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Junnomuas pabdora: 61 ctp., 10 puc., 17 tab:1., 35 uCnoib30BaHHBIX HCTOYHUKOB,
6 NPUIOKECHUM.

BAHK, OTBOP, TIIOABOP, HAMM, TIEPCOHAJI, AHAJIM3,
PEKOMEHIAILIMW, COBEPIIEHCTBOBAHUE

Henp quninoMHON pabOThl SBISETCS COBEPIIEHCTBOBAHUE MPOIIECCOB OTOOpA U
HaliMa TiepcoOHaJla HAa OCHOBE MPHMEHEHHS COBPEMEHHBIX OTECUECTBEHHBIX U
3apyOeKHBIX TEXHOJIOTHI YIIPaBICHUS IEPCOHATIOM.

B pamkax AOCTHKEHHUs TIOCTaBICHHOW II€IM aBTOPOM OBUIM TOCTABJICHBI
CJIeIyIOINE 3aJaUH:

1. U3YYHUTh TEOPETHUECKUE OCHOBBI 0TOOpa, M0A00pa U HaliMa MepcoHaa;

2. paccMOTpeTh 3apyOeKHbIN OMBIT B OA00pPE NMEPCOHAIE;

3. pPaccMOTPETh OPraHU3aLMOHHO-D)KOHOMHUYECKYIO0 Xapakrepuctuky 3A0
«nes banky;

4, IpOaHAJIU3UPOBaTh CTPYKTYPY M TOKa3zaTeld IABMKEHHUS NepcoHajda B
3A0 «Mnes banky;

S. IPOBECTH aHAJIM3 METONOB MpuémMa Ha paboTy B baHke, BBIIBUTH
po0JIeMBbI;

6. MOPEKOMEHIOBaTh MyTH COBEPUICHCTBOBAHMS JIEUCTBYIOIIEH CHUCTEMBbI

nojgbopa u orTOopa mepcoHanma B baHke, 000CHOBAaTh HX HSKOHOMHUYECKYIO
3 PEKTUBHOCTS.

OO0mbekT uccnenosanusi: 3A0 «nes bauky.

[Ipeamer wWccienoBaHUs: TEOPETHYECKHE U TMPAKTHYECKUE TOAXOABI K
ompeneneHuro moabdopa, orbopa u HaiiMa nepconaia Ha mpumepe 3A0 «Maes banky.

MeTtonpl HCCIENOBAHUS: CTATHCTUYECKUM, AaHAJMTUYECKHUM, OIHCATEIIbHBIH,
CPaBHUTEJIbHBIN, SKOHOMHKO-COTTOCTABUTEIIbHBIMN.

O6nacTh  BO3MOXHOTO  IMPAKTHYECKOTO  MPUMEHEHUS: TPAKTUUYECKH B
nesarenbHocTd 3AO «Unesa banky.

ABTOp pabOTBHI TOATBEP)KJACT, YTO TNPUBCACHHBIM B HEH pacyeTHO-
AQHAJTUTUYCCKUI MaTepual TPaBUIBHO M OOBEKTUBHO OTPaKaeT COCTOSHUE
HCCIIEyeMOro TIpoIlecca, a BCE€ 3aMMCTBOBAHHBIE M3 JIUTEPATYPHBIX M JAPYTUX
HWCTOYHHUKOB COMPOBOXKAAIOTCS CChIJIKAMU HA WX aBTOPOB.



JpimuioMuas npamna: 61 crap., 10 main., 17 tabin., 35 BeIKapbICTaHBIX KPBIHILL, 6
IIPBIKJIAIAHHAY .

BAHK, AIBOP, nan6op, naiimy, [IEPCAHAJI, AHAJII3, PDKAMEH/IAIIBII,
YAACKAHAJIEHHE

Mbra AplIoMHaM mpaisl 3'syisienia yiackanajieHHe mpampcay andopy 1 Haiimy
nepcaHally Ha acCHOBE IMPBIMSHEHHS CYYaCHBIX AMUYBIHHBIX 1 3aMEXHBIX TIXHAJIOT1H
KipaBaHHs IepcaHajam.

