MUWUHUCTEPCTBO OBPA3OBAHUS PECIIYBJIUKHU BEJAPYCh
BEJIOPYCCKHUHN I'OCYJIAPCTBEHHbBII YHUBEPCUTET
®AKYJBTET MEXJIYHAPOJHBIX OTHOIEHUN
Kadenpa mexaynapoanoro npasa

AHHOTaIMS K TUIUIOMHOM padboTe

MEXIAYHAPOAHO-ITPABOBOE PEI'YJIMPOBAHUE
HEJNUCKPUMMWHAILINMA 110 TIOJIOBOMY IIPU3HAKY B
TPYJOBBIX OTHOHIEHUAX

CaBuenko AHacracus FOpreBHa

Hayunblii pykoBOoAuTENb — CTapinil penoaaBatenab A.B. TanepéHok

Mmunck, 2020



AHHOTALIMSA

1. CTpykTypa 1 00beM JUIUVIOMHOI PadOTHI

JlutimomHass paboTa COCTOMT U3 3aJaHus Ha JUIUIOMHYIO paboTy,
orjaBlieHus], pedepaTa TUITIOMHOM paboThl, BBEACHUS, TPEX TJIaB, 3aKIIOYCHUS,
CIIMCKa HMCIOJIb30BAHHBIX UCTOUYHHUKOB. OOuuii 00beM paboThl COCTaBIsAeT 66
ctpanull. CIHCOK HCIOIb30BAaHHBIX HCTOYHHKOB 3aHMMAaeT 7 CTPaHUI] U
BKJIFOYAET 75 UCTOYHUKOB.

2. IlepeyeHb KJIOYEBBIX CJIOB

JUCKPUMUHALINA, T[PUHOUIT HEAWCKPUMHUHAIIMMA B
MEXIYHAPO/JHOM ITPABE, MEXIYHAPO/JHO-ITPABOBOE
PEI'YJINPOBAHUE HEAUCKPUMWHALINA 11O I[IOJIOBOMY
I[TPU3HAKY B TPYJOBbBIX OTHOILIEHUAX, TIPABA YEJIOBEKA,
AHTUINCKPUMHNHAIIMOHHOE 3AKOHOAATEJIBCTBO,
JUCKPUMHUHALIA 110 T[IOJIOBOMY TIPUSHAKY, TPYJOBBIE
OTHOIIEHWSA, PABHOITPABUE.

3. Coaep:xanue padoThbl

Obvexmom uccnedo8anus AGIANMC TPUHIUN HEAUCKPUMHHAIIUNA TI0
MOJIOBOMY MPU3HAKY B MEXIYHAPOIHOM IpaBe.

Llenv pabomer — nath OIEHKY INPABOBBIM MEXaHHM3MaM oOOecreueHus
OPUHIIMIIA ~HEJUCKPUMHUHALIMK TI0 TIOJIOBOMY TMPHU3HAKY B  TPYIAOBBIX
OTHONICHUSX, a TAKKE ONMPEICIUTh CTETIEHh X UMILIEMEHTAIIUU B O€I0pyCCKoe
3aKOHOJIATEIBCTBO.

Memooul uccneoosanusn: obleHay4dHbIe (CpaBHEHHE, CUHTE3, OMHUCAHUE,
aHanu3, MHAYKOUS,  JeAyKIus),  ClelHalbHO-HaydHble  (popmaibHO-
IOPUINYCCKUI, CPABHUTEIIBHO-IPABOBOM, POPMATbHO-TOTHIECKHUIA).

