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PE®EPAT

O01bém padoTsi: 57 cTpanul, 50 UCIIOIB30BaHHBIX HCTOYHUKOB.

KnoueBsie cioBa: UHJVBUJYAJIBHBIII TPYJIOBOUM  CIIOP,
PABOTHUK, HAHUMATEJIb, KOMUCCHA 110 TPYAOBBIM CIIOPAM,
PACCMOTPEHHUE TPYJAOBBLIX CIIOPOB B CVYIE, AJIbBTEPHATHMBHOE
PA3PEIIEHUE CITIOPOB, IPUMHWPUTEJIbHBIE I[TPOLIEJTYPBI.

OO0bekT mcciegoBaHUsl: OOLIECTBEHHBIE OTHOIICHMS, BO3HUKAIOIIME IPU
pPacCCMOTPEHHH U PA3PELICHUH TPYIOBBIX CIOPOB, PETyJIHPYEMbIE HOpPMamMHu
TPYJIOBOT'O IPaBa.

Heab padoThI: KOMIUIEKCHOE UCCIIEI0BAHUE TEOPETUUECKUX U MPAKTUYECKHUX
npo6sieM MO 3alMTe TPYAOBBIX MpaB IpaKAaH MPU PACCMOTPEHUU U PA3PELICHUH
WHIUBUIYAIBHBIX TPYJIOBBIX CIOpPOB, a TakXe B pa3padOTKE MpeAIOKEHUM,
HapPaBJICHHBIX Ha COBEPIICHCTBOBaHKE OEIOPYCCKOrO 3aKOHOATENbCTBA B 001aCTH
PacCMOTPEHHUS HHIMBU1YaIbHBIX TPYAOBBIX CIIOPOB.

Metogosnoruss  ucciaeAoBaHMsA:  OOLICHAYYHBIE  METOJbI, a  TakKxke
CIieLMaJIbHbIE, TAKHE KAaK: METOJ KOMIUIEKCHOTO FOPUINYECKOTO aHAIN3a, CUCTEMHBIN
MeTo[l, (POpMaIbHO-IOPUANYECKUN, CPABHUTEIHLHO-TIPABOBON, UCTOPUKO-TIPABOBOM U
ap.

Hayunasi HOBU3HA MHCC/eIOBaHUSI: B JWIUIOMHOM paboTe NpearnpHHSTA
NOMBITKA BBISIBUTH U MPOAHAIM3UPOBATH OCHOBHBIE MPOOJIEMBI  [PABOBOTO
PErYJIMPOBAHUS PACCMOTPEHUS (pAa3pELICHUs]) UHINBUAYAIbHBIX TPYIOBBIX CIIOPOB
KOMUCCHEH 10 TPYJOBBIM CHOpaM, CyJIOM, a TakKkKe YperyJHupOBaHUA
WHIUBUIYAIbHBIX TPYIOBBIX CIIOPOB B OpraHax HPUMHMPEHHs, NOCPEIHUYECTBA,
apOutpaka. B pesynbprare mNpOBENEHHOTO WCCIAEAOBAaHUS OBUTM BBIPAOOTAHBI
IpeI0AKEHHS IO COBEPIICHCTBOBAHUIO 3aKOHOAaTelbcTBa PecnyOnuku benapyces. B
YaCTHOCTH, MPEJI0KEHO BBECTH B TpPyJoBOM KOJAEKC BO3MOXHOCTH OTBOJIA YJIEHOB
KOMHUCCHH IO TPYJIOBBIM CIIOpaM, BBECTH MNOHSTHE NEPErOBOPOB IPHU pPa3peIICHUH
WHIUBUIYAIBHBIX TPYJIOBBIX CIIOPOB, a TAaK)KE€ YCOBEPIICHCTBOBATH [ parkaaHCKHIA
IPOLECCYaTbHBIA KOJEKC C YyYeTOM CHenupuKd H OCOOCHHOCTEH TpPYHOBBIX
IIPAaBOOTHOILIEHUH U Ap.

Bce BbIBOZIBI U NIPEMTIOKEHUS, IPUBEACHHBIE B HACTOSILEH padoTe, SABIISIFOTCS
pPE3YNBTATOM CAMOCTOSITEIBHOTO HAy4YHOI'O MCCIEIOBAaHUsA, 3aUMCTBOBAHHBIE W3
JUTEPATYPHBIX U UHBIX UICTOYHUKOB M CHa0XaKTCA CCbUIKAMU HA UX aBTOPOB.



PODPEPAT

AO0’ém mpaubi: 57 crapoHak, 50 BbIKapbICTAHBIX KPBIHIIL.

KiouaBbie ciaoBbr: [HJIBIBIIVAJIBHAS TIPAIIOVHAS CIIPAUKA,
PABOTHIK, HAVMAIJIBHIK, KAMICISI IIA TIPAIIOVHBIX CIIPRUKAX,
PA3IJIA)] TIPALIOYHBIX CIPRYAK VYV CVYI3E, AJIbTOPHATHIVHAE
BBIPAIIIDHHE CITPOYAK, ITPBIMIPBILEJIBHA S ITPALIDIYPA.

