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OBLIAA XAPAKTEPUCTHUKA PABOTbI

Pa6ora 54 c., 3 4., 8 puc., 11 ta6:n., 28 ucrounnkos,4 nmpui.

MOTUBALUA " CTUMYJINPOBAHUE I[TEPCOHAUJIA,
I[IOTPEBHOCTH, MOTHUBbLI, CTUMYVYJIbl, TEOPMU MOTHUBALNMU,
METObI MOTUBALINN.

Llenv pabomwvr — pa3paboTka W ampoOanus MOJXOJ0B MOTHBAIMU TPYIa
pabotaukoB Ha OO0 «FOHUKCY.

Obvexkm uccnedosanusi — METOAbl MOTHBALlUM M CTUMYJIMPOBAHUSA TpyAa
pabOTHUKOB B OPTaHU3ALINH.

Ilpeomem uccnedoéanus — TEXHOJOTMM MOTHBAllMM II€pCOHAaia B
cTtpoutenbHo komnanuu Ha npumepe OO0 «HOHUKCEY.

3adauu uccnedosanus: WM3y4YUTh TEOPETUUYECKHUE AaCMEKThl MOTHUBALUU
NEPCOHANIA; MPOAHAIU3UPOBATh CYIIECTBYIOIIYIO CUCTEMY MOTHMBAalMK TpyAa Ha
NpeaNpUsITHH; pa3paboTaTh U BHEAPUTH HOBBIE MOAXOJbI MOTHUBAIIMM TpyJa Ha
00O «¥OHHuKCY.

B wmarucrepckoil auccepranud paboTe H3YyYEeH U CHUCTEMaTHU3WPOBAH
maTepuad 1o OOBEKTy, NpeaMeTy M 3ajadaMm ucciegoBanus. Ha ocHoBe
IPOU3BOJICTBEHHOM JTOKYMEHTAalUMU MPOAHAIM3UPOBAH KaapoBbiil cocta OO0
«fOHuKC», TOKazaTeNd W3MEHEHHs YHCIEHHOCTH paboTHUKOB. W3ydeHol u
0000111eHb! pe3yIbTaThl JIEATEIBHOCTH 10 MOTHBAIUMM nepcoHana. Ilpeniaoxen u
anpoOHpOBaH HOBBIHM MOAXO/ JUIS MOBBILIEHUS! MOTUBALIUU TPYAA.

IIpakTrueckou 3HaYUMOCTBIO paboThl  SABISIETCS BO3MOKHOCTb
UCIIOJIb30BaHUs MPEAIaraeéMoro Mmojaxo/ia B ONpeieIeHIH KPUTHUECKUX (HaKTOpOB,
BJIMSIONINX HA Pe3yJbTaThl TPYJa, C LIEJbIO MOBBIIICHNS MOTHUBAIMN PaOOTHHUKOB

000 «lOnukcey.



GENERAL PAPER DESCRIPTION

Paper 54 pages, 3 parts, 8 pictures, 11 charts, 28 sources, 4 annexes

PERSONNEL MOTIVATION AND STIMULATION, NEEDS, MOTIVES,
INCENTIVES, THEORIES OF MOTIVATION, METHODS OF MOTIVATION.

The aim of the work is to develop and test approaches to employee labor
motivation at «Unix» LLC.

The object of research - methods of motivation and stimulation of labor of
employees in the organization.

Subject of research — personnel motivation technologies in a construction
company using the example of «Unix» LLC.

«Unix» LLC personnel.

Research tasks: to study theoretical aspects of personnel motivation; to
analyze the existing system of labor motivation at the enterprise; to develop and
implement new approaches to labor motivation at «Unix» LLC.

In the master's thesis the material on the object, subject and tasks of research
was studied and systematized. On the basis of production documentation the
personnel structure of OJSC «Unix» was analyzed, as well as indicators of changes
in the number of employees. The results of activity on personnel motivation were
studied and generalized. A new approach to increasing labour motivation was
proposed and tested.

The practical significance of the work is the possibility of using the proposed
approach in determining critical factors affecting labor results in order to increase
the motivation of employees of OJSC «Unix».



AI'YJIBHAS XAPAKTAPBICTBIKA ITPAIIBI
[Ipama 54 c., 3 4., 8 mai., 11 Tab., 28 kpeIHil, 4 TPHIM.

MATBIBALIBIA 1 CTBIMVYJISIBAHHE TIIEPCAHAIJIA, ITATPOBbI,
MATBIBbBI, CTBIMVYIJIBI, TOOPBIA MATBIBALIBIL, METAJIbI MATBIBAIIBII.

MbTta mparpl — pacrparoyka i ampaOaribls MaabIXo1ay MaThIBAIlbll MPAIlbI
pabotHikay Ha TAA «tOHIKCY.

AG'exT pnacnenaBaHHS — METaJbl MAaTbIBAIbll 1 CTHIMYJSIBAHHSA Mpallbl
paboTHIKAY y apraHi3allbli.

[Ipanmer gacnegaBaHHs — TAXHAJIOTI MaThIBallbIl MepcaHany ¥ OynayHidan
Kamriadii Ha npbikiaaze TAA «tOHike».

3amaybl AaciefaBaHHsS: BBIBYYBILb TIApITHIYHBIA ACHEKThl MaThIBaIlbli
nepcaHaly; TpaaHali3aBallb ICHYIOYYI0 CICTAMY MaThIBaIlbli Mpaibl Ha
IpaJnpbIEMCTBE; pacipaliaBallb 1 yKapaHillb HOBBIS MMaJIbIXOIbI MAThIBAIIbIl MPAIlbI
Ha TAA «IOHikcy.

VY wmarictapckail JApIcepTallbli TMpanbl BBIByYaHbl 1 CICTIMaThI3aBaHbI
MaTIphIsUT Ma ab'ekue, mpaaMene 1 3aj1ayam gacienaBadis. Ha acHoBe BbITBopuaii
JaKyMEHTaIIbIl TTpaaHaiti3aBanbl kaapaBbl ckial TAA «HOHIKCY», maka34ybiKi 3MEHBI
KoJIbKacili paboTHikay. BeiBy4aHsl 1 abaryIbHEHBI BBIHIKI A3€HHACIII TTa MaThIBAIbI1
nepcanany. IlpamanaBanbl 1 ampabaBaHbl HOBBI MAJBIXOJA JUISL TIaBBIIIPHHSA
MaThIBaIlbIl TPAIIbI.

[IpakThryHail 3HAYHACIIO Mpanbl 3'Syydenia MardyelMacilb BbIKAPBICTAHHS
IpanaHaBaHara najJbIXoy ¥ BbI3HAUSHHI KPBITHIYHBIX (haKkTapay, AKis YIUIBIBAIOLb
Ha BBIHIKI Mpallbl, 3 MATall MaBBIIIPHHS MaThIBallbll padoTHIKaY TAA «tOHIKCY.
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