iMiK apradizaipii, chapMye 3PeKThIYHYI0 KaMaH/Ty.

A¥Tap mpaiipl naussip/pKae, ITo MPBIBEA3EHBI ¥ €1 pa3iikoBa-aHAIITHIYHbI
MaTaIpBIs TpaBUIbHA 1 a0'€KThIYHA aJUTIOCTPOYBAE CTaH AaciieyeMaro mnparacy, a
yce 3ama3pl4aHbis 3 JiTapaTypPHBIX 1 THIIBIX KPBIHII CYMPaBaKaloIlila CrachlIKaMi
Ha 1X ayTapay.



