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AHHOTAIUA

1. CTpykTypa 1 00b€M IMIIOMHOMH PadoThI

Jlumomuasi paboTa COCTOUT U3 3aJlaHUsl Ha AUILIOMHYIO paboTy, OTJIaBICHHUS,
IEpPEYHs YCIOBHBIX 00O3HaYeHUU, pedepara AUILUIOMHON pabOThI, BBEIEHUS, TPEX
IJ1aB, 3aKialoueHus, 22 wunoctpauuu, 11 Tabmun, 4 TpUIOKEHUH, CHUCKa
WCITOJIb30BAaHHOM suTeparypbl. OOmmii 06beM paboThl cocTaBisieT 81 cTpaHwHIIa.
CHucoK HCIOJIb30BAHHOM JHMTEpaTyphl 3aHUMAaeT 5 CTpaHUIl M BKIOYaeT 63
MTO3ULIHAM.

2. [lepeyeHb KJIIOYEBBIX CJIOB

I[MPEJIUMNUHAPUHI, HR MEHEJDKMEHT, I[1OJJBOP IIEPCOHAJIA,
AJIATITALINA, CUCTEMA AJNAIITALMK, OTBOP ITEPCOHAJIA, CUCTEMA
YITPABJIEHU S, DODPEKTUBHOCTD.

3. Coaepxanue padoTbl

Obvexm uccneoosanuss — cUCTeMa TMoadOpa U ajanTalldd TepcoHana Ha
npeanpustan OO0 «OpHCET 38 SAHD.

Illpeomem uccneoosanuss — TPEIUMUHAPUHT Kak »dJeMeHT cuctembl HR
MEHEKMEHTA.

Llenv uccnedosanus — W3y4eHUE TEOPETHUECKUX OCHOB U CYILIECTBYIOLIEH
NPAKTUKW TPUMEHEHUS TMpeIUMUHAPPUHTAa Kak JJIeMeHTa cuctemMbl HR-
MEHE/KMEHTAa KOMITAHUM C LEJIbI0 COBEPIICHCTBOBAHMS CYIIECTBYIOIIEH CHUCTEMBI
noadopa u agantauuu nepconana (Ha npumepe OO0 «IpHCT SHA SAHDY).

Memoouvl uccnedosanus. B paboTe HCMOIB30BaHbl (POPMaTBHO-JIOTHYECKUEC
MeTonsl  (0000meHne, Kiaccuukanus, aHajliu3, MOJCIUPOBAHUE) UM  METObI
AMITMPUYECKOTO UCCIIEI0OBaHUs (CpaBHEHUE, HAOIIOIEHHE, OITUCAHUE, SKCIIEPUMEHT).

llonyuennvie umoeu u ux Hoeuszna. Pabora paccmarpuBaeT cucTeMy noja0opa u
ajanTalMy TEepcoHajla Ha NPEANpUATAM MW TYyTH €€ COBEPUICHCTBOBAHUS.
[IpakTryeckass HOBH3HA palOTHI 3aKJIIOYAETCS B COCTAaBIEHUHM W BO3MOKHOCTHU
pa3pabOTKU MEpPONPHUSATUM MO COBEPUICHCTBOBAHUIO AJaANTAIMKU JJIsl BBITYCKHUKOB
BY30B B KOMIaHUU «DPHCT 3HA SHI».

Jlocmoseprocms  mamepuanogé u  pe3yrbmamos  OUNJIOMHOU  pabombi.
Hcnonb3oBaHHbIE Marepuanbl M pPe3yJbTaTbl JTUIUIOMHOW pabOThl SBISIOTCA
JIOCTOBEpHBIMU. PaboTa BBINIOJIHEHA CAMOCTOSITENIBHO.

Pexomenoayuu no ucnonvzosanuro pezynrbmamos pabomwsi. UToru padOThI
MOT'YT OBITh HCIIOJIB30BAaHBI JIJIi TPOJIODKCHUST HCCIEIOBaHUS MpEIMMUHAPUHTA,
noa0dopa MepcoHalla W MX JalbHEHIIYI0 aJanTalyio, a TakKe IpH MOATOTOBKE
MoHoOrpaduil 1 yueOHUKOB.



AHATAIBIA

1. Crpykrypa i a0'éM abInIoMHAal npanbl

JlplIioMHas mpana CKJIajaenua 3 3aJaHHs Ha JbIIUIOMHYIO Mpaiy, 3MecTa,
nepaniky YMOYHbIX aba3HausHHSY, padepaTa ABIIIIOMHAN Mpalbl, YBOA3IHAY, TPOX
riay, 3aKkimoudHHS, 22 imroctpanbll, 1ltabmin, 4 magatkay, CHicy BbIKapbICTaHA
JiTapatypsl. AryiabHBI a0’ém mpampl ckimagae 81 craponka. Cmic BBIKaphICTaHAM
JiTapaTypsl 3aiiMae SctapoHak 1 ykiarodae 63masimbIi.

