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PE®EPAT

O0bém padoThl: 65 cTpaHull, 88 UCIIOIB30BAHHBIX HCTOYHUKOB.

KiaroueBbie cJioBa: TPYIOBOI JJOI'OBOP, TPYJOBOE
[TPABOOTHOIIEHHUE, ®OPMA TPYJAOBOI'O JIOI'OBOPA, KAJIIPOBAA
JOKYMEHTALMA, COAEPXXAHUE U YCJIOBUA TPYJOBOI'O JJOT'OBOPA.
OO0beKT uccaenoBanms: 0OIECTBEHHbIE OTHOILICHHUS, CKJIAIbIBAIOIIMECS B MIPOLIECCE
3aKJIFOYEHUS TPYAOBOIO JIOTOBOPA.

Henb padoThl: HCCIEIOBaHUE MOPSAKA 3aKIOYEHUS TPYIOBOTO JOTOBOpPA, €ro
(GbopMBbI U cosiep:kaHusl U BBIpaOOTKa Ha OCHOBE 3TOr0 KOHKPETHBIX MPEII0KEHUH 10
MOBBIIICHUIO 3(P(PEKTUBHOCTH IMPABOBOTO PETYIUPOBAHMS 3aKIIOUEHHS TPYIOBOTO
norosopa B Pecniybnuke bemnapyce.

MeTom0J10rusl MCCJIEOBAHUSA: B KQUECTBE METO0JIOIMYECKON 0a3bl UCCIEI0BAHUS
UCIOJB30BAJIMCh  OOIlIEHAyYHbIE€ MPUHIUMIBl TMO3HAHUS JCUCTBUTEIBHOCTH —
JTUATEKTUYECKUNA, CUCTEMHBIN, MO3BOJUBIINE PACCMOTPETh HU3y4YaeMbIE SIBJICHUS U
IpOLIECChl B Pa3BUTUU U B3aMMOCBS3U. MCMONb30BaIMCh TakkKe OOIIETIOrMYecKHUe
METO/Ibl HAYYHOTO HCCIEAOBaHUS: aHallu3, CHUHTE3, 0O0O00IIeHHe, OMKHCaHUe
M3y4aeMbIX MPOIIECCOB, CPAaBHEHUE, COTOCTABICHUE U CIEUUATBHBIE HOPUANMYECKHUE
METO/Ibl: CPABHUTEIBHO-IIPABOBOM U (POPMaTIbHO-IOPUANYECKUIA.

HayuyHasi HOBH3HA MCCJIEIOBAHUS: B JIUIJIOMHOW paboTe MpeanpuHsTa MOMbITKA
BBISIBUTH M MPOAHAIM3UPOBATH OCHOBHBIE MPOOJIEMBI IMPABOBOIO PETYIUPOBAHUS
3aKJIIoueHus TpyaoBoro noroBopa PecnyOnuke benapycs. Ocoboe BHUMaHHE
yIIeJICHO BO3MOXKHOCTH 3aKJIIOUEHHUs TPYAOBOTO JIOrOBOpa B 3JIEKTPOHHOUN (Qopme. B
pe3ynbTaTe MPOBEIECHHOTO HCCIAENOBAaHUS ObUIM BBIPAOOTAaHBI MPEIIOKEHHS 10
COBEPILECHCTBOBAHUIO TPYAOBOI0 3aKOHOJATENbCTBA. B 4YACTHOCTH, NPEIJI0KEHO
JUIIATH TpaBa HaHUMATENs 3alpallliBaTh XapaKTEPUCTUKY Ha pabOTHUKA C
IPEeAbIAYIIEro MecTa padoThl, Pa3ACNIUTh MOAXOJ E€BPOMEUCKOro 3aKOHOJATENS H
clenarb 00s3aTeNbHBIM MOJYyYEHHUE COTNIacusi Ha 00pabOTKy MEepPCOHAIBHBIX JTAHHBIX
HE TOJIbKO HAa CTaJuu 3aKJIIOYEHHUs TPYAOBOIO JIOrOBOpPa, HO U HA MPOTSHKEHUU
CYILIECTBOBAHMUS  TPYJOBOIO  IPABOOTHOUIEHUS, OOOCHOBaHa HEOOXOJUMOCTb
U3MEHEHUS COJIep KaHus MPUMEPHBIX (POPM TPYIOBOrO I0rOBOpa M JIp.

[lonyyeHHble B XOJl€ HCCIEIOBAaHUS BBIBOJALI MOTYT OBITh MCHOJB30BAHbI B
IPaBOTBOPYECKOM ACSATEIBHOCTU U B JAIbHEHIINX HAYYHBIX UCCIEIOBAHUSX.
JluriomHast paboTa SBISIETCSI CAaMOCTOSATEIBHO BBIMOJIHEHHBIM HUCCIIEOBAHUEM.



PODPEPAT

A0'ém nmpanpbl: 65 cTapoHka, 88 BHIKAPBICTAHBIX KPBIHILI.

K1rouaBbis CJIOBBI: [IPALIOVHAM JIATABOP, [IPALIOVHBIX
ITIPABAAJTHOCIH, ®OPMA IIPAIIOYHATA JIATABOPA, KAJIPABBISI
JJAKYMEHTAIIBIS, 3SMECT I YMOBBI ITPAITOYHAT A JJAT ABOPA.

