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PE®EPAT

JunnomHas pabota coaepxut: 69 crp., 70 HUCTOYHMKOB, 15 TNPUIOKEHHIH,
1 Tabnuiy.

UMUK, KOPIIOPATUBHBI UMUK OPI'TAHU3ALINU,
TEXHOJIOTUM @®OPMUPOBAHUS UMUWJKA, ®UPMEHHBIM CTHWIb
OPTAHU3ALIMNU, UMUK OPIAHUBALIUN COEPbI KVYIJIbTYPBI U
NCKYCCTBA, UMUK MY3EAL.

OObekT ucciaeoBaHusl — UMUK HalMoHaNIBHOTO XYHO0XKECTBEHHOTO MYy3es
Pecniy6nuku benapyce.

[lpenmer wuccnemoBanus — GOPMHPOBAHWE W TPOJBIKCHHE HMMUKA
HarmmonanbsHOTO Xyn0KecTBEHHOTO My3est Pecryonuku benapych.

[lens uccienoBaHWsi — Ha OCHOBE aHalIM3a JesaTelbHOCTH HarmoHambHOTO
XyI0KeCTBEHHOTO MYy3est Pecrmyoinku bemapych mo ¢popMupoBaHUIo U MPOABUKEHUIO
UMUKA pa3paboTaTh s PEKOMEH AN, CIIOCOOCTBYIOMMX ONTUMU3AINH TAHHOTO
nporecca.

Mertoasl uccneOBaHUS: CTPYKTYPHO-(PYHKIIMOHAIIBHBIM W CpPaBHUTEIbHBIN
aHaJIN3, TUIIOTETUKO-AEIYKTUBHBIN METO/1, UHAYKIIUS.

[lonydeHHble pe3ynbTaThl U UX HOBU3HA: U3Y4YEHBI OCHOBHBIE CTPYKTYpPHBIC
KOMIIOHEHThI KOPIOPATUBHOTO HMUJKA;, ompeneneHbl 3(P(EeKTUBHBIE TEXHOJIOTHUU
dbopMupoBaHU UMHIKA OpPraHU3aluu cPepbl KYJIbTYpbl U UCKYCCTBa, UCCIICIOBAH
(bUPMEHHBIN CTUIIb KaK 3JIEMEHT UMUIKa OpTaHU3aIuu cepbl KYJIbTYpPhI U HCKYCCTBA.

HoBuzna paboThl 3akiroyaercs B MCCICAOBAHUU JEATEIBHOCTU OEIOpPYCCKUX
opraHu3ainuu cepbl KyJbTypbl U UCKYCCTB, a TaK)K€ BBISBICHUIO YHHBEPCATbHBIX
TEXHOJOTUH 10 (POPMHUPOBAHUIO KOPIOPATUBHOTO HMHUJDKA OpraHu3anuil chepsl
KYJIbTYpbl U HCKYCcCTB. DOpMHpOBaHME KOPHOPATUBHOTO HMMUKA HEAOCTAaTOYHO
uccieoBaHo B bemapycu, H3BECTHO Mallo MPUMEPOB  ILieJICHANPABICHHON
NESTEIbHOCTH OpTraHu3aluy 1Mo (OPMHUPOBAHUIO UMUIXKA.

Pe3ynbTaThl TUMIIOMHOTO KCCIEAOBAHMS MUMEIOT MPAKTUYECKYI0 3HAYMMOCTD.
Onu MoryT OBITH MCHOJB30BaHbl B paboTe PR— cnenmanucToB mo (GpopMUpPOBAHHUIO
UMUJKA OpraHu3alluu, y4EHBIX-UCCIIE0BATENEH JNaHHOU pOOIEMBI,
MperoaBaTeNsiIMU, aclpaHTaMy, MarucTpaHTaMd M CTYACHTaMH, W3Yy4alol[UMH
CBSI3H C 00IIECTBEHHOCTHIO M IMUKEIIOTHUIO.

ABTOp paboOThl MOATBEPXKIAET JOCTOBEPHOCTh MATEPUATIOB M PE3YIHTATOB
JTUTUTOMHON PabOThI, @ TAKIKE CAMOCTOSTEITLHOCTh €€ BHITTOTHCHHUS.

Kanuna E A.




PODEPAT

JlprmumomHast mpara 3msimrdae: 69 crap., 70 kperwin, 15 ganatkay, 1 tabminy.
IMIJDK, KAPIIAPATBIVHBI IMIJDK APTAHIBAIIBI, TOXHAJIOI'
O®APMIPABAHHA IMIJKY, ®IPMOBBI CTHUIb APIAHIBAILIBIL, IMIJIK

APT"AHI3ZALIBII COEPBI KYJIBTYPLI I MACTALITBA, IMIJIDK MVY3ES.
AO'exT nacnenaBaHHs — iMi/pK HanpisiHanpHara macrankara myses PacmyOmiki

benapycs.