AO0’eKkT [AacjeJaBaHHA: TPaMaJCKid aJHOCIHBI, SKisl V3HIKAIOIb MPBI
pasrisa3e 1 BBIPAIDHHI MPaOYHBIX CIOp3YaK, sKisg PAIryImoolia HOpMami
IpaloyHara npasa.

Mb>Ta mpaubl: KOMIUIEKCHAE [acjelaBaHHE TIap3ThIUHBIX 1 MPAKTHIYHBIX
npabsieM na abapoHe MPAlOYHBIX MPaBOY TpamMaa3sH Mpbl pasrisa3e 1 BhIPAIIdHHI
IHIBIBIAYaTbHBIX TPAIOYHBIX CIPAIYAK, a TaKcama ¥y pachparoyIsl TpamaHoy,
HaKipaBaHBIX Ha VJacKkaHalleHHE Oelapyckara 3aKaHaJaycTBa Yy TalliHe pas3riisiLy
1HBIBITyalIbHBIX MPALIOYHBIX CIIPIYaK.

Meraganorisi faacjefaBaHHsl: aryJibHAaHABYKOBbISI METaabl, a TaKcaMma
CHEIBITIbHBIA, TakKisd SK: METaJ KOMIUIEKCHAara IOpblIAblYHAara aHaiidy, CICTIMHBI
MeTaj, (hapMalibHa-IOPBIIBIYHBI, TapayHaIbHA-TIPAaBaBbl, T1CTOPHIKA-TIPABABHI 1 1HIIL

HaBykoBasi HaBi3Ha qacjiefaBaHHs: y JABIIUIOMHAN mparibl 3po0ieHa cripoba
BBISBILG 1 MpaaHalli3aBallb aCHOYHBIS MpabjeMbl paBaBora PAryJssBaHHS Pa3riisiLy
(BBIpalllPHHE) 1HIBIBIAYAIbHBIX MPAIOYHBIX CHpPIYaK KaMICIAd Ma MpaloyHbIX
CIp3YKax, CyJIOM, a TaKcama YparyJsiBaHHS 1HJIbIBIAYalIbHBIX MPAIlOYHBIX CIPIYaAK Y
OpraHax MpBIMIPIHHS, MAacAPAAHILNTBA, apOiTpaxy. Y BbIHIKY IpaBea3eHara
naciefaBaHHsl ObUIl BbINpaliaBaHbl MpanaHOBBI A YAacKaHAJNEHHI 3aKaHa/laycTBa
PacnyGmiki benapycb. Y npeiBaTHacui, npanaHaBaHa yBecii ¥ IlpamoyHbel Komdkc
MardpIMacilb aJBOJAY 4WICHAy KaMicil Mma MparoyHBIX CIPAYKaX, YBECIl MaHATaK
nepaMoy Tphl  J1a3BOJIE€  1HABIBIAYaldbHBIX MPALIOYHBIX CIpIYaK, a TaKcama
YaackaHamine ['pamMam3sHCKi TpanpCyalbHBl KOJPKC 3 yiiKaMm crenbliki 1
acabJiBacIieil mparoyHbIX paBaaJHOCIH 1 1HIII.

Yce BBHICHOBBI 1 MTpaaHoBbl, TPBIBEA3EHBIA ¥ canpayaHai mparlbl, 3’ SyIsioLia
BbIHIKAM caMacTOWHara HaByKoBara JaciiefJaBaHHS, 3alla3blYaHblsd 3 JITapaTypHBIX 1
THIITBIX KPBIHIIT 1 3a0sCIIeYBaroIIa cachblIkaMi Ha 1X ayTapay.



SUMMARY

Scope of work: 57 pages, 50 used sources.

Keywords: INDIVIDUAL LABOR DISPUTE, EMPLOYEE, EMPLOYER,
LABOR DISPUTE COMMITTEE, LABOR DISPUTES IN THE COURT,
ALTERNATIVE DISPUTE RESOLUTION, CONCILIATION PROCEDURES.

The subject of research: social relations arising in the consideration and
settlement of labour disputes, regulated by the rules of labour law.

The purpose of the work: comprehensive research of theoretical and practical
problems on protection of labor rights of citizens in the consideration and resolution
of individual labor disputes, as well as in the development of proposals aimed at
improving Belarusian legislation in the field of consideration of individual labor
disputes.

Research methods: general scientific methods, as well as special methods,
such as: method of complex legal analysis, system method, formal-legal,
comparative-legal, historical-legal, etc.

Scientific novelty of the research: in the thesis, was made an attempt to
identify and analyze the main problems of the legal regulation of the consideration
(resolution) of individual labor disputes by the labor dispute committee, the court, as
well as the settlement of individual labor disputes in conciliation, mediation,
arbitration. As the result of the research, proposals were developed to improve the
legislation of the Republic of Belarus. In particular, it was proposed to introduce into
the Labor Code the possibility of challenging members of the labor dispute
committee, introduce the concept of negotiations in resolving individual labor
disputes, and improve the Civil Procedure Code taking into account the specifics and
characteristics of labor relations, etc.

All conclusions and suggestions made in this paper are the result of
independent scientific research, borrowed from literary and other sources and are
provided with references to their authors.
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