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HunomHuas pa6ora: 55 c., 1 puc., 12 tabmn., 50 ucrounuk, 5 mpui.

VIIPABJIEHUE [IIEPCOHAJIOM, MOTUBAILIMA JIIEPCOHAIJIA,
CTUMVYJINMPOBAHUE TPYJA, ABWXEHUE ITEPCOHAIJIA, TEKYYECTb
[TEPCOHAJIA.

Llenp wWcclienOBaHUA: BBIABUTh IIyTH COBEPUICHCTBOBAHUS CHUCTEMBI
MOTHBALMU TPYyJa Ha OCHOBE AKOHOMHMKO-CTATUCTUYECKOr0 aHaIM3a MOKa3aTesen
JBYKCHUS IepcoHajsa  Ha  IpUMepe YCII «CIIMK-33» OAO
«ITMHCKCOBXO03CTPOW».

3a/1ayu UCCIIEI0BaHNUSA:

— ONpEAENIUTh IOHATHE, METOAbl, NPUHUUIBI W (QPYHKUUU YIPABICHHS
IIEPCOHAJIOM;

— MOKa3aTh CUCTEMY IOKa3aTeNel ABMKEHUS IEPCOHAIIA IPEAIPUATHUS;

— OTpa3uTh TEOPHUH, METOBI U CPEICTBA MOTHUBAIIMH IEPCOHANA,

— JaThb OPTaHU3allMOHHO-dKOHOMHYECKYI0 Xapakrepuctuky Y CII «CIIMK-
33» OAO «IIMHCKCOBXO3CTPOI»;

— MPOBECTU 3KOHOMHUKO-CTATUCTUYECKUN AaHAIIW3 TOKa3aTesield JBHKECHHUS
nepconana Y CII «CIIMK-33» OAO «IIuHckcoBX03CTpOI»;

— BBISIBUTh OCOOEHHOCTH MOTHBAIIMH MEPCOHAa Ha NPEAIPUSITHH;

— MNPEJIOKUTh MYTU COBEPUICHCTBOBAHUSA CHUCTEMbl MOTHBALUU Tpyna
nepconana Y CII «CIIMK-33» OAO «IIuHckcoBX03CTpOI»;

— BBISIBUTH SKOHOMMYECKYIO 3¢ (PEeKTUBHOCTH pa3pabOTaHHBIX
MEPOIPUATHMN.

Oo0bexTom  uccnenoBanus: npeanpusitue  YCII  «CIIMK-33»  OAO
«ITMHCKCOBX03CTPOW».

[Ipenmer uccnenoBanus: cuctemMa motuBauu tpyaa Ha Y CII «CIIMK-33»
OAO «IIuHCKCOBXO3CTPOW».

MeToabl MCCICAOBAHUS: CHUCTEMHBIM aHAIN3, SKOHOMHMKO-CTATUCTHYCCKUM
aHaJIN3, aHAJIOTHsA, 0000IIIeHNE, KaUeCTBCHHBIA aHAIN3, KOJTUYECTBEHHBIN aHAJIN3.

ABTOp paboOThl MOATBEPKAAET, YTO MPUBEICHHBIA B HEW Marepuan
MPaBWIbHO U OOBEKTUBHO OTPakaeT COCTOSTHUE HCCIIEyeMOro Mpoliecca, a BCe
3aMMCTBOBAHUS COMPOBOXKAAIOTCS CChIKAMU HA UX aBTOPOB.



Heimomuas para: 55 c., 1 man., 12 tabn., 50 kpeiHina, 5 nagaTkay.

KIPABAHHE IIEPCAHAJIAM, MATBIBAIIBIA  ITEPCAHAJIA,
CTBIMVIJIABAHHE  TIIPAIIBI, PVYX IIEPCAHAJIA, IAKYYACIIb
[TEPCAHAJIA.

MbTa pacienaBaHHs: BBISBIND NMUISX1 YIaCKaHAJICHHS CiICTAMBI MaThIBaIlbIl
mparibl Ha AaCHOBE OSKAaHOMIKA-CTaTBICTBIYHATA aHAMI3y TMaKa3dblkay pyxy
nepcanany Ha npbikianze YBII «CIIMK-33» AAT «IlinckcayracOym».

