‘ocTaBIasicss HA KOPHIO YacTh CTBOJIA CIMJIEHHOTO, CPYOICHHOTO UM CIOMaH-
HOTO JiepeBa’; Honear ‘OSCTONKOBBIN, IIYIbIH YeNOBEK ™ <— 60/6aH ‘AepeBsSIHHAS,
KapTOHHAs U T.II. popMa, Ha KOTOPYIO HATATHBAIOT FOJIOBHBIE YOOPBI, TAPUKH, Pac-
TIPABJIsisl K M3TOTOBJISS UX™ ‘KapoTKae, Toycrae OEepBsHO’ .

AHanu3 CHHOHUMHAYECKUX PSIOB CEMAHTHUECKHUX KOPPEJSTOB C CEMOH «He-
MIOBOPOTIIMBOCTD, HEYKIIOXKECTH» PYCCKOTO M OEIOPYCCKOTO SI3BIKOB JIAET OCHO-
BaHHE I0JIaraTh, YT0 B OCJIOPYCCKOM SA3BIKOBOI KapTHHE MHpa HEYKIIFOKUN U BS-
JIBI YeJIOBEK IMPEACTaBIsIeTCsl 0ojee MacCUBHBIM CYLIECTBOM, Y€M B PYCCKOH,
MIOCKOJIBKY BCe OeIopyCccKue cloBa, 3a(MKCHPOBaHHbIE B TPAaHUIAX HAIIETO MaTe-
puaina u obnanatome BO (msuwok, naxyep, msna, ysnonyx, Kaiooa), peacTaBiis-
10T cO00H ceMaHTHYECKUe JEePUBATHI, B OCHOBE KOTOPBIX JIEKHUT COIOCTABICHUE
C HEXHUBBIM OOBEKTOM. B TO ke BpeMsi cpein MX PYyCCKUX KOPPEISITOB BCTpe-
qaloTca Takue, BD KOTOPHIX yKa3blBaeT Ha JBWKEHUS, JHIICHHBIE M3SIIHOCTH
(yeanens < sansimuvcsi ‘IEPEBOPAYMBATHCS, IEPEKATHIBATHCS ¢ OOKY Ha 00K’), HIIH
CYIIECTB, XapaKTEPHU3YIOLINXCS TAKUM JIBIDKEHUEM (mioNeHb < miojieHb “MOPCKOe
JTACTOHOTOE MIJIEKOTIMTAOIIEee’).

Ha ocnoBanuu ananmsza BD o1ieHOYHBIX HOMUHAIIAN JIMI] C CEMOM «HEIIOBO-
POTIMBOCTB, HEYKITIOKECTB» MOYKHO YTBEPXKIATh, UTO KaK B PyCCKOM, Tak U B Oe-
JIOPYCCKOM SI3BIKOBBIX KAPTHHAX MHpa HAOIOAAETCs OOLIHIT MOTHB YIIOAOOICHUS
HEYKIIIO)KETO, HEMOBOPOTIMBOTO YEJOBEKAa TSDKEJIOMY, TPYAHO BOBIEKaEMOMY
B JIBIDKEHHE MpeAMeTy. B oTiimume oT 6elIopyccKuX, HEKOTOPhIe PycCcKue Koppe-
JISITBI OTMEYAroT cabylo TUHAMUKY B TIOBEJCHUH HEYKIIOKETO YeJoBeKa. Takoe
¢bu3nIeckoe CBOHCTBO JPEBECHHEI, KaK HETHOKOCTb, MOCITYKHIIO OCHOBOM ISl OT-
JIeTbHBIX HAaNMEHOBAHHI HEIOBKOTO YeJIOBEKa B OETIOPYCCKOM SI3BIKE.
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Market competitiveness

Kosyboeckas I1. A., cmyo. I k. BI'Y,
Hayy. pyk. Mopesa JI. A., cm. npen.

