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PE®EPAT

O0Bém padoThI: 62 cTpaHullbl, 74 UCIIOJIB30BAHHBIX UCTOYHUKA.

Kurouesnie ciosa: YBOJIbBHEHUE PABOTHUKA, IMCHUIIVIMHAPHAA
OTBETCTBEHHOCTD, OCHOBAHUIA YBOJIbHEHUN A, [TOPAOK
VBOJIbHEHW I, BUHOBHBIE JEMCTBUS PABOTHUKA.

O0BeKT HcciaeaoBaHMs: OOIIECCTBEHHBIC OTHOIICHMS, CKJIAJbIBAIOIIHECT B
IpOIECCe YBOJbHEHHUSI paOOTHHUKA 3a COBEpPIIECHUE TUCIUIUIMHAPHOTO MPOCTYIKA B
pamKax oO1Iel TUCUUTIITMHAPHON OTBETCTBEHHOCTH.

Henb paldoTbI: BCECTOPOHHEE HCCIEAOBAHME OTHOLUEHUM, CBSI3aHHBIX C
YBOJIBHEHHEM PA0OTHHKA B KaU€CTBE MEPhI AUCLUIUIMHAPHOIO B3bICKAHMS, aHAIU3 U
BbIPA0OTKA HA 3TOM OCHOBE MPEUIOKEHUHN MO COBEPILIEHCTBOBAHUIO IPABOBBIX HOPM
B PecrmyOmmuke benapycs.

Metogonorus uccjeq0BaHMsA: OOIICHAyYHbIE METOAbl (AMaJECKTUYECKUl,
VUCTOPUYECKHUM, aHaJIN3, ACAYKUHMS W WHIAYKUWSA) U CHELUAIbHBIE FOPHINYECKHE
METO/IbI (CPAaBHUTEIHHO-TIPABOBOM, (POPMATBHO-IOPUINYECKUN U CTATUCTUUECKHUIA).

Hayuynasi HOBU3HA MHCC/IeIOBaHUSI: B JWIUIOMHOM paboTe NpearnpHHsTA
NOMBITKAa BBIABUTH W TMPOAHAIM3UPOBATH OCHOBHBIE MPOOJEMBbI YBOJIBHEHUS
paOOTHHKA MO BUHOBHBIM JUCIUIUIMHAPHBIM OCHOBaHUAM B PecnyOmnuke bemapycs.
B pesynpTaTe mpoBeIEHHOTO HCCIIEIOBAHUS OBUIM BbIPAOOTaHBI MPEIIOKEHHUS IO
COBEpIICHCTBOBAHUIO 3aKOHOAaTeNbcTBa Pecybnuku benapycs. B wactHocTH, ObUTH
BBISIBJICHBI  MPOOJIEMHBIE  BOMPOCHl  (DOPMYJIMPOBKM  HEKOTOPHIX  OCHOBAHHIA
YBOJIbHEHUS U MPEJIOKEHbBI BApUAHThI 00J1€€ KOPPEKTHBIX OIMPEICICHHIA.

Junnomuas pabota ABJISETCA CaMOCTOSITEIIHO BBIIIOJIHEHHBIM
UCCIICIOBAHHUEM.



PODEPAT

JlpimmoMHasi Tpama BbIKaHaHa Ha 62 JicTax Kamm'tordpHara TIkery. Cric
BBIKAPBICTAHBIX KPBIHII 3MsII4ae 74 HallMEeHHS.

Kaouassis caosbl: 3BAJIBHEHHE PABOTHIKA, ABICLBIIIJIIIHAPHAS
AIKA3ZHACLH, TTAJICTABBI 3BAJIbHEHHSA, I[TAPAJAK 3BAJIbBHEHHA,
BIHABATDBIA A3EAHHI PABOTHIKA.

