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Hunnomuas pabora: 92 c., 10 puc., 17 1a6., 47 UCTOYHUKOB, S IPUJL.

OPTAHM3ALIUA  TPYIJA  IIEPCOHAJIA, VCIOBUA  TPVY/JA,
PABOTOCIIOCOBHOCTD, PEXXUM TPYIA 1N OTABIXA, IIOTEPU PABOYEI'O
BPEMEHHU, [MPOU3BOJUTEJIIbBHOCTL TPYJA, VYJIOBJIIETBOPEHHOCTDH
TPYIOM, CMEHHOCTHD, OOPEKTHMBHOCTD JNEATEJIBHOCTMU,
TEKYUECTDB KAZIPOB, PEHTABEJIbHOCTD [TEPCOHAJIA.

Henab uccienoBaHusi: aHaId3 IMPOLIECCOB MPOEKTHPOBAHUS PalMOHAIBHBIX
PEXXUMOB TpyJla M OT/bIXa MEPCOHANIa U pa3pabdOTKa PEKOMEHJAUi 10 COBEPIIECH-
CTBOBaHHUIO peKMMOB Tpyna u otiabixa Ha YTVYII «3010T0it OTTUCK» 1Sl TTOBBIILIE-
HUS IPOU3BOAUTEIHLHOCTH TPY/Aa, IPUOBLTH U peHTa0ETbHOCTH MIEPCOHANA.

OO0beKT nccjiel0BaHUA . XO35MCTBEHHAS JIEATEIbHOCTh U OpraHu3anus Tpyaa
Ha YTVYII «3onoront OTTHCKY.

IlpeaMer wuccjie0BaHUs. BIMSHHE DPAlMOHAIIBHOM OPraHU3aluU PEXUMOB
TpyJa ¥ OTJbIXa MepcoHaia Ha 3P(HEKTUBHOCTH ACSITEIIBHOCTU JaHHOW OpraHU3aluu.

MeToabl MCCIeAOBAHUS: CPABHUTENbHBIA aHAIN3, PACUETHO-AHAIUTUYECKUM,
aHKETUPOBAHUE, HTEPBBIOMPOBAHUE, PoTOrpadus pabovyero BpeMeHH.

UccaenoBanusi 1 pa3paboTKu: HA OCHOBE M3YyYEHHUS TEOPETHUYECKUX BOIPO-
COB (POPMHUPOBAHUS PEKUMOB TpyAa M OTAbIXa OMNPEIEIEHbI CYIIHOCTb, OCHOBHbBIE
BU/IbI, MOJXO/IbI K PAIMOHAIIBHOMY IPOEKTUPOBAHUIO PEKUMOB TPYIa U OTAbIXA Mep-
COHaJIa, MPOBEJEH AHAJIM3 U OLIEHKA CYLIECTBYIOUIETO peKUMa TpyJa U OTIbIXa Mep-
conania UTVYII «3onotoii OTTHCK», pa3paboTaHbl pEKOMEHIAMHU IO €r0 ONTUMHU3a-
MU U J1aHA OLIEHKA 0KUJIAeMOro 3KOHOMHYECKOro 3¢ dekxra mpeaioxkeHHbIX Mepo-
MIPUSATHMN.

DJIeMeHTbl HAYYHOl HOBM3HBI. IMPEIOKEHb U OOOCHOBAHBI MEPONPUATHS
JUTSL OITUMM3ALMU PEKUMA TPYJla M OTZIbIXA MEPCOHANA MPEATPUSITHS.

Oobs1acTh BO3MOKHOTO NPUMEHEHHUs1: npakThndecku B yrpasieHnn YTVYII
«3onoroit OTTHCKY.

TexHNKO-IKOHOMHUYECKAS], COUMAIbHAS 3HAYMMOCTD: pallMOHAIM3aLUs pe-
KUMOB TpyJa M OTAbIXa OOECNEYUT MOBBILIEHUE YAOBIETBOPEHHOCTH IEpPCOHANA
TPYJOM U MPOU3BOJUTEIBHOCTH TPYa, POCT MPUOBLIN U PEHTA0EIBHOCTH MEPCOHA-
na.

ABTOp paboOThl TOATBEPKIAET, UTO MPUBEACHHBIH B HEH pacuyeTHO-
aHAIMTUYECKUI MaTepual MPaBUJIBHO U OOBEKTUBHO OTPAXXAET COCTOSIHUE UCCIEY-
€MOro MpoIecca, a BCe 3aMMCTBOBAHHBIE M3 JUTEPATYPHBIX U JPYTUX HCTOYHHKOB
COMPOBOXKIAIOTCS CCHIIKAMH HAa UX aBTOPOB.



