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PE®EPAT

Paobora 83 c., 93 ucrounuka.

Kmouessie cioa: TOCYJIAPCTBEHHA S CJIVXXKBA, TPYJOBOM
KOHTPAKT C 'OCYJAPCTBEHHbBIM CJIYXXAIIUM, 3AKJIFOUEHUE
TPYIOBBIX KOHTPAKTOB C I'OCYAAPCTBEHHBIMU CIIYKAIIMU,
[MPOAJIEHUE 1 UBMEHEHUE KOHTPAKTOB C I'OCYAAPCTBEHHbBIMU
CIIY KAILIMMU, OCHOBAHUSA U ITOPALOK ITPEKPALIIEHUSA TPY JOBbBIX
KOHTPAKTOB C I'OCYJAPCTBEHHBIMU CITY XALLIMMU.

O0beKkTOM HCCiIeJ0BaHUS SBISIOTCS OOIIIECTBEHHBIE OTHOILICHUS B cdepe
KaJpoBOTo obecrneueHus: (QyHKIIMOHUPOBAHUS MHCTUTYTA TOCYIaPCTBEHHOMN CITY>KOBI.

Leap padoThl: yrinyOieHre U 3aKpeIuieHne TEOPETHUECKUX 3HaHUI B 00J1acTu
IIPABOBOT'0 PETYIUPOBAHUS 3AKIIOUEHUS, UI3MEHEHUS U MPEKPAILEeHUs TPYAOBOTO
KOHTPAKTa C TOCYIapCTBEHHBIMU ClTy>kaluMu B PecyOnnke benapyce, a Takxke
000CHOBaHHE HEOOXOJUMOCTH JAABHEHIIIET0 COBEPIICHCTBOBAHNS HALIMOHAIBHOTO
3aKOHO/IaTeIbCTBA B JAHHOMU cdepe.

Metoabl ucciaenoBanus: GopMaabHO-IOTHUYECKHM, (hOpMaTbHO-
IOPUAMYECKUN, CPAaBHUTEIBHO-TIPABOBOI, METO/1 aHAJIIOTHHU B MIPaBe, CTPYKTYPHOTO U
CHUCTEMHOI'0 aHAJIN3a.

B pe3yJsbTarte uccie0BaHUA 0XapaKTEPU30BaH MPABOBOM CTATyC
rOCY/IapCTBEHHBIX CIY>KAIINX KaK CyObEKTOB TPYJOBBIX U CBSI3aHHBIX C HUMU
OTHOIICHUH, 0000IIeHa CHCTEMa HCTOYHUKOB 3aKOHOJATENIbHOTO PEryIHPOBaHUS
BOIPOCOB TPYJOBBIX OTHOILIEHUH B paMKaX MHCTUTYTa rOCYAapCTBEHHOM CIIyXKOBbl,
IPOAHAIU3UPOBAHBI TOHATHE U OTIUYUTEIbHbIC IPU3HAKU TPYAOBOTO KOHTPAKTA KaK
Pa3HOBUIHOCTH CPOYHOTO TPYJOBOTO JOTOBOPA, MOPSIIOK U YCIOBHSI 3aKIIOUCHUS
TPYAOBBIX KOHTPAKTOB C FOCYAapCTBEHHBIMHU CITYKAIlUMHU, PACCMOTPEHBI
0COOEHHOCTH 0(hOPMIIEHUS TPYAOBBIX OTHOIICHU C OTJCIBHBIMU KaTETOPUSIMHU
TOCYIapCTBEHHBIX CITy>KaIlNX, U3yUEHbI paBuia MPOJICHUS U U3MEHEHUS
KOHTPAKTOB C TOCYJJaPCTBEHHBIMU CITY>Kall[UMH, a TAKKE OCHOBAHUS U MOPSIOK
MPEKPAIIECHHUS TPYIOBBIX KOHTPAKTOB C TOCYAAPCTBEHHBIMH CITYXAIIUMH, BbIICICHBI
npo6JieMHbIE MOMEHTBI B TPABOBOM PETYJIUPOBAHNHU yYKa3aHHOU cepsl u
peI0KEHbl KOHKPETHBIE IIIard 10 COBEPIICHCTBOBAHUIO 3aKOHOAATEIHCTBA.

3HaYMMOCTb PadoThI: Pe3yIbTaThl UCCIETOBAHMS MOTYT OBITh HCIIOIb30BaHbBI
B HOPMOTBOPYECKOM U IIPABOMIPUMEHHUTEIHLHOM IPOLIECCe, MPENoIaBaHuu
nuctuiuine « TpyaoBoe mpaBoy, «I"ocy1apcTBEHHOE YIIPAaBICHUEY, & TAKKE B
JaIbHENUIINX TEOPETHUECKUX M HaAyUYHBIX pa3paboTKax.



PODPEPAT

[Ipama 83 c., 93 KPBIHIIIEL.

KouaBbist cioBbr: JI3SIPXKAVHAS CIIYKBA, ITIPALIOVHBISA
KAHTPAKTHI, 3AKJIFOUSHHE ITPAIIOVHBIX KAHTPAKTAYV 3
JIBSAPXKAVHBIM CJIYKAYBIM, TTAJAYKSHHE I SMSIHEHHE KAHTPAKTA
3 JIBSAPXKAYHBIM CJIVKAYBIM, TTIAJICTABBI 1 ITAPAJIAK CITBIHEHHS
MPALIOVHBIX KAHTPAKTAY 3 JI35PXKA VHBIMI CJIY)KAUAMI.

