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OBIIAA XAPAKTEPUCTUKA PABOTbI

JIMHHOCTHBIE OCOBEHHOCTH, KAPBEPHBIE [IIPEJIIOYTEHHMA,
MOTUBAIIUA K KAPBEPE, KAPBEPHBIE OPUEHTAIINN, KAPHEPHASA
CAMOD®DEKTUBHOCTD, KOPPEJISILIMOHHBIM AHAJIN3, ®AKTOPHbBIN
AHAJIN3, BUBHEC-TPEHUHT

Lens paboThl — ONpeneanuTh HATMYMEe B3aUMOCBSI3H JUMYHOCTHBIX 0COOEHHOCTEN
Y KapbEPHBIX MPEANOYTEHUH Yy nepcoHana I'T-kommanum.

Teopernyeckas 3HAYMMOCTh pabOTHl — HCCIEAOBAHUE TIPOBOJAUTCS HA BHIOOPKE
pabotHukoB mnpeanpustus u3 cheprr IT, sBisromeiics COBpeMEHHOW OTpaciblo,
pa3BUTHE KOTOPOM B HAIIEN CTPaHE HAYaJ0Ch OTHOCUTEIBHO HEAABHO. B cBA3M ¢ ueM
JIOTIOJTHUTENbHBIE UCCIIEIOBAHUS B 3TOM 00J1aCTH Ha OEJI0PYCCKOM BBIOOPKE MOIOIHST
JAHHBIE U YCUJIST TOHUMAHHE TICUXO0JIOTMHU 3TOM OTpacu.

[IpakTUueckass 3HAYMMOCTh pabOThl — PE3yJIbTaThl aHalIM3a B3aHMMOCBS3U
KapbePHBIX MPEANOYTEHUN U TMIHOCTHBIX 0COOCHHOCTEN MOTYT OBITh UCITOJIH30BAHBI
JUTSI CO3/1aHus OM3HEC-TPEHWHTOB aIalTalllK MepcoHaa. Takxke
B pe3yJIbTaTe HCCICIOBAHUS TOSBISIETCS MHCTPYMEHT BIUSHUS U YIPABICHUS
oTOOpOM TepcoHaja, pPa3BUTHUS KAHIWTATOB Ha JTamax, MpeIlIeCTBYIOUNX
TPYJIOYyCTPONCTBY (Uepe3 JOMOTHUTENbHbIE TPEHUHTH B IIKOJIaX, YHUBEPCUTETAX ).

OOBEKT ucciaeaoBaHusl — KapbepHbIE MPEATIOUTEHUS NMePCOHAIa U JIMYHOCTHBIE
OCOOEHHOCTH.

[Ipenmer wuccienoBaHUsT — B3aUMOCBSI3b KApbEPHBIX MPEANOYTCHHN U
JUYHOCTHBIX ocoOeHHocTel nepconana [T-kommannn.

Pe3ynbTaThl HCcCnen0BaHUA:

1. YTouHeHO conepKaHUE TMOHSITHUSl «KAphEpPHBIE MPEANOYTEHUS MEepCOoHANa» B

npodeccuoHaTbHOM CaMOOIPEACICHUN TUYHOCTH.

2. Ha ocHoBanuu paboThl NpennpusitTis ObLI MPOBEJIEH aHAJIU3 MEXaHU3MOB

otOOpa M aganTaIuy IepcoHaa.

3. OmpeneneHbl METOMWKH JUIsl JTUATHOCTUKU KapbhEPHBIX  MPEAMOYTECHUIN

nepcoHasga KOMIIAHUH.
4. BrpisBineHbl (haKTOPBI, JTOKA3bIBAIOIIME B3aUMOCBSI3b MEXKAY JUYHOCTHBIMU
O0COOEHHOCTSIMU U KapbEePHBIMU MPEATIOUYTEHUSIMH.

5. Pazpaboran Ou3HEC-TpEHUHT, KOTOPBIN MPEAI0KEH KOMIIaHUU
COOO «CucreMHble TEXHOJOTHM» MJII BHEIPEHUS C LEIbI0 YIPABICHUS
KapbEPHBIMH MPEANOYTEHUSIMU NTEPCOHATIOM KOMITAHUH.

Marucrepckas auccepramnus coaepxut 90 crpanuil, 8 wnTocTpanui, 7 Ta0muIl,

36 UCTOYHUKOB, 2 TPUIIOKEHUS.



AI'YJIBHASA XAPAKTAPBICTBIKA PABOTbBI

ACABJIIBACHI ACOBbbI, KAP’EPHbIA TIIEPABAIT, MATbBIBALbBIA
JA KAP’EPHI, KAP’EPHBIA APBIEHTAIIBII, KAP’EPHASA
CAMAD®EKTBIYHACIb, KAPRJIAIBIMHBI AHAJII3, ®AKTAPHBI AHAJII3,
BIBHEC-TPOHIHI

Mbta paboThl — BBI3HAYBIIL HASYHACIIH Y3aeMacyBsI31 ac00aCHBIX acadmiBacusy 1
Kap’epHbIX nepaBar y nepcanany [T-kamnanii.