Thesis: 92 p., Figures 10, Table 17, 47 sources, 5 app.

STAFF LABOR ORGANIZATION, LABOR CONDITIONS, WORKING
CAPACITY, LABOR AND RECREATION MODE, LOSS OF WORKING
HOURS, LABOR EFFICIENCY, JOB SATISFACTION, SHIFTS, OPERATIONAL
EFFICIENCY, STAFF TURNOVER, STAFF PROFITABILITY.

The purpose of this graduate work: analysis of the design of rational modes
of work and rest of staff and the development of recommendations for improving the
work and rest regimes at «Golden Print» private unitary company to increase labor
productivity, profit and profitability of staff.

The research object: economic activity and organization of labor at «Golden
Print» PUC.

The subject: the impact of the rational organization of work and rest periods
on the effectiveness of the organization.

Research methods: analysis, calculation and analytical, questioning, inter-
viewing, photography of working hours.

Research and development: Studied the theoretical foundations of the for-
mation of work and rest; the analysis and assessment of the existing work and rest re-
gime of the staff of the «Golden Print» private unitary company was made, recom-
mendations for its optimization were developed and the expected economic effect of
the proposed measures was estimated.

Elements of scientific novelty: proposed and justified measures to optimize
the work and rest of enterprise personnel.

Scope of possible application: practically in the management of «Golden
Print» private unitary company.

Technical, economic, social significance: rationalization of labor and rest re-
gimes will ensure increased staff satisfaction with labor and labor productivity, in-
creased profit and profitability of staff.

The author of the work confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the process under study, and
all borrowed from literary and other sources are accompanied by references to their
authors,



Jpimiomuas npana: 92 craponak, 10 mamonkay, 17 taGmiu, 47 KpbHiL, S
JlajiaTkay.

APTAHI3AIBIA  ITPALBI  IIEPCAHAJIY, VYMOBbLI  IIPALBIL
[TPALIA3IOJIbBHACLB, POXbIM IIPALBI I AJITAYBIHKY, CTPATDI
ITPAITOYHATA YACY, TIPAJYKIBIMHACIH IIPALIBI, 3JABOJIEHACIIb
[IPAILIAN, 3MEHHACIb, D®EKTBIYHACIb JI3EMHACLI, 3MEHHACIIb
KAJIPAY, PO HTABEJILHACII ITIEPCAHAJTY.

Mbdta pgaciaenaBaHHsi: aHaii3 Ipampcay MpaeKTaBaHHS —palbITHAIBHBIX
poKbIMay TMpambl 1 aamadyblHKy TepcaHaly 1 pacmpanoyka pIKaMeHJAIbld Ia
JTaCKaHAJIGHHI py»KbIMay mparel 1 aamadbiHKy Ha [IIYIT «3amater AgOiTak» s
NaABBIIIYHHS MIPaJAyKIUbIIHACII Mpallbl, IPHIOBITKY 1 pIHTa0EIbHACII IEpCaHay.

AO'eKT JaciegaBaHHsl: racnajapyas J3€iiHacUp 1 apraHizamblsi Mpanbl Ha
[I'VII «3anatsl AnOiTaxy.

Ilpagmer paciaegaBaHHs: YIUIBIY palbIsHAbHAW apradizalbll  pIKbIMay
mparsl 1 aANavYbIHKy HepcaHaty Ha d(PeKThIVHACHb A3€HHACI AaA3€Hail apraHi3albli

MeTtaasl JaaciegaBaHHsI: aHaI3, pa3llikKOBa-aHAJITHIYHBI, AaHKETAaBaHHE,
HazipaHHe, (hatarpadis mparoyHara yacy.

JacaenaBanHi i pacnpamoyki: Ha IMaJCTaBE BBIBYYIHHS TIAPITHIYHBIX
NBITaHAY (apMaBaHHS PIKbIMAY Mpallbl 1 aNaYbIHKY BbI3HAYAHbI 1CHACIb, ACHOYHBIS
BBITJIANIbI, MAAbIXOJbl J1a palblsiHAIbHAra IPAaeKTaBaHHSA pPIKbIMAY npambl 1
aJNavyblHKy TepCcaHally, MpPaBeA3€Hbl aHalll3 1 alPHKa JA3erovara p3KbIMy Mpailbl i
annaubiHky nepcanany [II'VII «3anarer AnOitaky, pacnpanaBaHbl pIKaMeHAalbll 1a
Ar0 anThIMi3albll 1 1aJ[36Ha al[PHKa YaKaHara 3KaHaMiyHara 3(eKTy MpanaHaBaHbIX
MeparpblEMCTBAY.