A0'exkTaM JgacjeqaBaHHs 3'SYIIsCIIa TPAMaICKis aJTHOCIHBI ¥ chepbl
KaJpaBara 3a0ecsiudHHs QYyHKIBISTHABAHHS 1HCTBITYTA A3sIp>KayHall CIIyxKOBbI.

MbTa npanbl: narasI0IeHHE 1 3aMallaBaHHE HOBBIX TIaP3ThIUHBIX Beaay y
rajiiHe IpaBaBora PAryJsIBAaHHS 3aKIIOYIHHS, 3MSIHEHHSI 1 CIIBIHEHHS MparjoyHara
KaHTPaKTy 3 I3IpkKayHbIMI cirykaubiMi ¥ Pacmyominel benapyce, a Takcama
abrpyHTaBaHHE HeaOXOAHACIII HajierIara yaacKkaHaaeHHs HallbITHAThbHATa
3aKaHaJaycTBa ¥ raTail cepsl.

Mertaabl nacienaBanus: ¢papmaibHa-JIarianbl, papMaibHA-IOPBIIBIYHEI,
napayHaibHa-IIpaBaBoOii, METaJ aHAJIOT11 ¥ IpaBe, CTPYKTypHara i cicTaMHara
aHam3y.

Y BBbIHIKY ac/ieJaBaHHA axapaKTapbI3aBaHbI IPaBaBbl CTATYC A3APKAYHBIX
CIIy’KaubIX SIK Cy0'eKTay MpaloyHbIX 1 3BsI3aHBIX 3 1M1 aIHOCIH, adaryjabHEeHas cicTaMa
KPBIHIII 3aKaHaAayvara paryisiBaHHS MbITAHHSAY MPaIlOYHBIX aIHOCIH Y paMKax
THCTBITYTa J3Ap KayHal CIIy>KObl, TpaaHali3aBaHbl MAHIIIIIE 1 aIMETHBIS IPHIKMETHI
npaloyHara KaHTPaKTy sIK pa3HaBIIHACII TIPMIHOBAra mparoyHara JaraBopa,
napajiak 1 YMOBBI 3aKIIOYIHHSI IPA[OYHBIX KAHTPAKTAY 3 A3ApKayHbIMI
CITy)00¥y11aMi, pasriieKanbl acabiBacii apapMIICHHS MPAIOYHBIX aIHOCIH 3
acOOHBIMI KaTArOPBIAMI I3IpKAYHBIX CIIy)KaubIX, BRIBYYaHbI IPABLIbI MAaY>KIHHS 1
3MEHBI KaHTPaKTay 3 A3spKayHbIMI CITyk00¥11aMi, a Takcama MaJICTaBbl 1 Mapajiak
CIBIHEHHS MPALIOYHBIX KAHTPAKTaY 3 I3spKaYHbBIMI CIIy:KO00Y11aM1, BELTyYaHBI
npalJIeMHbISI MOMAHTHI ¥ TIpaBaBbIM PIryJIsiBaHHI Ha3BaHail cepsl 1 MpanaHaBaHbl
KaHKPATHBIA KPOKI A YJacCKaHAICHHI 3aKaHa1ayCTBa.

3HayHacUb Npanbl: BBIHIKI JacCI€AaBaHHSI MOTYIb ObIIb BBIKAPBICTAHBI ¥
HapMaTBOpUal 1 mpaBampHIMIHIBHAN Mpardce, BEIKIAAaHH] ABICIBITUTIH
«[Ipamnoynae npaBay, «/[3spkayHae KipaBaHHE», a TaKcaMa Y JaJleUIIbIX
THAPITHIYHBIX 1 HABYKOBBIX pacmlpanoykax.



REPORT

Work 83 pp., 93 sources.

Keywords: PUBLIC SERVICE, LABOR RELATIONS, CONCLUSION OF
LABOR CONTRACTS WITH PUBLIC SERVANTS, RENEWAL AND CHANGE
OF CONTRACTS WITH PUBLIC SERVANTS, GROUNDS AND PROCEDURE
FOR THE TERMINATION OF LABOR CONTRACTS WITH PUBLIC
SERVANTS.

The object of the study is public relations in the field of staffing the
functioning of the institution of public service.

Purpose of work: deepening and consolidation theoretical knowledge in the
field of legal regulation of the conclusion? Amendment and termination of an
employment contract with public servants in the Republic of Belarus, as well as
justification of the need for further improvement of national legislation in this field.

Research methods: formal-logical, formal-legal, comparative-legal, the
method of analogy in law, structural and system analysis.

As a result of the study, the legal status of civil servants as subjects of labor
and related relations is characterized, a system of sources of legislative regulation of
labor relations within the framework of the civil service institution is generalized, the
concept and distinctive features of a labor contract as a type of fixed-term contract,
the procedure and conditions for concluding labor contracts are analyzed with civil
servants, the features of registration of labor relations with individual category of
public servants, the extension of the rules studied and changes of contracts with state
employees, as well as the grounds and procedure for termination of employment
contracts with government officials highlighted the problem moments in the legal
regulation of this sphere and to propose concrete steps to improve the legislation.

Significance of the work: the results of the study can be used in the rulemaking
and law enforcement process, teaching the disciplines “Labor Law”, “Public
Administration”, as well as in further theoretical and scientific developments.
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