[lpagmer  nmacnenaBanHs —  (apMipaBaHHE 1 TMpacoyBaHHE  IMIJKY
HampisiHanpHara macraikara mysest Paciyomiki benapyce.

MbhTa nacnenaBaHHS — Ha acHOBE aHamilzy m3eiHacui HarplsHanpHara

Macrarkara mysest Pacny6miki bemapych ma dapmipaBaHHI 1 mpacoyBaHHI 1IMIJKY
pacmpanaBailb IIdPpar piIKaMeHIalbld, $Kis CHPBISAIONb anThIMi3allbll Jaj3eHara
paracy.

Mertanpl nacienaBaHHs: CTPYKTYpHA-(YHKIBISHATBHBI 1 TApayHAIbHBI aHAMI3,
TaTAThIKA- P AYKTHIYHBI METAI, 1HTYKIIBIS.

ATpbIMaHbIs BBIHIKI 1 1X HaBi3HA: BBIBYYaHbl ACHOVHBIS CTPYKTYPHBIS
KaMIaHEeHThl ~KaprapaTrblyHara IMIJKY; BbI3HA4aHbl dS(EKTHIYHBIA TIXHAIOTI1
dapmipaBaHHs IMIIDKY apraHizanbil cepbl KyIbTyphl 1 MacTalTBa, JaciieaBaHbI
(b1pMOBBI CTHUIH SIK AJIEMEHT IMiKY aprafizaibli cepbl KyJIbTYphl 1 MacTaIlTBa.

Hagizna mpamnbl 3akimrodaeniia Yy gaciemaaBaHHI A3edHAcIl  Oemapyckix
aprasizainpli cepbl KyIbTYphl 1 MacTalTBa, a Takcama BBISYIECHH! YHIBEpCaTbHBIX
THIXHAJIOT1H Na papMipaBaHH1 KaprnapaTblyHara iMiJpKy apradizanblii cpepbl KyJIbTYpbl
1 MacraurBa. dapmipaBaHHe KaprnapaTblyHara iMiJpKy HEJAacTaTKOBa JaciielaBaHa Y
benapyci, BigoMa mana mpbIKiIagay MAITaHaKipaBaHail A3edHAacIl apraHizaipbll ma
(dapmipaBaHH1 IMIJIKY.

BrIHIKI JpIIOMHAra jAacielaBaHHsS Marollb MPaKTBIYHYIO 3HAYHACIH. STHBI
MOTYIIb ObIllb BBIKapbICTaHbl Yy mpaibl PR -cneupisnictay na ¢apmipaBaHHi IMiIKYy
apraHizaipli, HaBYKOYIay-JIaclequblkay Jaa3eHail mpalieMbl, BBIKIAIYbIKaMi,
acmipaHTaMi, MaricTpaHTami 1 CTyAPHTaMI, K1 BbIBYy4Yarollb CyBs31 3 paMaJiCKacIlio 1
UMUDKEIOTHIO.

AyTap mpansl HanBsApAXKae MAIYHACHB MaTipbisuiay JBITUIOMHAN Mpansl, a
TaKkcaMa caMacTOMHACIb i€ BEIKAHAHHS.

Kanina A.A.




THE ABSTRACT

The diploma thesis consists of 69 pages, 70 sources, 15 applications, 1 table.

IMAGE, CORPORATE IMAGE OF ORGANIZATION, IMAGE
FORMATION TECHNOLOGIES, CORPORATE ORGANIZATION STYLE, THE
IMAGE OF THE ORGANIZATION IN THE SPHERE OF CULTURE AND ART,
THE IMAGE OF THE MUSEUM.

The object of the research — the image of the National Art Museum of the
Republic of Belarus.

The subject of the research — the formation and promotion of the image of the
National Art Museum of the Republic of Belarus.

The purpose of the work — based on the analysis of the activities of the National
Art Museum of the Republic of Belarus on the formation and promotion of the image
to develop a number of recommendations that contribute to the optimization of this
process.

The Research methods: analysis, synthesis, comparative method, descriptive
methods, deduction, integrated approach, expert interview.

The results and their novelty: the main structural components of the corporate
image have been studied; the effective technologies of forming the image of the
organization in the sphere of culture and art were determined, corporate style as an
element of the image of the organization in the sphere of culture and art were explored.

The novelty of the work is to study the activities of Belarusian organizations in
the sphere of culture and arts, as well as to identify universal technologies for forming
the corporate image of organizations in the sphere of culture and arts. Formation of
corporate image is not sufficiently studied in Belarus, there are only few examples of
purposeful activity of the organization on image formation.

The novelty of the work is to study the activities of Belarusian organizations in
the sphere of culture and arts, as well as to identify universal technologies for forming
the corporate image of organizations in the sphere of culture and arts.

The results of the thesis are of practical importance. They can be used in the
work of PR specialists in the formation of the organization’s image, scientists and
researchers of this problem, teachers, graduate students, undergraduates and students
studying public relations, image management, organizational management.

The author of the work confirms the reliability of the diploma materials thesis
and the independence of its implementation.

Kalina A.A.




