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OBIIAA XAPAKTEPUCTHUKA PABOTbI

Marwucrepckas auccepranus: 78 ctpanui, 16 pucyakos, 15 tabmuir, 40
VCTOYHHUKOB, 4 IPUIIOKEHUS.

Kirrouesie cnoBa: [IEPCOHAJL, CUCTEMA VYIIPABJIEHUA,
JIOAJIBHOCTD, PE3YJIbTATUBHOCTDL, METO/IbI OHEHKH, OLHIEHKA
SOOEKTUBHOCTH, SKOHOMUWYECKU DPDEKT.

O0bekT uccaenoBanus: nepconan UTVYII «CkaiJlaidtTpancy.

IIpenmet ucciaenoBanus: cuctemMa GOPMUPOBAHUS JIOSUIBHOCTH IIEPCOHATIA.

Heap wucciaegoBanms: pa3paboTka MEpONPHUSATHI, HaNpaBICHHbIX Ha
NoBbIIIEHHE YpOBHS JosuibHOCTH NepcoHania YTVYII «CkaiJlaittTpane».

Pe3yabTaThl HCC/I€I0BAHUSA: B paMKax paOOThl ObUIN U3y4YeHbI TEOPETHUECKUE
acmeKkThl (OPMHUPOBAaHHUS JIOSUIBHOCTH TMEpCOHaNa, cucreMa (OpMHUPOBAHUS
nosutbHOCTH TiepcoHana UYTVII «CxkaitJlatTpancy u pazpaboTanbl peKOMEH AN 10
COBEpIIICHCTBOBAHUIO CHCTEMBI C pacyeToM 3KOHOMHYECKOH 3(pdexTuBHOCTH
IIPEUIOKEHHOTO KOMILJIEKCA MEPOTIPUSITUH.

JJIeMeHTbl HAYYHOW  HOBM3HBI: pa3padOTaHbl PEKOMEHJALUU 110
COBEpIICHCTBOBAHUIO  CHUCTEMbl  (OPMHUPOBAaHUS  JIOSUIBHOCTH  MEpCcOoHaia
YTVII «CkaitJlaittTpanc».

OO0siacTb nMpUMeHeHHMsI NMOJYYEHHBIX pPe3yJbTATOB: KaJpoBas IOJHUTHKA
YTVII «CkaitJlaiitTTpanc», mnpeanpusTAd TPaHCIOPTHOW OTpacid M JIPYTUX
npennpusituii Pecriyonuku benapycs.

ABTOp pabOTHI NOATBEPKAAET, YTO IPUBEAECHHBIE B HE MaTEpHUaJIbl IPABUIIBHO
1 00BEKTUBHO OTPAXKAKT COCTOSTHUE MCCIIEyEMOTO MTPOLIECcCa, a BCE 3aMMCTBOBAaHHBIE
U3 JINTEPATYPHBIX M JAPYIMX HCTOYHUKOB TEOPETUYECKUE, METOIOJIOTMYECKUE U
METOANYECKUE TIOJIOKEHNS U KOHLEIIIIMY COMPOBOKIAIOTCSA CCBUIKAMM Ha UX aBTOPA.



AT'YJIBHASI XAPAKTAPBICTBIKA ITPAILLBI

Maricrapckas apicepranpls: 78 crapoHak, 16 mamonkay, 15 tabmi, 40
KpBIHiLL, 4 7ajarTka.

Kirouassis cnossl: [IEPCAHAJL, CICTOMA KIPABAHHA, JIAAJIBHACLb,
BBIHIKOBACIb, METAJIbI ALI9HKI, AIIPHKA S®EKTHIYHACII],
OKAHAMIYHBI D®EKT.

A0'exT nacaenaBanns: nepcanan [ITVYII «CkaitJIaiirTpancy.

IIpagMmer naciaenaBaHHs: cicTamMa papMipaBaHHS JasbHACI IEpCaHAIy.

Mbra gaciieqaBaHHs: pacnpaloyka MepanpbleMCcTBay, HaKipaBaHbIX Ha
naBbIIBHHE Y3poyHio JasuibHacui nepcanany [ITYII «CkaitJlaitTpancy.

BoiHiki 1acieaBaHHA: y paMKax paOoThbl OblII BEIByYaHBI TIAPITHIYHBIS
acrekThl (hapMipaBaHHA JasUIbHACLI NIEpcaHaly, cicTaMma (papMmipaBaHH JasIbHACII
nepcanainy [ITYII «CkaitJlaiiTTpancy 1 pacnpaniaBanbl paKaMeHAallbli na
ynackaHaJleHH1 CICT3MBI 3 pa3ilikaM dKaHaMiuHai 3(eKThIYHACI MpanaHaBaHara
KOMIUIEKCY MepaIpbleMCTBay.

DJieMeHThI HABYKOBail HaBi3HbI: pacIpaliaBaHbl pIKaMeHalbll na
ynackaHalleHH1 CICTAMBbI (papMipaBaHHs JIasJIbHACII TIepcaHaly
[ITVYII «CxkaitJIaittTTpancy.

Bo6s1acupb npbIMsiHEHHSI aTPBIMAHBIX BbIHIKAY: KaJpaBas MadiThIKa
[ITVYII «CkaitJlaiiTTpancy, mpaanpbsieMcTBay TpaHCHApTHAHN TajliHbl 1 HIIBIX
npaanpsieMcTBay PacmyOmiki benapycs.

A¥Tap mpaiibl mauBsippKae, To IpbIBEA3EHBIA ¥ €1 MaTAPBISUIBI IPAaBUIbHA 1
a0'eKThIYHA aJUIFOCTPOYBAIOLb CTaH JIOCJIEIHAra Mparscy, a yCce 3arna3pluanbls 3
JITapaTypHBIX 1 IHIIBIX KPBIHILL TIAPITHIYHBISL, METaAANar1uHbIS 1 METaAbIYHbIS
najJakd3HHI 1 KaHIPMIBI CympaBapKarolia Cracklikami Ha 1X ayTapa.



GENERAL CHARACTERISTIC OF THESIS

Master thesis: 78 pages, 16 images, 15 tables, 40 sources, 4 applications.

Keywords: PERSONNEL, MANAGEMENT SYSTEM, LOYALTY,
PERFORMANCE, EVALUATION METHODS, PERFORMANCE ASSESSMENT,
ECONOMIC EFFECT

Object of research — personnel of PTUE «SkailLaitTrans».

Subject of research — system of personnel loyalty formation.

Work purpose: to develop measures aimed at increasing the level of loyalty of
the personnel of PTUE «SkaiLaitTrans».

Results of a research: as part of the thesis, theoretical aspects of personnel
loyalty formation, system of personnel loyalty formation of PTUE «SkaiLaitTrans»
were studied and recommendations on system improvement were developed with
calculation of economic efficiency of the proposed set of measures.

Elements of scientific novelty: recommendations on improvement of the
system of formation of loyalty of personnel of PTUE «SkaiLaitTrans» have been
developed.

Field of possible practical application: The field of application of the results
obtained: personnel policy of PTUE «SkaiLaitTrans», transport industry enterprises
and other enterprises of the Republic of Belarus.

The author of the thesis confirms that the settlement and analytical material
given in it correctly and objectively reflects a condition of the studied process, and all
theoretical, methodological and methodical provisions and concepts borrowed from
literary and other sources are followed by references to their authors.
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