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AHHOTALMSA

1. Crpykrypa H 00beM JUIJIOMHOH PadoThI

Jlumomuasi paboTa COCTOUT U3 3aJlaHUsl Ha AUILIOMHYIO paboTy, OTJIaBICHHUS,
pedepaTa TUTIIIOMHON PabOThI, BBEICHHUS, TPEX TJIaB, 3aKIIOUCHUS, 4 WILTFOCTPAITHA, 7
TaOJIHII, CITMCKA UCTIOH30BAHHBIX HCTOYHUKOB M TUTEPATyphl. OOIIHi 00heM paboThI
coctaBisieT /4 crpanui]. CIMCOK UCTIOJIb30BAHHBIX HCTOYHUKOB 3aHUMAET 4 CTpaHUIIbI
u 50 mo3unumu.

2. IlepevyeHb KJIIOYEBBIX CJI0B

YEJIOBEUECKUE PECYPChI, VIIPABJIEHUE ITIEPCOHAJIOM, CHU-
CTEMA PA3BUTUA TTEPCOHAJIA, OBYUEHUE, AJAIITALINA, YIIPABJIE-
HUE KAPBEPOI, KAJIPOBBIN PE3EPB, POTAIIMS, JEJIETUIPOBAHUE I10JI-
HOMOUMI.

3. Conepxxanue padoTbl

Obvexm uccredosanus — punuan Typuctudeckoro omneparopa OO0 «My3eHu-
nuc Tpesem» Ne2.

L]env uccnedosanuss — U3y4nTh TEOPETUKO-METO0JIOTMUYECKUE OCHOBBI (POPMU-
pPOBaHUSI CHUCTEMbl Pa3BUTHUSI TNEPCOHANIA, MPOAHAIU3UPOBATH CYIIECTBYIOIIYIO CH-
CTEMY Pa3BUTHUSI IEpCOHAA UCCIIETyEMOTO MPEANPUSITUS, IPEJIOKUTH ITyTH €€ COBEP-
IIICHCTBOBAHUS.

Memoowl uccredoeanus. CpaBHUTENBHBIN aHAIIN3, METOJT TEOPETHYECKOTO aHa-
nu3a, TAOJUYHBIN, TPYNIIUPOBKHU, CUCTEMATU3ALIUH U JIOTHYECKOT0 0000IIECHMS.

Tlonyuennvie umoau u ux HosuzHa. B xo/e MPOBECHHOTO HUCCIEIOBaHMS Oblia
paccMOTpeHa CUCTEMa Pa3BUTHUS NIepcoHaa Ha mpeAnpusTuu. [IpakTuueckas HOBU3HA
paboTHI 3aKJTFOYAETCS B pa3pabOTKE U BO3MOKHOCTH BHEAPEHUSI METOJOB COBEPILICH-
CTBOBAHMSI CUCTEMBI PA3BUTHUS MEPCOHAIA.

Jlocmoseprocmes mamepuanos u pe3yibmamos OuniomHou pabomol. lcronb3o-
BaHHBIC MATEPUAJIBI U PE3YJIbTAThl AUTIJIOMHOM PaOOTHI SBJISIIOTCS JOCTOBEPHBIMU. Pa-
00Ta BBINIOJIHEHA CAMOCTOSITENIBHO.

Pexomenoayuu no ucnonvzosanuio pezyromamos pabomuol. Itoru padoTsl Mo-
I'yT OBITh UCIIOJIB30BAHBI ISl MPOJOJKEHUS UCCIIE0BAHUS CUCTEMBI Pa3BUTHSI IEPCO-
Hajia Ha MaJIbIX MPEINPUATHSIIX.



AHATALBIS

1. Crpykrypa i a0'éM abIIIOMHAl npanbl

JlpIrioMHas mpara cKiajaeiia 3 3aJaHHs Ha JAbIIJIOMHYIO Ipaly, 3MecTa,
padepaTa ABIIIIOMHAN TIpallbl, YBOJA31HAY, TPOX TJIaY, 3aKIIOUYIHHS, 4 UTFOCTpaIbii, 7
TaOJIIL, CIICY BHIKAPBICTAHBIX KPBIHIIL 1 JTiTApaTyphl. ATYJIbHBI a0’ €M Ipallbl CKJIaaae
74 craponak. Cric BEIKapbICTaHBIX KPBIHIIL 1 TiTapaTyphl 3aiiMae 4 CTapOHKI 1 YKIIIouae
50 ma3impii.