AO'ekTaM JacielaBaHHsl 3'AYISIONIA TpaMaJCKisl MpaBaaJHOCIHBI, SKis
CKJIQJBAIOIIIA ¥ TIpamdCce 3BajJbHEHHS PaOOTHIKA 3a 3A3AWCHEHHE IBIYIIBITUTIHAPHAS
IpaBiHbI ¥ paMKax aryjibHail AbICIBIUTIHAPHAN aJKa3HACII.

Mbra aplioMHal mpaisl: KOMIUIEKCHAe JacieqaBaHHe aTHOCIH, 3BSI3aHBIX Ca
3BaJIbHEHHEM paOOTHIKAa ¥ sIKacIli Mephl NbICHBIIUTIHApHATAa CIarHaHHS, aHami3 1
BBIMNpAIlOyKa Ha I3Tail aCHOBE IparnaHoy na ynackaHajleHH] MpaBaBbIX HOpMaAY.

Meraganorii: 'y acHOBYy TIpaBeA3eHara JaciielaBaHHs  IaKJIaJd3€HBbI
aryJibHaHABYKOBBI JBISJICKTBIYHBI METaJ TMa3HaHHSA, y KOMIUIEKCE Y KbIBanacs
CYKYITHaCllb aryJbHbIX (aHami3, CIHT?3, MapayHaHHE, IPAYKUbIS 1 1HAYKIbISA) 1
CHENBITIBHBIX (TICTApBIYHBI, MapayHalbHA-MpPaBaBbl, (apMaibHa-JariuHbl, TIXHIKA-
IOPBIIBIYHBI) METa/1ay HaByKOBara ma3HaHHSI.

HaBykoBasi HaBi3HA nacjiefaBaHHA: Yy JBITIJIOMHAN mparisl 3po0sieHa crpoba
BBISBILG 1 TIpaaHaii3aBallb aCHOYHBIA MpalOjaemMbl 3BaJIbHEHHS pa0OTHIKA Tia
BIHABAThIM JBICHBIIUIIHAPHBIM TajacTaBax y Pacmy6Ominsl benapych. Y  BBIHIKY
npaBe/3eHara JaciiefiaBaHHs OblIl BbIIpallaBaHbl MPAnaHOBbl A YJaCKaHAJICHHI
3akaHanaycrBa PacnyOmiki benapych. ¥ npeiBaTHacii, ObuT BRISTYJICHBI TPAOIEMHBIS
ObITaHH! (apMyn€yKi HEKAaTOPBIX MAaJCTay 3BaJbHEHHS 1 MparaHaBaHbl BapbISHTHI
0O0JIbIII KAPIKTHBIX a3HAUSHHSY .

JIplrioMHas npara 3°syJisenia caMacTolHa BBIKAaHAHBIM JACJIeIaBaHHEM.



SUMMARY

The thesis work is performed on 61 sheets of the computer text. The list of the
used sources contains 74 names.

Keywords: DISMISSAL OF An EMPLOYEE; DISCIPLINARY
RESPOnSIBILITY; GROUNGS FPR DISMISSAL; DISMISSAL PROCEDURE;
GUILTY ACTIONS OF EMPLOYEE.

The Object of research are public legal relationships formed in the process of
dismissal of an employee for committing a disciplinary offense within the framework
of general disciplinary responsibility.

Thesis’ aim is complex research of the relations connected with the
termination of the employment contract at the initiative of employer on the guilty as a
disciplinary measure, the analysis of case law and development the suggestions for
the improving legal norms on this basis.

Methodology: general scientific dialectic method of knowledge is the basis for
the conducted research, there was applied a complex set of the general (the analysis,
synthesis, comparison, deduction and induction) and special (historical, comparative
and legal, formal and logical, technical and legal) methods of scientific knowledge.

Scientific novelty of the research: in the thesis, an attempt was made to
identify and analyze the main problems of dismissal of an employee on guilty
disciplinary grounds in the Republic of Belarus. As a result of the study, proposals
were developed to improve the legislation of the Republic of Belarus. In particular,
the problematic issues of the formulation of some grounds for dismissal were
identified and options for more correct definitions were proposed.

The thesis is an independently completed research.





