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OBIIAA XAPAKTEPUCTHUKA PABOTbI

KuaroueBble ci10Ba: ONTHUMH3M, MECCUMHU3M, IO3UTHBHOE MBIILICHUE,
arpuOyTHBHBIC CTWJIM  MBIIIJICHUS, TE€PCOHAN, METOJIMKa, HCCIEIOBaHNUE,
YCIIEITHOCTh, TPEHHHT.

Hean wuccienoBaHusi: TEOPETUYECKHM OOOCHOBAaTH M pa3paboTaTrh
IporpaMMy TPEHUHTA MO PA3BUTHIO HABBIKOB MMO3UTUBHOTO MBIIIJICHUS IEPCOHANIA.

Tema nanHoO# pabOTHI IPHOOPETAET aKTYaTbHOCTh B HECKOJIBKUX aCIeKTax.

1. Heo0xomuMOoCTh pa3BUTHS JTMYHOCTHBIX KOMIETEHIIMM MepcoHalia Kak
Ba)KHEHILIEro pecypca opraHu3aiiiu.

2. Bo3MOXHOCTh pa3pabOTKu MpOrpaMMbl TPEeHUHTa AJs (OPMUPOBAHUSA
MO3UTHUBHOTO MBIIUICHUS Y TIEPCOHATIA.

O0BeKT ucc/ie0BaHus — MBIIIICHUE TIEpCOHAIA.

IIpenmer wucciaeqoBaHMsA — pa3BUTHE [MO3UTUBHOTO MBIIUICHUS Kak
(akTopa yCrenHon AesITeNbHOCTH COTPYAHUKOB.

B mpouecce uccienoBanus OblLla BbIIBUHYTa THUIIOTE3a: YCIEHIHOCTD
npohecCHOHANBHOMN EATeTbHOCTH COTPYAHUKOB OpraHU3aI[ii HAMPSMYIO 3aBUCUT
OT YPOBHS Pa3BUTHsI IO3UTUBHOTO MBIIIICHUSI.

B pesynabrate npoBenE€HHBIX HCCIEIOBAHMN THUIOTE3a IOITBEPANIIACD.
bbu10 ycTaHOBIIEHO, YTO Y€M BBILIE YPOBEHb ONTHMHU3MA Y COTPYJHHUKA, TEM OH
ycIIelHee B CBOEH MpodecCuOHaNbHOMN 1eATEeIbHOCTH.

Juccepramusi COCTOMT W3 OOIIEH XapaKTepUCTUKH, BBEACHHsS, 3 TJaB,
3aKIIIOYeHMs, Oubauorpaduueckoro cmucka, npuiokeHuid. OObeM padbOThI
coctaBisger 82 crpanuubl. bubGmuorpaduyeckuif CHHCOK COCTOMT U3 52
UCTOYHUKOB. OOBEM MpHIIokeHu# coctapisieT 31 crpanuna.



AT'YJIBHASA XAPAKTAPBICTBIKA PABOTbI

KarouaBbisi  ¢J0OBBI:  MBICJICHHE, amnTbhIMI3M, TIeCiMI3M, TMa3iThIyHAE
MBICIICHHE, IIepCcaHall, METO/IbIKA, 1aciielaBaHHE, MACIAX0BaCIb, TPIHIHT.

MbTa pgaciemaBaHHS. TIapdThlYHA aOrpyHTaBamb 1 pacmparaBallb
nparpamy TP3HIHTa Ma Pa3BilLIo Ma3iThIyHara MbICJICHHS IepcaHaia.

Tama nanzenait paboTsl HaObIBaE aKTyalbHACIb Y HEKAJIbKIX aCIEKTaX.

1. HeaGxomgnacup pa3Bilis acabiCThIX KaMIETAHIBI TepcaHana Sk
rajioyHara pacypcy aprasizaipli.

2. MarupiMacip  pacmpaloyki mparpaMbl TpOHIHTA Ma  Pa3BILLIO
na3iThlyHAara MbICJIICHHS y IepcaHaia.

AO0'eKT naciieaBaHHsI — MBICIIEHHE NIepcaHala.

IIpagmer naciaeaBaHHsA — pa3BILLE Ma3iThIyHara MbBICICHHS K (akTapa
NacrsIXoBail [3elHacIl CypaloyHikay.

Y mpampce nacnenBaHHsS Oblla  BbUIyYaHa THIOTAI3a: MACMsIXOBACIb
npadeciiiHail J3eWHACIl CympamoyHikay HAYIpPOCT 3aJCKBIb aa y3pPOVHIO
chapmipaBaHaclli Ma3iThIyHAra MBICJICHHS.

VY BBIHIKY NIpaBEI3CHBIX [acie[BaHHAY TiNoT33a Oblaa MaauBepIKaHa.
bruto ycTaHoVyeHa, ITO YbIM BBIIIAH Y3pOBEHb aNThIMI3MY Y CYNpalloyHiKa, ThIM
¢H OOJIBII MACIIAX0BHI y NpadeciiiHaiil q3elHac.

JlplcepTanblsl CKJajaelia 3 aryjibHail XapaKTapbICThIKi, YBOA31H, 3 Tuay,
3aKJIIOYAHHA, O10misrpadiyHara micrta, aanatkay. AOG'ém paboTsl ckiagae 82
crapoHki. bibmigarpadiunel cmic ckinagaenua 3 52 kpbiHIN. AOEM nmamarkay
ckianae 31 crapoHka.



GENERAL CHARACTERISTICS

Key words: intellection, optimism, pessimism, positive thinking, staff,
method, research, success, training.

The aim of the research: to make theoretical background and develop
program of training on development of positive way of thinking among staff.

In modern conditions stuff appears as the key element of any organization.
Successful professional activity is impossible without the positive way of thinking
development. Currently studying of connection between positive way of thinking
and professional success is not developed enough.

The topic of the research is relevant in several aspects:

1. Necessity of development of personal competences of staff like the key
resource of organization.

2. Possibility of development of positive thinking training program.

The object of the research — thinking of stuff.

The subject of the research — development of positive thinking as the
aspect of successful activity of employees.

During the research we hypothesized that successful professional activity
directly depends on the level of development of optimistic way of thinking.

As the result of the research, the hypothesis was confirmed. We found out,
that the higher the level of employee’s optimism, the more successful he is in his
professional activity.

Dissertation consists of General Characteristics, Introduction, 3 Chapters,
Conclusion, Bibliography, Attachments. The volume of dissertation is 82 pages.
Bibliography consist of 52 sources. The volume of attachments is 31 pages.