It’s no secret that the labor market has become very competitive. More and
more people improve their qualifications in search of well-paid jobs. If you don’t
like something at work, another 100 people claim your place.
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The reasons that cause competitiveness are very diverse. 14% of the workers
believe that competition is most often due to higher salaries, bonuses and benefits.
The salary is greater, some want to work harder, get more, others are happy with
what they have. 10% note the struggle for customers, orders and the amount of
work. 9% call career growth and promotion. 8% — the desire to prove oneself the
best, to attract the attention of superiors. 5% mention quality of work. “Everyone
is trying to do their job better,” they add. 2% identify leadership in the team as the
reason. 1% mentions a desire to save a job, specifying that most often this happens
“when there is a rumor about a reduction”, as well as “because of a fear of losing
ajob”. Another 2% put forward several versions of the reasons for the rivalry: “we
have a creative team — there are different ideas, and as a rustle there are a lot of
disagreements”. And only 1% noted that it is necessary to work in a friendly team.

As can be seen from the given percentage, competition has become an integral
part of our lives. But competitive environment is characteristic not only for
employees, but also for entire companies.

Competition-based war between Microsoft and Apple can be taken as an
example. In an attempt to gain consumer favor and increase net profit, corporations
deliberately go into conflict with their competitors. For more than a decade, Apple
and Microsoft have been embroiled in a marketing confrontation, also known as the
«total war of commercialsy». Despite the fact that both corporations were founded
many years ago, the beginning of their war was 2006. Apple has launched a series
of commerecials called Get A Mac. The duration of the videos was no more than 30
seconds, characters exchanged catchy phrases with soft, but very accurate humor.
The conclusion was always the same: Apple products are consistently better.

All this time, Microsoft preferred to remain silent, however, any patience
sooner or later comes to an end. In 2008, an «I’m a PC» advertising campaign
was launched, its heroes are ordinary people and some celebrities. The main goal
of Microsoft was to prove: PC is your reliable assistant no matter what you do:
design buildings, grow a beard or swim with sharks.

This point is connected with unfair competitiveness, but it is quite real to avoid
it. The best we can do is start with ourselves. Ask yourself a question, what needs
to be done to keep the position and stay competitive?

Continuous development is the key to success. Attend special courses,
seminars, use self-development at home, get a second higher education, go to
an internship to another country. Living in the 21st century gives you a lot of
opportunities to find a lot of information just using your computer.

Set realistic goals and do your best to achieve them. Make to-do list every day
to stay productive and not to forget something. This will help you to achieve your
goals and to make steps on the career ladder.
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You should know how to work as a part of a team. Improve a skill of delegating
tasks, be friendly and positive, but at the same time don’t forget about formality
and professionalism. Be interested in different department’s problems to make
sure you know about everything happening in the company.

Be enthusiastic. Don’t be shy and calm. You shouldn’t be scared of expressing
your ideas for example on how to improve the company. Don’t be scared of trying
something new, accepting challenges will help you to be comfortable with being
uncomfortable.

What concerns Belarus in general, the government is doing its best to
support the initiative of small and medium business. In addition to the usual
loan programs of Belarusian banks, our country provides support for small
businesses, including preferential lending. But, to receive such support
companies will have to take part in the competition, which I want to attribute
to market competitiveness as well.

In conclusion, in order for the competition to bear fruit of a positive nature, it
is necessary to follow certain rules of the game and apply them taking into account
the individual characteristics of the company and its team. The right course of
movement will help not only improve corporate results, but also bring your results
to the market.
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Oco0eHHOCTH SITOHCKOTO Te1e()OHHOI0 ITHKETA

Konopamvesa IO. JI., cmyo. Il k. BT'Y,
nayu. pyx. Jlesuna O. U., cm. npen.

SImoHckmii TeneOHHBIH dTUKET (OpMUPOBAJICS B COOTBETCTBHU C TaKUMHU
crenupuIecKUMH OCOOCHHOCTSMH KYJIBTYphl CTpaHbl, KaKk TPYyNIOBOH 00pa3
JKH3HU (TIPUHAUISKHOCTh K TPYIE), cTporas Hepapxu3alus oOIlecTBa, yBa-
JKHTEIIbHOE OTHOLICHHE K BO3PACTY, Pa3InYHOE TOJIOKEHHE MY>KUYUH W YKEHIIHH,
a TakXKe PSIOM ITUKETHBIX HOPM JEIOBOTO OOLICHUs, TPHHATHIX B SImoHun. Pac-
CMOTpPUM KX Ha TipuMepe Tesie(poOHHOM Oeceibl paboTHUKOB (Gupmsr [2].
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