DJieMeHThl HABYKOBail HaBi3HbI: MparaHaBaHbl 1 aOrpyHTaBaHbl HANpPaMKIi
anThIMi3allbll PIKbIMY Mpalbl 1 NAYbIHKY MepcaHaly npaarnpbleMCTBa.

BoOaacup MarybiMara mnpbIMSIHeHHsI: TpakThiuHa Y KipaBanHi [II'VII
«3anatel AgOITaKy.

ThxHika-7KaHaMiuHasl, calbIslJIbHas 3HAYHACHb: palbIsiHATI3a1lbIs
pPKbIMaY Mpallbl 1 aAnadyblHKy 3a05CIEYblllb MaIBBIIIYHHE 3aBOJICHACII MepcaHaty
nparail i mpaayKublitHaCI[l Ipallbl, y3pOCT IPBIOBITKY 1 pIHTA0EIbHACIII IepCaHany.

A¥yTap mpalpl marBspjkae, IITO MPBIBEI3EHBI ¥ €l pasiiikoBa-aHATIThIYHbI
MaTIpBISI TpaBUIbHA 1 a0'eKThIYHA aUIFOCTPOYBae CTaH JaciieayeMaro Iparpcy, a
Yce 3ama3plyaHbls 3 JIITApaTyPHBIX 1 HIIBIX KPBIHII CyTpaBajKaroIiia criachliikami Ha
1X ayTapay.
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SKOHOMHKH M MEHEPKMEHTa
[Ty3ukoBy B.B.

CTyJEHTa Kypca
CHEIMATBHOCTH «MEHEIKMEHT

(110 HampaBICHUSM )» HaPaBICHUS
CHenranTbHOCTH «MEHeKMEHT (COIIH-
aJIbHO-aIMUHUCTPATHBHBIN )» CIICIIUAIIN-
3a1uu «YTIPaBJICHHUE MTEPCOHATIOM)
JTHEBHOU WJIH 3209HOM (hOPMBI TTOJTy4e-
HUS BBICIIEr0 00pa30BaHUs

(Ne 0ozosopa)

HACTOSAIIMUM MOJTBEPK/IAt0, YTO B MOEH TUIIOMHOM paboTe Ha TEMY «

»,

npeactaBisgemMort B 'OK niis myOauyHOM 3aIUThI, HE COIEPIKUTCS JIIEMEHTOB TLIaru-
aTa, TO €CTh MCIOJIb30BaHUS B HEH YY)KOI'0 TEKCTa, OIMyOJIMKOBAaHHOTO paHee Ha Oy-
Ma)KHOM HJIM JICKTPOHHOM HOCHTEIIe, O€3 CChUIKM Ha aBTOpa M MUCTOYHHMK. Bee mpsi-
MbI€ 3aMMCTBOBAHUS U3 MEYATHBIX U AJEKTPOHHBIX MCTOYHUKOB, a TAKXKE M3 3allld-
IICHHBIX paHee MUCbMEHHBIX PadOT, KaHAUIAATCKUX W JOKTOPCKUX JUCCepTarui
MMEIOT COOTBETCTBYIOIINE CChUIKHU. S o3HakomiieH (a) ¢ [lonoxxennem o0 opranusa-
I[MA TIOATOTOBKU M 3alIUTHI KypCOBOM M JTUIJIOMHON pabOT, UTOTOBOM aTTECTallUU
IIPU OCBOCHHUM COJEpKaHUsl 00pa3oBaTEIbHBIX MPOrpaMM BBHICHIETO 00pa30BaHUS
NepBOM CTYNEHU B MHCTUTYTE OuszHeca BI'Y, coriiacHo KoTopoMy OOHapyKEeHHE Tj1a-
ruaTta sIBJIsSeTCS OCHOBAHHUEM JUIsl HEJOIyCKa JUIIJIOMHON pabOoThI K 3alllUTE M IPH-
MEHEHUS JUCIUIIMHAPHBIX Mep BILIOTH J0 oTYuciaeHus u3 MHcruryra 6usneca bI'Y.

noonucs,

(0oama)

U.0. Damunus



