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Junnomuas padota: 60 c., 7 puc., 8 Ta6., 50 uCTOYHUKOB, 3 TIPHUII.

KOPIIOPATHBHASA KVIJIBTYPA, HEJIM OPIAHU3ALINUNU, MUCCHUA,
IIPUHIAIIBI, ITEPCOHAJI, MOTBAILIMS, COLIMAJIbHBIN ITAKET, HAWM,
OLEHKA ITEPCOHAJIA

O0bexToM uccaegoBanus sBirsieTcas OO0 «MBeut Uke».

IIpeameTrom ncciienoBanus sipisieTcs koprnoparuBHas KyJlbsTypa OOO «/BeHT
Hxce».

Heab 1umioMHOM padoThI: BHIABICHUE U PACCMOTPEHHUE POJIM KOPIIOPATUBHOM
KYJBTYphI B JHOCTHXeHUU crpaternueckux 3agad OO0 «Usent Uke» u paspadoTka
MEPOTIPUATUIN 10 €€ COBEPIIICHCTBOBAHUIO.

MeTtoabl ucciie0BaHusl: CPAaBHEHHUE, METO] TPYIITUPOBOK, METO/IbI HATJISTHOTO
oToOpakeHus uHGopManuu (TabJIMYHBIN U rpapUIeCKUil METO/IbI) U JIp.

UccaenoBanusi u paspabdoTkm: B 1poriecce pabOThl ObUIM  H3yYEHBI
TEOPETUUYECKHE W METOJIOJIOTHYECKHE OCHOBBI (POPMHUPOBAHUS KOPIIOPATHUBHOM
KyJbTYpbl B OpraHM3alldy; H3y4yeHa oOIas HKOHOMHYECKAash XapaKTepUCTUKA H
KOpHopaTuBHasi KyJibTypa opranu3auud Ha npumepe OOO «MBent Hkey;
pa3paboTaHbl MEpPONPUATHS JJIsi TMOBBIIICHUS S(PHEKTUBHOCTH JACSATEIBHOCTH
opranuzanuu OO0 «/BeHT Uke».

OO6siactb  BO3MOKHOTO (AKTHYECKOT0 TNPUMEHEHMs: TPEIOKEHHBIC
MEPOTIPUATUS C HEKOTOPOM KOHKpETH3allhel MOTYT OBITh HCIOJB30BaHBI B padboTe
0eI0pYyCCKUX MPEATPUITHIA.

B pesynbrare = MpOBENEHHOTO  HCCIEIOBAHUS  OMPEACIICHBl  IMYTH
COBEPIIIEHCTBOBAHMSI Pa3pabOTKM KOMMYHUKAIIMOHHON CTPAaTETHH.

ABTOp palOOThl TMOATBEPXKIAaeT, YTO TMPUBEACHHBII B HEH pacyeTHO-
AHATUTUYECKUI Marepuand TMpaBUIBHO W OOBEKTHMBHO OTPAXKaeT COCTOSHUE
HCCJIEyeMOro Tpollecca, a BCE 3aUMCTBOBAHHBIE W3 JIMTEPATYPHBIX M JPYTUX
HUCTOYHUKOB TEOPETUYECKUE, METOJOJOTHMUECKHE W METOJAMYECKHE KOHICTIIUA U
TIOJIOKEHUS COTIPOBOXKIAFOTCS CChIITKAMH Ha UX aBTOPOB.



Thesis: 60 p., 7 Fig., 8 tab., 50 sources, 3 ADJ.

CORPORATE CULTURE, ORGANIZATION GOALS, MISSION,
PRINCIPLES, PERSONNEL, MOTIVATION, SOCIAL PACKAGE,
RECRUITMENT, STAFF EVALUATION

The object of research is LLC «Event X».

The subject of the research is the corporate culture of LLC «Event X».

The purpose of the thesis: identification and consideration of the role of
corporate culture in achieving the strategic objectives of LLC «Event X» and the
development of measures to improve it.