2. llepaJiik KJIOYaBBIX CJI0Y

[IPOJIIMIHAPBIHI, HR MEHEJUKMEHT, IIAABOP IIEPCAHAIJLY,
AJAIITALBIA, CICTOMA AJANTALBIL, AABOP ITEPCAHAIJLY, CICTOMA
KIPABAHHS, DOEKTBIYHACIIb.

3. 3MecT mpaubl

Ab’exm OacnedasamHs— cicTAMa MaaOOpy 1 ajanTalbli TepcaHany Ha
npagnpsiemMctBe TAA "OpHCT 384 SHT".

Ilpaomem Oacneoasanns— TPITIMIHAPBIHT K 3JeMEHT cictAmbl  HR
MEHEKMEHTY.

Mbma oacnedaganns— BbIByUYIHHE TIAPITHIYHBIX aCHOY 1 ICHYIOUYall MPaKTHIKI
NPBIMSIHEHHS MPANTIMIHAPBIHTY SIK 3JeMeHTa cicTaMbl HR-MeHemxMeHTy kKammaHii 3
MATall yJacKaHAJIEHHs ICHYHOYail ciCT3Mbl Maa0opy 1 ajganTaipll nepcaHanry (Ha
npbikianze TAA «OpHeT sHA SHTY).

Memaowl Oacnedasannsa. Y mpaillbl BbIKapbICTaHbl (hapMaibHa-JIaridyHbIs
MeTanbl (abaryinbHEHHe, Kiaciikailplis, aHali3, MaJdJsiBaHHE) 1 MeTaJbl
SMITIpbIYHAra jJacjieiaBaHHs (MapayHaHHe, Ha3ipaHHE, alicaHHe, YKCIIEPHIMEHT).

Ampuoivmanvia ewiniki [ ix Haeizna. llpana pasrignae cictamy naadopy i
ajanTalbll MepcaHaly Ha MpaanpbleMCTBE 1 NUIAX1 sie ynackaHaineHHs. [IpakTeiunas
HaBi3HA Ipalpl CKJIaJaenna y CKIaJaHHl 1 MaryelMacil pacnpaioyki
MepanpbleMCTBay Ta y/IacKaHAJIECHHI aJanTalbll JJis BBITYCKHIKOY BHY Y KammaHil
«IpHCT 3HA AHDY.

Jlaxnaounacyv mamapwisanay i 6viHIKAY ObINIOMHAU npaysl. BbIKapbiCTaHbIsA
MaT3PBISIIBI 1 BBIHIKI ABIIJIOMHAN Tpallbl 3’ Ayastolia gakiaaaeimi. [Ipaia Beikanana
caMacTOMHA.

Poxamenoaywli na evixkapvicmanni eviHikay npaysl. BBIHIKI Tpaibl MOTYIb
ObIllb BBIKAPBICTAHBI [UJISl MpauAry Jaciie/laBaHHl MpAJIIMIHAPBIHTY, Maadopy
nepcaHaiy 1 X JaJediryro aJanTaiblio, a TakcaMma Mpbl NaAPbIXTOYIBI MaHarpadiil 1
najgpy4Hikay.



ANNOTATION

1. Structure and scope of the diploma work

The diploma work consists of diploma work assignment, table of contents, list
of symbols, diploma work summary, introduction, 3 chapters, conclusion, 22
illustrations, 11 tables, 4 addendams, and list of references. Total scope of work is 81
pages. The list of references occupies 5 pages and includes 63 positions.

2. Keywords: PRELIMINARING, HR MANAGEMENT, PERSONNEL
SELECTION, ADAPTATION, ADAPTATION SYSTEM, MANAGEMENT
SYSTEM, EFFICIENCY.

3. The content of the work

The object of the research is the system of personnel selection and adaptation
at the enterprise Ernst & Young LLC.

The subject of the researchis the preliminaring as an element of the HR
management system.

The purpose of the research is the study of the theoretical foundations and the
practice of preliminaring as part of the HR system management with the aim of
improving the existing system of selection and adaptation of personnel (on the
example of LLC "Ernst & young").

Methods of research. Formal logical methods (generalization, classification,
analysis, modeling) and empirical research methods (comparison, observation,
description, experiment) are used in the work.

The results of the work and their novelty. The work considers the system of
selection and adaptation of personnel in the enterprise and ways of its improvement.
The practical novelty of the work lies in the compilation and the possibility of
developing measures to improve adaptation for university graduates in Ernst &
Young.

Authenticity of the materials and results of the diploma work. The materials
used and the results of the diploma work are authentic. The work has been put
through independently.

Recommendations on the usage. The results of the work can be used to
continue the study of the prioritization, recruitment and further adaptation of the staff,
as well as in the preparation of monographs and textbooks.



