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OBILIAA XAPAKTEPUCTUKA PABOTbBI

KmroueBsie cnoa: [IOJBOP, OTBOP, TEXHOJIOI'US, METOIUKA,
[TPOOECCHUOHAJIBHO BAXXHBIE KAYECTBA, YPOBEHb PA3BUTHA TIBK,
NCCIEAOBAHUE, COBEPIHEHCTBOBAHUE, CTAHAAPTU3ALIMA YPOBHA
PA3BUTUA [IBK, ITEPCOHAJIL.

Leap paGoThl: YCOBEPIIEHCTBOBATh TEXHOJOTHIO TMoadopa U orbopa
nepconana B OAO «MHTerpam.

AKTYaJBbHOCTh PadOThI: Ha CETrOHSIIHUN IEeHb YPOBEHb KauecTBa 1oa0opa u
orOopa TMepcoHajna, s SBISETCS KIIOUEBHIM MOMEHTOM [UIsl Pa3BUTHUS JIOOOM
opranmzanuu. Kiaccudyeckue metonsl moabdopa U orbopa IepcoHalla HE MOTYT
o0OecreunTh B MOJHOM O0BEME OPraHM3aAlMI0 KBATH(YHUIMPOBAHHBIM IEPCOHAIIOM.
3atpaThl Ha OOy4YeHHME U aJanTallio I[epCOHaja MOTYT HE OIpaBIaThCs.
HeobOxomuMocTh B KBaTM(PHUIMPOBAHHOM IE€pPCOHAla PAcTeT C KaXKIbIM TOJIOM, B
CJIEJICTBUU Pa3BUTHH TEXHOJOTHM U MOBBIIICHHE KOHKYPEHIIMM HA MHUPOBOM PBIHKE.
AKTyaJIbHOCTh TEMBI O0YCIIOBJIEHA COCTaBOM IepcoHasia B opranuzanuu (oonee 50%
COTPYJIHUKOB SIBJISIIOTCS OCHOBHBIMH pabOYMMM), a TaKKe MPaKTUKONM MHOTHX
KPYNHBIX KOMIIAHMM B OTKa3e OT KIACCHYECKMX METOJ0OB M TMEepexoa K
HETPaJUIIMOHHBIM METO/IaM 0100pa U 0TOOpa MepcoHaa.

O0bekT wuccjlegoBaHMsA: Tpoliecc Moadopa M OTOOpa IMepcoHanda B
OpraHHu3aIy.

IIpeameT uccie10BaHusi: COBEPILIEHCTBOBAHUE TEXHOJIOTUH 110A00pa 1 0TOOpa
nepcoHana Ha pabouue cneunanbHocTd B OAO «MHTerpam».

Metoabl ucciaenoBaHusi. B Marucrepckom aHMccepTaliMM  MCIOJIB30BAJICSA
CUCTEeMHBIN TOAXOJ K aHaJIMW3y METOJOB Mojabopa M oTOOpa MepcoHala, METOJ
AKCIIEPTHBIX OIICHOK, TECTUPOBAHUE, KOPPEISLIMOHHBIN aHAU3.

[TomydeHHble pe3ynbTaThl U UX HOBU3HA!

— YCTaHOBJICHO HaJHM4YWE€ B3aUMOCBS3U MEXKIY YPOBHEM Mpo¢eCcCHOHAIHLHO
BaXXHBIX KAuyeCTB M TMOKa3zaTeleM 3(QQEKTUBHOCTH TPYAOBOM AEATEIbHOCTH, UTO
MO3BOJIIET MCIOJb30BaTh JAaHHBIE JJIs ONTUMU3ALMU Mpolecca nmogoopa u otdopa
HepcoHaIa;

— olpezesieH ypOBEHb pPa3BUTHUS NMPO(PECCHOHAIBHO BaXKHBIX KAueCTB Cpeau
nepcoHana npodeccuil HaJaauyuK TEXHOJIOTHUYECKOTO OOOPYJIOBaHMS WM HCHBITATEINb
JeTaneu u npuoopoB,;

— TpoBeleHa  CTaHAapTU3aLUs METOJIUK ONpeAeNeHUs]  YpOBHSA
npo(heCCHOHANBHO Ba)KHBIX KauyecTB JUIsl MPOQEcCHil HalaAuuK TEXHOJOTHYECKOTO
000pYyI0BaHUS U UCTIBITATEIb JETANCH U IPUOOPOB.