B pe3zynvmame uccredoearus ObIIN BBITIOJHEHBI MTOCTaBICHHBIC 3aa4H,
KacarolIhecs] BBISBICHUS TNPOOEIOB HAIMOHAIBHOTO 3aKOHOJATENbCTBA B
oTpaciii TPYAOBOTO IMpaBa, AOMYCKAIOIIUE Pa3Inuyusi B OTHOLICHUH MYKYHUH U
KEHIIMH MpPU OCYIIECTBICHUH TPYAOBBIX M CBA3AHHBIX C HUMHM TIpaB U
00s3aHHOCTEN, TaK¥Xe ObLIN MIPEJI0KEHBI pEeKOMEH1aluu 1o
COBEPIICHCTBOBAHUIO HAIMOHAJIBHOTO TPYAOBOTO 3aKOHOAATENbCTBA IS
JNOCTHKEHUS (PAaKTUUECKOTO PaBEHCTBA 0 MOJIOBOMY MPU3HAKY.

Jlocmoseprocms  mamepuanos u pe3yibmamos OUNJIOMHOU pabomul.
Hcnonp3oBaHHbIE MaTepHallbl M PE3YIbTAThl JUIJIOMHON pabOThl SIBISIOTCS
JOCTOBEpHBIMU. PaboTa BBINIOJIHEHA CAMOCTOSITEIBHO.

Pexomenoayuu no ucnonvzosanuio pesyrbmamog pabomol. Pe3ynbTaThl
UCCIIEIOBAHUSI MOTYT ObITh MCMOJB30BaHbI JJIsI MPOJOJIKEHUS UCCIIe0BAaHUN B



chepe HEAOMYIIEHHUsS NUCKPUMHMHALIMU 1O IOJOBOMY NPHU3HAKY B TPYIOBOU
cpepe. Taxxe wutorm pabOTBl MOryT OBITh PACCMOTPEHBI B KayeCTBE
pEeKOMEHJAUil 10 COBEPLICHCTBOBAHUIO 3aKOHOJAATENbCTBa PecnyOnuku
benapycs.



AHATALIBIS

1. CTpykTrypa i a0'éM ABINIIOMHAN Mpaubl

JIpITuiOMHas Tpalia cKiiajaaeliia 3 3aJaHHl Ha JbITUIOMHYIO TIpally, 3MecTa,
padepara ABIIIIOMHAN Mpalbl, YBSIA3EHHS, TPOX KIpayHIKOY, 3aKIIOYIHHS, CHICY
BBIKApPBICTAHBIX KPBIHIL. ATylbHbI a0'éM mpaubl ckiagae 66 craponak. Cmic
BBIKapPBICTAHBIX KPBIHILL 3aiiMae 7 cTapoHaK 1 yKitoyae 75 KPbIHILL.

2. IlepaJik KJI0O4YaBbIX CJIOY

JNBICKPBIMIHAILIBIA, TIPBIHIIBIIT HEABICKPBIMIHAIIBII vV
MDKHAPO/IHBIM ITPABE, MDKHAPOJ/IHA-TTIPABABOE POI'YJISIBAHHE
HEJIBICKPBIMIHALIBII ITA TIAJIABOU IIPBIKMELE V ITPALIOYHBIX
AJTHOCIHAX, ITPABA YAJTABEKA, JIBICKPRIMIHAIIBIA ITA TIAJTABOU
[IPBIKMELIE, [TPALIOVHBISI AJJHOCIHBI, PAVHAIIPAVE.

3. 3mecT padoThI

Ab'ekmam Oacnedasanns 3'TYASIONIA TPBIHIBINT HEABICKPHIMIHAIGI Ta
najgaBoi MpbIKMEIE ¥ MIKHAPOIHBIM TIpaBe.

Mbsma pabomer - nanp alpPHKY NpaBaBbIX MexaHI3May 3a0ecIsTYdHHS
NPBIH-[iTIa HEJBICKPBIMIHALIBII 112 MaJlaBOM MPBIKMEIE ¥ MpaloyHbIX aJHOCIHAX,
a TakcamMa BbI3HAYBIhL CTYIIEHb 1X IMIJIEMEHTAIbli ¥y  Oenapyckae
3aKaHaJaBeICTRA.

