BEJIOPYCCKHWI I'OCYJAPCTBEHHBIN YHUBEPCUTET
IOPUJTAYECKUN ®AKYJIBTET

Kadeapa rpaxaanckoro npouecca u Tpy/10BOro npasa

AHHOTaNMS K JUIJIOMHOM padoTre

bopymiko
Aprem BragumupoBuu

3s0ynorpedJieHre NPaBOM B TPYIOBbIX IPABOOTHOLICHUSIX

Hay4HbIlil pyKOBOAMTEIb
Kypsuiesa O.C.

Mumnck, 2020



PE®EPAT

O0bem padoThl: 76 cTpaHul], 65 UCHOJIB30BAHHBIX UICTOYHHUKA.

Kurouessie caosa: 3JIOYIIOTPEBJIEHUE [IIPABOM, TPYIOBBIE
[TPABOOTHOIIEHUA, TTPEAEJIBI OCYILECTBJIEHUA CYBBEKTHMBHBIX
IIPAB, YCMOTPEHUE CTOPOH TPYJOBBIX IIPABOOTHOIIEHMIA,
COOTHOIEHMUE 3JIOYIIOTPEBJIEHUA TTPABOM U ITPABOHAPYIIEHNA,
COOTHOIEHUE 3JIOVIIOTPEBJIEHUA IIPABOM U ITIPABOMEPHOI'O
[TOBEJAEHUMA, HEAOBPOCOBECTHAA PEAJIM3ALINA TPYIOBBIX ITPAB.

OO0beKkT HCCIeN0BAHMSA: TPYAOBBIE IMPABOOTHOLUEHUS, BO3HHUKAIOIIWE IPHU
3710ynOTPEOIEHUH MPABOM CYObEKTaMH TPYIOBOTO MIpaBa.

Heab padoThl: aHAIU3 TEOPETUUECKOW M MPAKTUYECKON CYIIHOCTH MOHITHUS
370ynoTpeOieHusT MpPaBOM B TPYIOBBIX IPAaBOOTHOLIECHUSX, (HOPMYIUPOBAHHE
IPEMI0KEHH 10 JOTOIHEHUIO TpynoBoro koaekca Pecryonuku benapyce.

MeTtongos0rus uccjaeq0BaHUs: METOI0JIOTUYECKasi 0a3a pabOThI 3aKITI0YAETCS
B UCIOJB30BaHUU TAKUX METOJIOB HCCIEAOBAHHUA, KaK UCTOPUYECKUH, (popmasibHO-
JIOTUYECKUN, METOJ aHajlu3a U CHHTE3d, CPABHUTEIBHOIO IIPABOBEICHMSA, a TAKKE
CIIELIMAIBbHO-FOPUANYECKUM METOI.

HayuyHnasi HOBU3HA MCCJIEIOBAHUS: B TUIUIOMHOK pad0OTe MPOAHAIN3UPOBAHBI
CYLIHOCTh U MOHSTHE 3JI0yNOTPEOJIeHHUs] MPAaBOM B TPYAOBBIX MPAaBOOTHOIIECHUSIX
MPUMEHUTENBHO K 3aKOHOAATENbCTBY PecmyOmmku benapyce.

Ha ocHOBe BcecTOpOHHEr0, KOMILUIEKCHOTO aHaiu3a C(HOopMyIHpOBAHO
MOHSTHE 3aIpeTa 370yNoTPeOICHHS TPABOM C LEIbI0 HEJOMYCTUMOCTH MPUYUMHEHUS
Bpe/la CTOPOHE TPYIOBBIX OTHOIIEHUH. OOOCHOBAHBI MPEIOKEHHS MO JOMOJIHEHUIO
TpynoBoro  komekca  PecnyOnukm  bemapyce  ompenmeneHueM — 3ampera
370ynoTpeOieHusT TpaBOM B TPYAOBBIX MpaBOOTHOWEHUSX. CPopMyIupoBaHbI
IIPEUIOKEHMS TI0 COBEPIICHCTBOBAHMIO TpynoBoro koxekca bemapycu, B yacTHOCTH
000CHOBaHa HEOOXOAMMOCTh W3MEHEHHS B YACTH ONPEACNICHUS YHNOJIHOMOYECHHBIX
JOJDKHOCTHBIX ~ JIML ~HAHUMaTelns 1o TmpuemMy Ha paboTy  pabOoTHHKA,
chOopMyIUPOBaHbBI MPEAJIOKEHNU 00 U3MEHEHHH HEKOTOPBIX HOPM B YaCTH CY)KCHHUU
YCMOTPEHUSI HAHUMATEJIA.

BBIBO/IBI, MOJlyYEHHBIE B XOJI€ MCCIIEIOBAHUSI YKa3aHHbBIX IOJIOKEHUH, MOTYT
OBITh HCIIOJB30BaHbl I COBEPLIEHCTBOBAHUS 3aKOHOJAATENbCTBAa PecnyOnuku
benapycs.

Junnomuas pabota SABJISIETCSA CaMOCTOSITEJIBHO BBIIIOJIHEHHBIM
UCCIICIOBAHHUEM.



PODEPAT

A0'ém mpanpl: 76 cTapoHak, 65 BBIKAPBICTAHBIX KPBIHILIBI.