Research methods: comparison, grouping method, methods of visual display of
information (tabular and graphical methods), etc.

Research and development: in the process, has been studied theoretical and
methodological foundations of the formation of corporate culture in the organization;
studied the General economic characteristics and corporate culture of the organization
on the example of LLC «Event X»; activities designed to improve the effectiveness of
the organization LLC «Event X».

Scope of possible actual application: the proposed measures with some
specification can be used in the work of Belarusian enterprises.

As a result of the research, ways to improve the development of a communication
strategy are identified.

The author confirms that there are settlement the analytical material correctly and
objectively reflects a condition of researched process, and all borrowed from literary
and other sources of theoretical, methodological and methodical concepts and
provisions references to their authors.



Heimmomnas para: 60 c., 7madn., 8 Tad., 50 kpeIHil], 3 TPHIM.

KAPITAPATBIYHAS KVYJIBTYPA, MDIThl APTAHI3AIIBI, MICIA,
[IPLIHLIBIIEI, TIEPCAHAJI, MOTBALIUS, CALBISAJIBHBI TTAKET, HAEM,
ALIDHKA TIEPCAHAITY

A0'exktam naciaenaBanHs 3'synsennua TAA «IB3HT Ikey.

IIpagmeram faaciaenaBaHHs 3'sAyisienia KaprnapatblyHas KyinbTypa TAA
«IB3HTIKCY.

MbdTa aplvIOMHAH mpanbl: BBIIYJICHHE 1 Pas3risg pojii KaprmapaThlyHail
KyJIbTYpbl ¥ AacsrHEeHH1 cTpaTdariuyHbix 3amgad TAA «IBaat Ikc» 1 pacmparoyka
MepanpbIeMCTBaY T1a sie YTaCKaHAJICHHI.

Metaabl nacjiegaBaHHsi: MapayHaHHE, METaj I'pPyNOBaK, METaJbl HaBOYHAra
aJTrocTpaBaHHs iH(apMaribli (TabaivHbI 1 TpadivHBl META/IbI) 1 HIII.

HaciaenaBandi i pacnpamoyki: y mnpampce paboTbl ObUIl  BBIByYaHbI
TIap3THIYHBIA 1 METAIaJariuHblsl aCHOBBI (papMipaBaHHs KapHapaTblyHail KyJbTyphl ¥
apraHizailbll; BbIBy4YaHa aryJjbHas SKaHaMIYHash XapaKTapbICThIKA 1 KaprHapaTblyHas
KyJbTypa apraHizanpeli Ha npbeikiagze TAA  «IBsntlke»;  pacnpaiiaBaHbl
MEpanpbIeMCTBBl U1 MaBBIIMIPHHA 3(EKThIyHAcl J3eiHacii aprasizaunbii TAA
«IB3HTIKCY.

BoOaacur MarybiMara (axkrTblYHAra nNpbIMAHEHHSI: IIpallaHaBaHbIA
MepanpbIeMCTBBI 3 HEKaTOpail KAHKPATHI3ALIAN MOTY1Ib OBILb BHIKAPBICTAHBI Y MPallbI
Oeapyckix mpaanpeleMcTBay.

VY BBIHIKY @paBeJ3eHara JaciielaBaHHs BbI3HAYaHbl LUISIX1 YJACKaHAJIECHHS
pacnpanoyki KaMyHIKalbliHAN CTPATAriL.

A¥yTap mpanbl HmanBsipipkae, ITO NPBIBEA3CHBI Y € pa3iiikoBa-aHATITHIUHbI
MaTaIpBISI MpaBUIbHA 1 a0'€KThIVHA aJIFOCTPOYBae CTaH JOcCJeHara mparjcy, a yce
3ama3bluaHblsl 3 JITApaTypPHBIX 1 IHIIBIX KPBIHIL TIap3ThIYHbIA, METaganaridyHbls 1
MeTaJbIYHbIS KaHLPIBI 1 CTAHOBIIIYA CypaBaKarollla ClachblIkaMi Ha 1X ayTapay.