TaapaTeiunast 3nayHacup padoTel — JlacnegaBaHHe MpaBOA3IIIA HA BHIOAPIIHI
pabotHikay mpaanpeiemcTBa 3 chepol IT, skas 3’symserna cydacHail TalliHOM,
pa3BilIE SIKOW y Hallail KpaiHe Madajocs aaHOCHA HsjaayHa. Y CyBsA31 3 YbIM
JalaTKOBBIS JaclieflaBaHHI y TITail rajiHe Ha Oejapyckail BbIOApIbl MAmoOYHSIIb
TaA3€HBIS 1 Y3MOIHSAIh pa3yMeHHE TICIXaJIOT11 TITal TaliHb.

[IpakThiuHass 3HAYHACIh Pa0OTHl — BBIHIKI aHA3y Yy3aeMacyBs3l Kap epHBIX
nepaBar 1 acoOacHBIX acabmiBacisfy MOTYIb OBILb BBIKAPBHICTAHBI ISl CTBAPIHHS
Oi3HEC-TpAIHIHray ajamnTaipli mnepcaHany. Takcama ¥ BBIHIKY JacielaBaHHS
3’gaynsgenia 1HCTPYMEHT VIUIBIBY 1 KipaBaHHsA aabopaM mepcaHaily, pa3Billlls
KaHJbITaTay Ha 3Tamax, AKis NarspiAHIYaoLb MpalayiaIkaBaHHIo (1pa3 1aJaTKOBBISA
TPAHIHT1 ¥ IIKOJIaX, YHIBEPCITITAX).

AOQ’eKkT pgacienaBaHHS — Kap’epHBIS IiepaBari ImepcaHaiay 1 acoOacHbIA
acabmiBaciii.
[Ipanmer nacnenaBaHHS — Y3aeMacyBsi3b Kap €pHBIX IepaBar 1 acoOacHbBIX

acabOumiBacisy nepcanany [ T-kammanii.
Brinik nacnenaBaHHsy:

1. YpaknagHeHa 3MeCT TMaHAII «Kap €pHBIS TepaBari TMEpcaHaly» vy
npad)eciiiHbIM CaMaBbI3HAYdHHI aCOOHI.

2. Ha mancraBe mpansl mpainpbieMcTBa Obly MpaBen3eHbl aHali3 MeXaHi3May
an0opy 1 aganTalipli IepcaHay.

3. BesHayansl MeTOABIKI MJIs JBIATHOCTBIKI Kap’€pHBIX TIepaBar MepcaHary
KaMIaHil.

4. Boiaynensl (axTapbl, SKis JaKa3Balolb y3aeMacyBsi3b MaMiX acoOACHBIMI
aca0JiBacisiMi 1 Kap’epHBIMI MepaBarami.

5. PacmpanaBansl 613HeC-TpaHIHT, siKi npanaHaBanbl kamnanii CTAA «CicTaMHBISA
TOXHAJIOT1» I VKapaHeHHs 3 MATall KipaBaHHS Kap epHbIMI IiepaBarami
nepcaHaiaM KaMIaHii.

Maricrapckas apicepranbisa yTpbeiMitiBae 90 crapoHak, 8 1Tr0CcTpalibiid, 7 Tadmii, 36

KPBIHIL, 2 TIPBIKJIaJaHHS.



GENERAL CHARACTERISTIC OF WORK

PERSONAL CHARACTERISTICS, CAREER PREFERENCES, CAREER
MOTIVATION, CAREER ORIENTATIONS, CAREER SELF-EFFICACY,
CORRELATION ANALYSIS, FACTOR ANALYSIS, BUSINESS TRAINING

The purpose of the work is to determine whether there is a relationship between
personal characteristics and career preferences of the IT company’s staff.

Theoretical significance of the work is that the study is conducted on a sample of
employees from the IT sector, which is a modern industry, the development of which
in our country began relatively recently. In this regard, additional research in this area
on the Belarusian sample will add to the data and strengthen the understanding of the
psychology of this industry.

Practical significance of the work is that the results of the analysis of the
relationship between career preferences and personal characteristics can be used to
create business trainings for personnel adaptation. As a result of the research, a tool for
influencing and managing the selection of personnel, developing candidates at the
stages preceding employment (through additional training in schools and universities)
appears.

Object of research are career preferences of the staff and personal characteristics.

Subject of research is relationship between career preferences and personal
characteristics of I'T company personnel.

Research result:

1. The content of the concept «career preferences of staff» in professional

self-determination of the individual is clarified.

2. Ased on the company’s work, an analysis of the mechanisms for selecting and

adapting staff was carried out.

3. Defined methods for diagnosing career preferences of the company’s staff.

4. ldentified factors that prove the relationship between personal characteristics

and career preferences.

5. Developed a business training, which is offered to the company «System

technologies» for implementation in order to manage career preferences of the company’s
staff.

The master’s thesis contains 90 pages, 8 illustrations, 7 tables, 36 sources, 2
applications.