VY pamKax JacsArHeHHs MacTayieHail MA3Tbl ayTapaMm ObUIl HacTayJeHBI
HACTYTHbIS 3a/1a4bl:

1. BBIBYYBILb TIAPITHIYHBIA ACHOBHI 2100y, Naa00py 1 HaliMy MepcaHany;

2. pasrieaselb 3aMeKHbI BOTBIT y 1MaJI00pkI MepcaHare;

3. pasrnensenb apraHizalbliiHa-3KaHaMiuHylO0 XapakTapblcThiKy 3AT «lmas
bank»;

4. mpaaHasnizaBalb CTPYKTYpY 1 maka3zublki pyxy nepcanany ¥ 3AT «lnasa banky;

5. mpaBecii aHani3z MeTaaay npeiéMmy Ha npaily ¥ banky, BeISBIIb TpabiieMbl;

6. mapIKaMeHJaBallb NUIAX1 YJAaCKaHAJICHHS J3€l0uail CICTAIMBI Tagoopy 1
anbopy nepcanany ¥ banky, abrpyHTaBalib 1X 3KaHaM14HYI0 3()EeKThIYHACIIb.

AO0'ext macnenaBannsa: 3AT «lgpsg banky.

[Ipanmer nacnepaBaHHS: TIAPITHIYHBIS 1 TIPAKTHIYHBIS MAIBIXOABI A
BBI3HAYPHHS NIaA00pYy, andopy 1 HaliMy nepcanany Ha npbikianse 3AT «aas banky.

Meraasl  fgaciefaBaHHS:  CTaTBICTBIYHBI,  AHATITBIYHBI,  aIliCcalibHBI,
napayHajabHbI, SKaHOMIKa-CyMacTayIsIbHBI.

Bo6Gnacup MarysiMara mpakThlYHara NpPBIMSAHEHHS: MPaKTblyHA Y J3eiHacIIi
3AT «lmpsa bauky.

A¥Tap mparmpl ManBspKae, ITO MPBIBEA3CHB ¥ & pasilikoBa-aHATITBIYHBI
MaTIPBISUT TpaBiIbHA 1 a0'eKThIYHA aIIOCTPOYBae CTaH JOCIEIHAra mpamjcy, a yce
3ama3bldaHbls 3 JTITApPATYPHBIX 1 IHIIBIX KPBIHII CYNpaBaKarollla CrachlIkaMi Ha 1X

ayrapay.



Thesis: 61 pages, 10 figures, 17 tables, 35 sources used, 6 applications.

BANK, SELECTION, SELECTION, Hiring, PERSONNEL, ANALYSIS,
RECOMMENDATIONS, IMPROVEMENT

The purpose of the thesis is to improve the selection and recruitment processes
based on the use of modern domestic and foreign personnel management technologies.

In order to achieve this goal, the author set the following tasks:

1. to study the theoretical foundations of the selection, selection and hiring of
personnel;

2. consider foreign experience in the selection of personnel,

3. to consider the organizational and economic characteristics of ZAO “Idea
Bank™;

4. to analyze the structure and indicators of the movement of personnel in ZAO
“Idea Bank”

5. to analyze the methods of employment at the Bank, identify problems;

6. to recommend ways to improve the current system of personnel selection and
selection at the Bank, to justify their economic efficiency.

Object of study: ZAO Idea Bank.

Subject of research: theoretical and practical approaches to determining the
selection, selection and hiring of personnel on the example of ZAO ldea Bank.

Research methods: statistical, analytical, descriptive, comparative, economic
and comparative.

Area of possible practical application: practically in the activities of Idea Bank
CJSC.

The author confirms that the calculation and analytical material presented in it
correctly and objectively reflects the state of the process under study, and all borrowed
from literature and other sources are accompanied by links to their authors.