— pa3paboTaHa METOJMKa COBEPIICHCTBOBAHUS TEXHOJOTUM Toadopa u
otOopa mepcoHana.



CtpykTypa 1 00BbeM AMCCEpTALMK: BBEJACHHE, 3 TJIaBbl, 3aKJIIOUEHUE, CIIUCOK
UCIOJIb3YEeMON TUTEPaTyphl, 9 mpuioxkeHuil, 22 pucynka, 15 tabmuu. O6bem padboTsl
coctaBisieT 43 crpaHuubl. CHOUCOK HCHOJB3YEMOW JHMTEpPaTypbl cocTaBisier 45
ucTouyHNKOB. O0BEM mpuioxkeHui coctaBisiet 41 cTpanuna.



GENERAL CHARACTERISTICS

Key words: choice, selection, technology, method, professionally important
qualities, professionally important qualities’ development level, research,
improvement, standardization of professional important qualities’ level development,
stuff.

The aim of the research: to improve technology of choice and selection of
stuff in company «Integral».

Nowadays the level of quality of selection and choice of stuff is a key moment
for the development of any organization. Classic methods of selection and choice of
stuff can’t provide organization with qualified stuff in full volume. Expenses to
education and adaptation of stuff may not be justified. Necessity in qualified stuff is
growing every day, as the result of development of technologies and growing of
competition at the world market. Relevance of the topic relates to composition of stuff
of organization (more than 50% of employees are the main workers), and to the practice
of many companies in rejection of classic methods and transition to unconventional
methods of selection and choice of stuff.

The object of the research — process of selection and choice of stuff of
organization.

The subject of the research — development of technology of selection and
choice of stuff for working specialties on the example of public limited company
«Integral».

Methods of the research: In dissertation we used systematic approach to the
analysis of methods of choice and selection of stuff, method of expert estimates,
testing, correlation analysis.

Results of the research and their originality:

— We made a connection between the level of professionally important qualities
and the indicator of efficiency of professional activity;

— We determined the level of development of professionally important qualities
among stuff of professions of process equipment adjuster and instrument and details
tester.

— We carried out the standardization of techniques of determination of
professionally important qualities’ level for professions of process equipment adjuster
and instrument and details tester.

— We developed the method of improvement of technology of choice and
selection of stuff.

Structure and volume of dissertation: General Characteristics, Introduction,
3 Chapters, Conclusion, Bibliography, 9 attachments, 22 pictures, 15 tables. The
volume of dissertation is 43 pages. Bibliography consist of 45 sources. The volume of
attachments is 41 pages.



ATI'YJIBHAS XAPAKTAPBICTBIKA ITPAILBI

KmouaBerss cnoser; ITAJIBOP, AJIBOP, TOHAJIOI'IA, METOIBIKA,
[IPA®ECIMHA BAXHBISI  SIKACLI, POBEHb PA3BILI IIBS,
JNACJIIEJABAHHE, JACKAHAJIEHHE, CTAHJIAPTBI3AIIBIAA POYHA
PA3BILIA [IBS, TIEPCAHAJL

MbaTa mpanbl: yaacKaHaIlb TIXHAJIOTIIO Maadopy 1 amdopy mepcaHary ¥
AAT “InTerpan’.