2. Ilepanik KJIWOYaABBIX CJI0Y

YAJIABEYbISA POCYPCBI, KIPABAHHE IIEPCAHAJIAM, CICTOMA
PA3BILLA ITEPCAHAJIA, HABYYAHHE, AJTATITALIbIA, KIPABAHHE KAP'E-
PAW, KAJIPABBI PO3EPB, PATAIIBIS, IDJIET ABAHHE ITAVHAMOILITBAY.

3. 3mect npausbl

Ab6'exm Oacneoasannss — QTS TypbICThIYHAra ameparapa TAA "Myseninic
TpaBan" Ne2.

Mbma Oacnedasanns — BBIBYYBIb TIAP3THIKA-METAAJariuHblsl aCHOBBI
(dapmipaBaHHs CICTAMBI Pa3BIlL MEepcaHaly, MpaaHai3aBalb ICHYIOUYIO CICTIMY
pa3Bill NepcaHally AOCIeAHara npaanpbleMCTBbI, parnaHaBalb NUIX1 € YaacKkaHa-
JICHHS.

Memaowl dacneoasanns: napayHalbHbl aHaANI3, METAJl TPApPIThIUYHATA aHAII3Y,
Ta0JIIYHbI, TPYNOYKI, CICTAMATHI3allbIl 1 JIariyHara adaryJbHEeHHS.

Ampoimanvia eviHiki [ ix HagizHa. Y XOJ3€ MpaBe[3eHara jaaciie/lapaHHs Obuia
pasriekaHa cicTaMa pasBillls epcaHaty Ha npaanpbeieMcTBe. [IpakTeiuHas HaBi3HA
mpalbl 3aKiIrovaelia ¥ pacnparoyibl 1 MardbiMacilii YyKapaHeHHs! UIIX0Y yJacKaHa-
JICHHS CICTAMBI pa3Bills IepcaHay.

Jlaxnaonacyv mamapwvisanay i 6vIHIKAY ObINIOMHAU npaysl. BeIKapbiCTaHbIsA
MaTAIPbIIIbI 1 BBIHIKI JABIIIJIOMHAN Tpalbl 3'ayistonna AakiaanbiMi. [Ipama Beikanana
caMacTOMHA.

Paxamenoaywii na evikapvicmanni evinikay npaywl. BeIHiK1 paiibl MOTYIlb ObIIb
BBIKAPBICTaHbI JJIsl MPALATy AaclieaBaHHs CICTAMBI Pa3BILILsl NEepcaHaly Ha MaJlbIX
paanpbleMCTBaX.



ANNOTATION

1. Structure and scope of the diploma work

The diploma work consists of diploma work assignment, table of contents, di-
ploma work summary, introduction, 3 chapters, conclusion, 4 illustrations, 7 tables and
list of references. Total scope of work is 74 pages. The list of references occupies 4
pages and includes 50 positions.

2. Keywords

HUMAN RESOURCES, PERSONNEL MANAGEMENT, SYSTEM OF PER-
SONNEL DEVELOPMENT, TRAINING, ADAPTATION, CAREER MANAGE-
MENT, PERSONNEL RESERVE, ROTATION, DELEGATION OF AUTHORITY.

3. The content of the work

The object of the research is the branch of the tourist operator LLC “Mouzenidis
Travel” Ne 2.

The purpose of the research is to study the theoretical and methodological basis
of the formation of the personnel development system, to analyze the existing system
of personnel development of the enterprise under study, to suggest ways to improve it.

Methods of the research: comparative analysis, method of theoretical analysis,
tabular, grouping, systematization and logical generalization.

The results of the work and their novelty. In the course of the study, the system
of personnel development in the enterprise was examined. The practical novelty of the
work lies in the development and possibility of introducing methods for improving the
system of personnel development.

Authenticity of the materials and results of the diploma work. The materials used
and the results of the diploma work are authentic. The work has been put through in-
dependently.

Recommendations on the usage. The results of the work can be used to continue
the study of the personnel development system in small enterprises.



