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AHHOTAIIMA
B3aumocssasb npo¢ecCuOHAIBLHOI0 MOBeACHUSA nepcoHaja U
MEKJIUYHOCTHOTO B3aUMOJECTBUS B TPYAOBOM KOJLIEKTHBE: TeHIAePHbIi
acHeKT: aHHOTalUMs K JAWIUIOMHOM pabore / Bmamumup IlerpoBuu /[lynapes;
dakynbTeT (puiiocopuu M COLMANBHBIX Hayk; Kadeapa coUUanbHON paboThl U
peabWIUTOJIOTUY; Hay4d. pykoBoauTelb BopobreBa CBemniana BukTtopoBHa,
KaHauaaT Guaoco@CcKux HAyK, JOICHT.

Lenp pa®oTHI: BBISIBUTH U OOOCHOBATh B3aMMOCBSI3b MPOQECCHOHATBHOTO
MOBEJICHUSI TMEPCOHAIa W MEXKJIUYHOCTHOTO B3aUMOJECHCTBUSL B TPYJI0OBOM
KOJUJIEKTUBE B T€HJIEPHOM aCIIEKTE.

3ajaun UCCIIeIOBAHUS:

1. [IpoBecT TeOpEeTHYECKHUN aHANIN3 MPOPECCUOHATBLHOIO MOBEICHUS
nepcoHaia U MEXIMNYHOCTHOTO B3aUMOJCHCTBHS B TPYI0BOM KOJIJIEKTUBE;

2. N3yuuth mpodeccuoHanbHOE MOBEJACHUE NEPCOHANa B 3aBUCUMOCTHU
OT reHiepHoro (hakTopa;

3. OnpenennTte KOMMYHUKAaTUBHBIE YCTAHOBKH COTPYAHUKOB MYKCKOTO
Y KEHCKOr0 KOJUIEKTUBOB,;

4, BbIssBUTH TeHJepHbIE OCOOEHHOCTH MEKJIMYHOCTHBIX OTHOIICHUN B
KOJIJIEKTHUBE;

S. Y cTaHOBUTH KOPPEIALMOHHYIO CBSI3b MTPO(ECCHOHATBHOTO MTOBEACHUS
1 KOMMYHUKATHUBHBIX YCTAHOBOK B MY>KCKOM U KE€HCKOM TPYAOBBIX KOJIJIEKTUBAX;

6. BBISIBUTE KOPPESLMOHHYIO CBSI3b NMPO(ECCUOHATBHOTO MOBEICHUS U
MEKJIMYHOCTHBIX OTHOIIEHUN B MY>KCKOM U KEHCKOM TPYJ0BOM KOJIJIEKTHBAX;

7. Pa3paboTtath pekoMeHJaUMKW 1O COLMAIBHO-TICUXOJIOTHYECKOMY
COTPOBOK/ICHUIO TOMOTE€HHBIX TPYJIOBBIX KOJUIEKTHBOB.

OOBeKT uccienoBanus — MPoPecCUoHaATLHOE MOBEICHUE MIEPCOHAIA.

[IpeameT uccienoBaHusi — B3aUMOCBS3H MPOQPECCHOHAIBHOTO TOBEACHHS
MepcoHajga M MEXKIUYHOCTHOTO B3aWMOJICUCTBUS B TPYJOBOM KOJIJIEKTUBE
(reHepHBIN acIeKT).

JlurioMHast paboTa BKJIIOYAET B CBOKO CTPYKTYPY CIECAYIOIIHUE SJIEMEHTHI:
BBEJCHUE, OCHOBHYIO YacCTh, COCTOSIIYID M3 JBYX TIJaB, 3aKJIIOYEHUE, CIHUCOK
WCITOJIb30BAaHHBIX UCTOYHUKOB M3 60 HanMmeHoBaHwii. OOmMii 00BEM TUTIIIOMHON
paboThl — 56 cTpanuil.

B nepBoii riaBe mpoBOJUTCS TECOPETUUECKUN aHaU3 MPOQPECcCHOHATBHOTO
MOBEJICHUSI TIEPCOHAIa W MEKJIUYHOCTHOTO B3aUMOJCHCTBUS B TPYJI0BOM
KOJIJICKTHURE.

Bo BTOpO# Ty1aBe MPOBOAMUTCS IMITUPUUYECKOE MCCIICIOBAHUE B3aUMOCBSI3U
poheCCUOHAIBHOTO MOBEACHHUS MEePCOHANIa U MEKJIMYHOCTHOTO B3aWMOJICHCTBUS
B TPY/I0BOM KOJJICKTHUBE.

BpiBo#bl HMMEIOT MPAKTUYECKYI0 3HAYUMOCTb M MOTYT MPUMEHSTHCA
MCUXOJIOTAMH M PYKOBOJMUTENSIMM  JUIsl ~ OpPraHu3allid  COLMAIbHO-
MICUXOJIOTUYECKOTO COMPOBOK/ICHHSI TOMOT€HHBIX KOJJIEKTUBOB.



RESUME

The relationship of professional behavior of staff and interpersonal
interaction in the workplace: gender aspect: summary of the thesis / Uladzimir
Petrovich Dudarau; Faculty of Philosophy and Social Sciences; Department of
Social Work and Rehabilitation; scientific director Vorob'yeva Svetlana
Viktorovna, Candidate of Philosophy, associate professor.

Obijective: to identify and justify the relationship of professional behavior of
staff and interpersonal interaction in the work team in the gender aspect.

Objectives of the study:

1. To conduct a theoretical analysis of the professional behavior of staff and
interpersonal interaction in the workplace;

2. To study the professional behavior of staff, depending on gender;

3. To determine the communicative attitudes of employees of male and
female groups;

4. Identify gender-specific interpersonal relationships in the team;

5. To establish a correlation of professional behavior and communication
attitudes in male and female labor collectives;

6. ldentify the correlation of professional behavior and interpersonal
relationships in male and female labor collectives;

7. Develop recommendations for the socio-psychological support of
homogeneous work collectives.

The object of study is the professional behavior of staff.

The subject of the research is the interrelation of professional behavior of
personnel and interpersonal interaction in a work collective (gender aspect).

The thesis includes in its structure the following elements: introduction, the
main part consisting of two chapters, conclusion, list of references from 60 items.
The total amount of the thesis — 56 pages.

The first chapter provides a theoretical analysis of the professional behavior
of staff and interpersonal interaction in the workforce.

The second chapter is an empirical study of the relationship of professional
behavior of staff and interpersonal interaction in the workforce.

The findings are of practical importance and can be used by psychologists
and leaders to organize the socio-psychological support of homogeneous groups.