AKTyajJlbHACIb MPalbl: HA CEHHAIIHI I3¢Hb POBEHB SKACI Maa00py 1 amdopy
nepcaHaiy, 3’siyJiselia KII0YaBbIM MOMAaHTaM IS Pas3Bilild Jir00ail apraHi3allbli.
Kiaciunbis metaapl magbopy 1 anbopy nepcaHary He MOTYIlh 3a05CIIEUBIIb Y ITOYHBIM
ab’eMe apranizalilo KBadipikaBaHbIM IepcaHalaM. BpimaTki Ha HaBY4Y?HHE 1
aJanTanpllo IepcaHally MOTyIb He amnpayaaunua. Ilarpsba y kBamidikaBaHBIM
nepcaHaje pacle 3 KOXKHBIM rojiaM, y BBIHIKY pa3Billlls TIXHAJIOTIHA 1 MaJBBIIIIHHE
KaHKYpOHIIbIl Ha CYCBETHBIM PBIHKY. AKTyalbHAacllb T3Mbl aOyMOyJeHa CKJaaaM
nepcaHaiy y aprasizansl (60iasm 3a 50% cynpaioyHikay 3’syJisiolia acCHOYHbIMI
IpaloyHbIMi), a TakcaMa IMpakThikail MHOTriX OYyWHBIX KaMmIaHiii y aaMoBe aj
KJIACIYHBIX METajay 1 Tepaxoj] Ja HETPaJbIIBIMHBIX MeTajay Magdoopy 1 agdoopy
nepcaHaiy.

A0'eKT JacieaaBaHHs: MpalpC Nagoopy 1 aadopy nepcaHaty ¥ apratizaibli.

IIpaamer paacaenaBaHHs: JacKaHAJICHHE THIHAIOTIT mambopy 1 agdbopy
nepcaHaly Ha npanoyHsis creupisuibHacl y AAT “Intarpan’.

Meranel naciemaBaHHS. Y MaricTapckail JbICepTallbli  BBIKAPHICTOYBAYCS
CHICTAMHBI TAJABIXOJl Jla aHami3y MeTajgay mnaadoopy 1 ambopy mepcaHanmy, MeTaj
AKCIIEPTHBIX al[PHAK, TICTABAaHHE, KAPAJISIIBIMHBI aHAI3.

ATpbIMaHbIsl BBIHIKI 11X HaBI3HA!

— yCTaJIsiBaHa HasyHacllb y3aeMacyBsi3l NMaMDK pOyHeM mpadeciiiHa BaKHbBIX
AKaclsly 1 Tmaka3HiKaM J(EeKThlyHAcIll MpaloyHall YbIHHACI, IITO Ja3Bajse
CKaphICTAIlb Ta/I3EHBIS JIJIS alThIMI3allbll paIncy naadopy 1 andopy nepcaHaity;

— BBI3HAYBIHBI POBEHb pa3Bilis TmpadeciiiHa BaXXHBIX SKACISLY CSPOJT
nepcaHary mpadeciii HaJdaJHIK TOHAJariyHara a0cajsiBaHHA 1 BbIIpabaBaIbHIK
JDTANSY 1 IPBLIa;

— MpaBea3eHa CTaHIAPTHI3AIbIsl METOMABIK BBI3HAYDHHS POYHs TmpadeciiiHa
BOXHBIX sKacisly Juis  mpadecii HamagHiK —THHAJariyHara aOcaisiBaHHS 1
BBITIPa0aBANIbHIK JDTAJIAAY 1 IPHLIA,

— pacrpariaBaHa METOJbIKa JAacKaHAJCHHS TAIXHAJOTIl mambopy 1 anbdopy
nepcaHaiy.

Ctpyktypa 1 ab’eM Jwiceprallii; YBOJ31HBI, 3 YaCTKi, 3HSIBOJICHHE, CIIIC
KapbICTaHail jiTapatypsl, 9 mamarkay, 22 MmamtoHki, 15 tabmin. AG’em mpanbl 43



craponak. Cmic KappIcTaHail JiTapaTypel ckiamgae 45 kpbHI. AO’eM mamarkay
ckianae 41 craponak.
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