KatouaBbisi  cnosei:  3JIOYKBIBAHHE TIPABAM, TIPALIOYHbISA
TTIPABAAJTHOCIHBI, MEXXbI AXBILISAYJIEHHS CYB'EKTBIYHBIX ITPABOY,
MEPKABAHHE BAKOY TIPAILIOYHBIX ITPABAAJIHOCIH, CYAJIHOCIHBI
3JIOY)XKBIBAHHSI TIPABAM 1 TIPABAIIAPVIIISHHS, CYAJIHOCIHBI
3JIOYXXBIBAHHSI  TIPABAM 1 ITIPABAMEPHBIX  ITABOJI3IHAY,
HSJIOBPACYMJIEHHA S POAJIIZAILBIS TIPAIIOVHBIX TTPABOV.

AO0’eKT JacieqaBaHHsI: TPALIOYHBIS MpaBaaJHOCIHBI, SKiS Y3HIKAIOLb MPBI
3710YKBIBaHHI ITpaBaM Ccy0'eKTami IparoyHara rnpasa.

MbTa mpanbl: aHaimi3 TIAPITHIYHAM 1 MpPaKThIYHAW CYTHACI(l TMAHSIISA
3710V KBIBAHHA MpaBaM y MPaALOYHBIX MpaBaaJHOCIHAaX, (papMysiBaHHE IparnaHoy mna
nanaynenHi [Ipanoynara komskca Pacny6uniki benapyce.

MeTtaaaJiorisa gacienaBaHHs: MeTajaiaridydas 0aza paboThl 3aKiIrovacIia y
BBIKApBICTAHHI TaKiX MeTajay JaciellaBaHHs, SK TiCTapbluHbl, (apMalibHa-JIariyHbl,
MeTaJ| aHaJi3y 1 CIHT33y, MapayHajdbHara mpaBa3HayCTBa, a TakcaMa CIICIbIsIbHA-
IOPBIIBIYHBI METAI.

HaBykoBasi HaBi3Ha JacjiefaBaHHS: y JbITUIOMHAN pa0olie mpaaHati3aBaHblsd
CyTHacIp 1 TMaHALLE 3JI0YXKBIBAHHS TMpaBaM Yy TPALOYHBIX MpaBaagHOCIHAX Y
JTa4YbIHEeHHI J1a 3akaHaaaycTBa PacmyOmiki bemapych.

Ha acnoBe ycebGakoBara, KOMIUIEKCHara asamizy cdapMysiBaHa TaHSIIIE
3a0apOHBI 3J10Y’KbIBAaHHS MpaBaM 3 M3Tail HeAamylIuyaibHACIl MPBIYBIHEHHS IIKOJIBI
0aKy MpaloyHbIX aJAHOCIH. AGrpyHTaBaHbIs MpanaHoBbl na AanayHeHH1 [IpanoyHara
Komdkca Pacmy0Omiki benmapyck BbI3Hau’HHEM 3a0apOHBI 3JI0YKbIBAaHHS MpaBaM Y
nparoyHeIX TpaBaagHociHax. CdapMynsiBaHBI TpanmaHOBHI Ta  YIaCKaHAJICHHI
[Ipamoyuara kompkca benapyci, y nmpsiBaTHacIi abrpyHTaBaHa HeabXOaHACIhL 3MEHBI
¥ "acTIbl BRI3HAUSHHS yIayHAaBaXXKaHBIX CIIYKOOBBIX aco0 HallMalbHIKa ¥ TpbIEMe Ha
nparly paboTHiKa, chapMmynsBaHbl TpamaHOBBI a0 3MEHE HEKATOpPhIX HOpMay Y
YacTIbl 3BY>KOHHI MEpPKaBaHHs HaliMaJIbHIKa.

BrIcHOBBI, aTpbIMaHbIsl ¥ X0/3€ JAaciielaBaHHs Ha3BaHbIX MaJaXXdHHAY, MOTYLb
OBIIb BRIKAPBICTAHBI JUTSl YIaCKaHAJICHHS 3aKaHaaaycTBa Pacybmiki benapycs.

JbplriomMHas npara 3'sysisienia caMmacTOlHa BbIKaHAHBIM JACJIE1aBaHHEM.



SUMMARY

Scope of the work: 76 pages, 65 sources used.

Keywords: THE ABUSE OF LAW, THE EMPLOYMENT RELATIONSHIP,
THE LIMITS ON THE EXERCISE OF SUBJECTIVE RIGHTS, THE
DISCRETION OF THE PARTIES OF LABOR RELATIONS, THE
INTERRELATION OF ABUSE AND OFFENSE, THE INTERRELATION OF
ABUSE OF THE RIGHT AND LAWFUL BEHAVIOR, UNFAIR
IMPLEMENTATION OF LABOR RIGHTS.

The object of the research: labor relations arising from the abuse of rights by
parties of labor law.

The purpose of the work: analysis of the theoretical and practical essence of
the concept of abuse of law in labor relations, formulation of proposals to
complement the Labor code of the Republic of Belarus.

The methodological basis: the methodological basis of the work consists in
the use of such research methods as historical, formal-logical, method of analysis and
synthesis, comparative law, as well as a special legal method.

The elements of scientific novelty: the thesis analyzes the essence and
concept of abuse of law in labor relations in relation to the legislation of the Republic
of Belarus.

Based on a comprehensive, extensive analysis, the concept of prohibition of
abuse of law in order to prevent harm to the party of labor relations is formulated.
The article substantiates proposals to Supplement the Labor code of the Republic of
Belarus with a definition of the prohibition of abuse of rights in labor relations.
Proposals are formulated to improve the Labor code of Belarus, in particular, the
need to change the definition of authorized officials of the employer for hiring an
employee is justified, and proposals are made to change some norms in terms of
narrowing the discretion of the employer.

The conclusions obtained during the study of these provisions can be used to
improve the legislation of the Republic of Belarus.

The thesis is an independently completed research.
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