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OBIIAA XAPAKTEPUCTHUKA PABOTbI

CTEPEOTMUIIDI, CTEPEOTHUIIbI O KUTAE, HUAWEI,
KOMMVYHUKAILIMOHHBIE PECYPCBI, CPELCTBA MACCOBOM

NHDOOPMAILINU, MEJIMAKOHTEHT, MUK KUTAA,
KOHIEIITY AJIN3 AL A.

Ieab — paccMOTpeTh TEXHOJOTUM MPEOAOJICHHUSI HETATUBHBIX CTEPEOTUIIOB O
Kurae B 3apy6exusix CMU.

3apaum:

1) paccMOTpeTh MOHSTHE, CYLIHOCTb U OCHOBHBIE OCOOEHHOCTHU (HOPMHPOBAHUS
CTEPEOTHUIIOB B MEKYHAPOAHONW KOMMYHUKALUY;
2) paccmotrperb PR-texHonmormum pa®oTbl €O  CTEPEOTUIIAMU  CTPAHOBOTO
BOCIIPUSATHS;
3) u3y4uTh HEraTuBHbIE cTepeoTuIisl 0 Kurae;
4) paccmorpers kommnanuio Huawel, a Takxke ee YCWIMS IO HPEOIOJCHHUIO
HEraTUBHBIX CTEPEOTHUIIOB;
5) OpeIoKUTh HAIMpPABICHUS COBEPUICHCTBOBAHUSA JAESITEIBHOCTH KOMIIAHUU
Huawei 1o npeo1oeH10 HEraTUBHBIX CTEPEOTHUIIOB.
Oo0mnexT uccnenoBanus — Kuraiickas Haponnas PecryOnuka
IIpeamer — HeraTuBHbIe cTepeoTuisl 0 Kuraiickoit Hapoanoii PecryOnuike.
IHosry4yeHHbI€ pe3yIbTaThl © HX HOBH3HA
Paccmorpensl  HeratuBHble crepeoTurnbl 0 Kwurae, xapakrepHble s
3apyOexHbix CMMU; mnpoaHanusupoBaHa JeATENbHOCTh KommaHuun Huawel kak
BEIYLIETO MpPEICTAaBUTENs KUTAHCKOro OM3HEca Ha MEXIyHapOAHOM apeHe, B TOM
quciie YCUJIUS KOMIIAaHUU 10 00pb0Oe ¢ HeraTuBHbIMU cTepeotunaMu o Kutae; naHbl
PEKOMEHJaMU 110 JAJBHEUIIEMY YJIYYIICHHI0 WUMUDKA KOMIAHUM B KOHTEKCTE
BJIMSIHNS HETaTUBHBIX W IIO3UTHBHBIX CTEPEOTUIIOB O CTPAaHE U €€ UMHJDKE Ha
JeSATENIbHOCTh KPYITHOTO Ou3Heca.
Marucrepckas quccepranus COCTOMT U3 BBEIACHHUs, TPEX IJ1aB, 3aKJIIOYCHUS,
CIIMCKA UCIIOJIb30BaHHBIX HCTOYHUKOB.



GENERAL CHARACTERISTICS OF THE WORK
STEREOTYPES, STEREOTYPES  ABOUT  CHINA, HUAWEI,
COMMUNICATION RESOURCES, MASS MEDIA, MEDIA CONTENT, IMAGE
OF CHINA, CONCEPTUALIZATION.

The goal is to consider technologies for overcoming negative stereotypes about
China in foreign media.

Tasks:

1) to consider the concept, essence and main features of stereotyping in
international communication;

2) to consider PR-technologies of working with country image stereotypes;

3) to examine the negative stereotypes about China;

4) to consider Huawei and their efforts to overcome negative stereotypes;

5) to suggest ways to improve Huawei's performance in overcoming negative
stereotypes.

The object of research is the people's Republic of China

The subject is negative stereotypes about the people's Republic of China.

Results obtained and their novelty

Negative stereotypes about China, characteristic of foreign media, are
considered; activities of Huawei as a leading representative of Chinese business in
the international arena, including the company's efforts to overcome negative
stereotypes about China are analysed; recommendations for further improving the
image of the Huawei company in the context of the influence of negative and positive
stereotypes about the country and its image on the activities of large businesses are
developed.

The master's thesis contains introduction, 3 chapters, conclusion and list of
sources.



ATI'YJIBHAS XAPAKTAPBICTBIKA ITPAILBI

CTOPOATBIIILI, CTOPOATBIIIBI A6 Kitai, HUAWEI, xamyHiKambliHBII
POCVYPChBI, CPOJIKI MACABAU IHOAPMAILBII, MaapiskanTauT, iMimk Kirtas,
KaHIPITYyaTi3allbll.

MbsTa - pasrieasenb THXHAIOT1 MepaajofieHHsT HEraThlyHBIX CTIpAAThINAY Mmpa
Kirai ¥ 3amexxnbrx CMI.

3aja4bl:

1) pasrien3enp MmaHsIIEe, CyTHAClb 1 aCHOYHBIS acabiiBacili (apmipaBaHHS
CTApAaThINAY y MIXKHAPOHAN KaMyHIKAaIlbli;

2) pasrmensenb PR-1moxmHanmorii  mpambel  ca  cToplarhlliaMi  KpaiHaBara
YCIPBIMAHHS,

3) BBIBYUBIIIb HETATBIYHBIS CTApAaThinbl a0 Kirai;

4) pazriensens kammanito Huawei, a Takcama sie HamaraHHi Ia repaajoicHH1
HEraTbIyHBIX CTIPIATHINAY;

5) mnpamaHaBaib KIpyHKI VjackaHajeHHs a3edHacii kamrmadii Huawei na
nepaaiojeHH1 HEraThIYHBIX CTIpIAThINAY.

A0'ekT naciaenaBanns - Kitaiickas Haponnas PacriyGoika

IIpaamer - HeraTeIyHBISA cTIplaThinbl a0 Kitaiickait Hapognait PacmyOoinst.

ATpbIMaHBIA BBIHIKI i IX HaBi3HA

Pasrnmemkanpl  HeratblyHbIg CcTIplathinbl  ab Kitai, XapakTipHbIS s
3amexxHbix CMI; mpaanamizaBaHa pa3eifHacib kamrmanii Huawel sk Bsigydara
mpajcTayHika Kitalickara Ol3HECy Ha MIKHapOJHall apdHe, y ThIM JIIKy HamaraHHi
KammaHili ma Oapanb0e 3 HeratblyHbIMI cTIplaThinami mnpa Kital; gaa3eHsl
pAKaMeHalbll Ma AaJeHIIbIM HaIANIIdHHI IMIJDKY KaMIlaHil ¥ KaHTAIKCIE YIUIBIBY
HEraThIYHBIX 1 Ma3ITBIYHBIX CTIPAATHINAY Mpa KpaiHy 1 sfie IMIJDKbI Ha J3€MHACIb
OyiHora Gi3Hecy.

Marictapckasi JpicepTallblsi CKIafaelia 3 YBSI3€HHsS, TPOX KIpayHIKOY,
3aKJIIOYIHHS, CHICY BBIKAPBICTAHBIX KPBIHIIL.
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