AO'eKT [acjelaBaHHSI: TpaMaJCKis aJHOCIHBI, SKis CKIagampIa ¥ Imparpce
3aKJIIOYIHHS TpalloyHara jaraBopa.

Mbsra nacnenaBanHsi: ycebakoBae naciefaBaHHe MapaJiKy 3aKJIIOUdHHS MparjoyHara
naraBopa ¥ Pacny6uinel benapyce.

MertanaJioriss nacjeqaBaHHsl: Yy sKaclli MeTajaiaridyHaii 0a3bl jacielaBaHHI
BBIKAPBICTOYBAJICSA aryJIbHAHABYKOBBIS TPBIHIIBITEI  TIA3HAHHS ~pAYaiCHACI —
JBISUTEKTBIYHBI, CICTAMHBI, SIKiSl Ta3BOJIUT Pa3Tiie3elh BEIBYUYaeMbls 3'SBbI 1 TIPAIIChHI
¥ pasBimii 1 y3aemacyssizi. BeikapbicTOyBamics Takcama aryJibHAJIATIYHBIS METaJIbl
HAByKOBara JaclieJJaBaHHs: aHalli3, CIHTI3, abaryjbHEHHE, amicaHHe, MapayHaHHE,
cymacTayjaeHHe 1 CHENbIUTHHBIS FOPBIABIYHBIL METaJbl: MapayHaIbHA-TIPaBaBOM 1
dbapmanbHa-IOPBIIBIYHBI.

HaBykoBasi HaBi3Ha JacjiefaBaHHsl: y JbIIUIOMHAi mpaimbl 3po0iieHa crpobda
BBISIBIIIL 1 MpaaHali3aBallb AaCHOYHBIS MpalblieMbl MpaBaBora pAryJIsiBaHHS
3aKJIIOUAHHS TparjoyHara jgaraBopa y PoacmyOminel benapychk. AcabmiBas VBara
HaJa/3€Ha MardbIMaclli 3aKJII0YIHHS IpaljoyHara garaBopa y aJ1ekTpoHHai popme. Y
BBIHIKY [IpaBeJ3eHara Jaciie/laBaHHs ObUIl  BbIIpallaBaHbl IparaHoBbl Ma
VnackaHaneHH1 3aKkaHaaycrBa Pacryouiki benapyce.

Y npelBaTHacii, TpamnaHaBaHa Ta30aBilh MpaBa HaWMajdbHIKA 3ambITBAIlb
XapaKTapbICTHIKy Ha paOOTHIKA 3 MamspdIHATA MECIa Mparlbl, Maa3suliib MaJIbIX0
eyparneiickara 3akaHaaayua i 3padiib a0aBsi3KOBbIM aTpPhIMAHHE 3TO/Ibl HA alpaloyKy
NepCaHAIBHBIX JAJ3CHBIX HE TOJBKI HA CTAJbIl 3aKIIOUIHHS MpaloyHara jJaraBopa,
alle 1 Ha TMpalsary ICHaBaHHA IpalloyHara IIpaBaaJHOCIHBI, aOrpyHTaBaHa
HeabXo/IHACIlb 3MEHbI YTPBIMaHHS MPBIKIAAHBIX (QopMmay MparoyHara garaBopa i
1HIII.

ATpbpIMaHbld Maayac Jaciie/laBaHHSY BBICHOBBI MOTYIb OBbIIb BBIKAPBICTAHBI ¥
MpaBaTBOpUai J3eHHacI 1 ¥ JaJeHIIbIX HAaBYKOBBIX J1aciie/IaBaHHSX.

JIpImimoMHas mpana 3'ayJisieliia caMacToiHa BHIKAHAHBIM JACIIC/IaBAHHEM.



SUMMARY

Volume of work: 65 pages, 88 sources used.

Key words: LABOR AGREEMENT, LABOR RELATIONSHIP, LABOR
AGREEMENT FORM, HUMAN RESOURCES DOCUMENTATION, CONTENT
AND CONDITIONS OF THE LABOR AGREEMENT.

Object of study: social relations emerging in the process of concluding an
employment contract.

Purpose of work: a comprehensive study of the procedure for concluding an
employment contract, its form and content, and the development on the basis of this
of specific proposals to improve the efficiency of legal regulation of concluding an
employment contract in the Republic of Belarus.

Research methodology: as a methodological basis for research, we used general
scientific principles of cognition of reality — dialectical, systemic, which allowed us
to consider the phenomena and processes under study in development and
interconnection. The general logical methods of scientific research were also used:
analysis, synthesis, generalization, description of the processes under study,
comparison, juxtaposition and special legal methods: comparative legal and formal
legal.

Scientific novelty of the research: in the thesis, an attempt was made to identify and
analyze the main problems of legal regulation of the conclusion of an employment
contract to the Republic of Belarus. Particular attention is paid to the possibility of
concluding an employment contract in electronic form. As a result of the study,
proposals were developed to improve the legislation of the Republic of Belarus.

In particular, it is proposed to deprive the employer of the right to request a
characterization of an employee from a previous place of work, to divide the
approach of the European legislator and to make it obligatory to obtain consent to the
processing of personal data not only at the stage of concluding an employment
contract, but throughout the existence of an employment relationship, the need to
change the content of approximate forms of an employment contract, etc.The findings
of the study can be used in lawmaking and in further scientific research.

The thesis is a self-made study.



	РЕФЕРАТ 
	РЭФЕРАТ 
	SUMMARY 