3aaysl 1aciueaaBaHH:

— BBI3HAYBIID MAHSINIE, METaAbl, NIPBIHIBIIB 1 (QYHKIBI KipaBaHHS
nepcaHalam;

— TMaKasailb CiCTIMY IaKa34yblKay pyXy MepcaHaly mpaarnpbleMCTBa;

— aAoCTpaBallb TI0PbIl, METAbI 1 CPOJKI MAaThIBALIbI1 IIEPCAHAILY;

— Jallb aprasi3anbliiHa-3kaHaM1uyHyto XapakTapbIcThiKy YBIT «CIIMK-33%
AAT «llinckcayracOyn»;

— TIpaBecili YKaHOMIKa-CTAaThICTBIYHBI aHAJ3 MaKa3zyblkay pyxy MepcaHainy
VYBII «CIIMK-33» AAT «IlinckcayracOyn»;

— BBISBIIb acaliiBacIli MaThIBAIlbll IEpCAHATY Ha MPAJIIPHIEMCTBE;

— TIpanaHaBallb NUISIXI  YJacKaHaJIEHHs CICTAMBI MAaTbhIBAIlbll  Mpallbl
nepcanainy YBII «CTIMK-33» AAT «IlinckcayracOyna»;

— BBISBIL SKAHAMIYHYIO 3(DEKThIYHACIIb pacipaliaBaHbIX MepanpbleMCTBaY .

AOl'ext nacnenaBanHs: npananpeiemMctBa  YBII  «CIIMK-33»  AAT
«ITiHCcKCcayracOymy.

[Ipanmer macnenaBanHs: cicToMa maThiBalbll npaibl Ha YBIT «CIIMK-33»
AAT «Ilinckcayracoym.

Meraabl maciaenaBaHHs: CICTOMHBI aHAJI3, DKaHOMIKA-CTaTBICTBHIYHBI aHali3,
aHasoris, abaryjibHEHHE, SIKACHBI aHall13, KOJIbKACHBI aHAII3.

A¥Tap mpaupbl mauBspaxae, ITO NPbIBEI3EHbI ¥ € MaTAPbISI MpaBUibHA 1
a0'eKkThIYHA aJUTIOCTPOYBAa€ CTaH JOCJEIHAara Mpaidcy, a yce 3ama3bluaHHi
CynpaBajpKarolliia CracbuIkaMi Ha iX aytapay.



Thesis: 55 p, figures 1, tables 12, 50 sources, 6 app.
PERSONNEL  MANAGEMENT, PERSONNEL  MOTIVATION,
STIMULATION OF WORK, STAFF MOVEMENT, PERSONNEL PURITY.

The purpose of the work is to identify ways to improve the system of labor
motivation on the basis of economic and statistical analysis of indicators of
personnel movement on the example of the UCE «SMMC-33» JSC
«Pinskskhozstroy».

Research Objectives:

— define the concept, methods, principles and functions of personnel
management;

— show a system of indicators of the movement of personnel of the
enterprise;

— reflect theories, methods and means of staff motivation;

— give the organizational and economic characteristics of the UCE «SMMC-
33» JSC «Pinskskhozstroyy;

— conduct an economic and statistical analysis of the movement indicators of
the personnel of the UCE «SMMC-33» JSC «Pinskskhozstroyy;

— identify features of staff motivation in the enterprise;

— suggest ways to improve the system of labor motivation for personnel of
the UCE «<SMMC-33» JSC «Pinskskhozstroyy;

— identify the cost-effectiveness of the developed measures.

The object of this study is the enterprise of the UCE «SMMC-33» JSC
«Pinskskhozstroy».

The subject of the research is the improvement of the labor motivation
system at UCE «<SMMC-33» JSC «Pinskskhozstroyy.

Research methods: system analysis, economic and statistical analysis,
analogy, synthesis, qualitative analysis, quantitative analysis.

The work uses training materials on management, personnel management, as
well as media materials, research object data and author's own developments.

Research and development: the theoretical principles of personnel
management at the enterprise are considered: the essence, methods, principles and
functions of personnel management at the enterprise, the system of personnel
traffic indicators, basic theories, methods and means of personnel motivation; an
analysis of the structure of the personnel of UCE «SMMC-33» JSC
«Pinskskhozstroy» and its traffic indicators, as well as a system of personnel
motivation in the enterprise; Measures have been developed to improve the
personnel motivation system at UCE «SMMC-33» JSC «Pinskskhozstroy».



The technical, economic and social significance of the study is that the
application of its results in practice can improve the economic efficiency of the
enterprise.

The author of the paper confirms that the material in it correctly and
objectively reflects the state of the process under investigation, and all borrowings
are accompanied by references to their authors.