Memaowr Oacneoasanus: aryibHaHaBYKOBBIS (TlapayHaHHE, CIHT?3,
aricaHHe, aHaji3, IHAYKIIA, TIAYKIII ), CIeIbIsIIbHA-HAaBYKOBBIS ((hapMalibHa-
IOPBIIBIYHBI, TapayHaIbHA-TIPaBaBOM, (hapMalibHA-TIaT14uHbI).

V' ewiniky oacnedasanus ObUIl BBIKAHAHBI TACTAYJEHBIS 3aJaubl, SKIs
ThIYAIlA BBIAYJICHHS TMpalenay HalpITHAJIbHAra 3aKaHaJaycTBa Y ralliHe
mparoyHara mpasa, SKisl JalmycKarolb aJIpO3HCHH] ¥ Ja4bIHCHHI J1a MYXK4YbIH 1
’KAHYbIH MPHI XKBIIIAYICHH] MPAIOYHBIX 1 3BA3aHBIX 3 IMi MPaBoOy 1 abaBs3Kay,
Takcama OBl MpalaHaBaHbIsA PIKaMEHAAIbII T1a Y1acKaHaJICHH] HallbITHAIbHATa
mparoyHara 3aKkaHajaycTBa JIJisl JacsTHEHHsS (aKThlYHAW POYHACIII Ta TalaBon
MPBIKMEIIE.

Laxnaounacybs mamapuianay i 8bIHIKay ObINIOMHAU npaysl. BeIKapbICTaHbIS
MaTIPBISUTBI 1 BBIHIKI JIBIIOMHAN Tparbl 3'syIsironma JaknagaabsiMi. PaGora
BBIKAHAHA CaMACTOMHA.

Paxamenoaywii na evikapvicmanni evinixay pabomset. BeIHIKI MOTYIIb OBILIb
BBIKAPBICTAHBl JJISl TIpaIsry JacjielaBaHHSAY y cdepbl HeAamynrddHHS
JBICKPBIMIHALIBII T1a MajlaBOM MphIKMelle ¥ npanoyHail cepsl. Takcama BBIHIKI
Mpaibl MOTYIlh OBIIL pa3riieKaHbl ¥ SKACIl pIKaMEHIAIlbIi Ma YacKaHaICHH1
3akaHanayctBa Pacny6iiki bemnapyce.



ANNOTATION

1. Structure and scope of the diploma work

The diploma work consists of diploma work assignment, table of contents,
diploma work summary, introduction, 3 chapters, conclusion, list of references.
The total scope of work is 66 pages. The list of references occupies 7 pages and
includes 75 sources.

2. Key words:

DISCRIMINATION, PRINCIPLE OF NON-DISCRIMINATION-
NATION IN [INTERNATIONAL LAW, INTERNATIONAL LEGAL
REGULATION OF NON-DISCRIMINATION ON THE SEX OF LABOR
RELATIONS, HUMAN RIGHTS, DISTINCTIVAL DISORDERS.

3. The content of the work

The object of the study is the principle of non-discrimination on the basis
of sex.

The purpose of the work is to assess the legal mechanisms to ensure the
principle of non-discrimination on the basis of gender in labor relations, as well
as to determine the degree of their implementation in Belarusian legislation.

Research methods: General scientific (comparison, synthesis, description,
analysis, induction, deduction), special scientific (formal legal, comparative
legal, formal logical).

Results of study: The tasks set were carried out regarding the identification
of gaps in national legislation in the field of labor law, which allow differences
in respect of men and women in the exercise of labor and related rights and
obligations, and recommendations were also made on improving the national
labor legislation for achieving actual gender equality.

Reliability of materials and graduation work. The materials used and the
results of the diploma thesis are credible. The work was done independently.

Recommendations on the use of the work results. The results of the study
can be used to continue research in the field of non-discrimination on the basis of
gender in the labor sphere. Also, the results of the work can be considered as
recommendations for improving the legislation of the Republic of Belarus.



