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«IIpodeccuoHaNBHBIN CTPECC, TUNBI HHTEPIEPCOHAJIBHOI0 OBEACHUS U
JIMYHOCTHBIE 0COOEHHOCTH CTYIeHTOB HanpaBJjeHus "CounajabHoe
NnpoeKTupoBanme'»

JunomHast padora: 67 c., 49 HCTOUHHUKOB, 4 IPUIIOKEHUS.

KawueBbie caoBa: DOMOILMOHAJIBHOE BbBII'OPAHUE, CTPECC,
MEXJIMYHOCTHBIE OTHOIUIEHUA, KOMMYHUKAILIMA, METOIMKA,
NCCIELJOBAHUME, KOPPEJIALMA, ITPOEKT

O0beKT ncciel0BaHus — CTYJACHTBl JTHEBHOW U 3a04HOM (POpPMBI 00yUEeHHUS
cnenuanbHOCTH «COolMaIbHOE MPOEKTUPOBAHUEY.

Leab padoTsl — onpesesieHne ypoBHS NPOPECCHOHAIBHOIO CTpEcca, TUIIOB
MHTEPIIEPCOHATBHOIO TOBEACHUS U JMYHOCTHBIX OCOOEHHOCTEH y CTYIEHTOB
HarpasiaeHus «COUaIbHOE TPOEKTUPOBAHKE.

MeToabl HCCJIEI0BAHMA: AHAIN3 HAy4YHO-METOJMYECKOW JINTEpPaTypHl,
KOJIMYECTBEHHO-KAUYECTBEHHBI aHAINW3, CTAaTUCTHYECKUE METOAbl 00paboTKu
nansbix (Kosaddunuent panrooit koppensiiuu CriupMeHa), UHTEPBbIOUPOBAHHUE,
TECTUPOBAaHUE COMIACHO MeToaukaM «ONpocHUK BbIropaHuss Macmauy,
«Metonuka HSE gns onenku mpodeccuoHanbHbIX cTpeccopoB», «lllkana
npodeccuoHanbHOro  crpecca  Crnmnmbeprepa», «MeTonuka  AMArHOCTHKU
MEXJIMYHOCTHBIX OTHOIIEeHH Jlupu» u «BocbMudaktopHblii  IuAEpCKUit
OMPOCHUK.

IMosryyeHHble pe3yabTaTbl M HX HOBH3HA: BBIBICHO OOJIBLIOE
KOJIMYECTBO THUIIOB MEKJIMYHOCTHBIX OTHOLIEHUH (OT3BIBYMBOCTH, JOBEPUYMUBOCTD,
YCTYITYUBOCTh, YBEPEHHOCTb, YIPSMCTBO, JIOMHHUPOBAHHWE, BIIACTHOCTh) U
JUYHOCTHBIX 0COOEHHOCTEN (OPUTHHAIBHOCTh, KOHTPOJIMPOBAHUE, SHEPTUUHOCTD,
IPUBSA3aHHOCTh, SMOLMOHAIBHOCTH), KOTOPBIE KOPPEIUPYIOT C CHMIITOMaMHU
OMOLIMOHAJIBHOTO BBITOPAaHMs (HMCTOLICHHWE, JENEPCOHAIU3ALNs, PEAYKLMs) U
BUJIaMH CTPECCOBOI0 BO3AEHCTBUS (IpoheccroHallbHbIE CTPECCOPHI, 1aBJICHUE Ha
pabore, HEJOCTATOK HOJIJIEPIKKH, TpeOOBaHMUS, KOHTPOJIMPOBaHHUE,
B3aMMOOTHOIICHMSI, IOJPKHOCTHBIE 00S13aHHOCTH, U3MEHEHHS ).

O6s1acTh BO3MOXKHOT0 NPAKTHYECKOT0 NPUMeHeHusi: paboTa MOXKET
crtaTh 0a30M I TPOBEACHHUS TMOBTOPHOIO  MCCIEIOBAHUSA  HM3y4aeMbIX
noKasarelield, a TaKKe MOXKET ObITh MPUMEPOM HANUCAHUS TUIIJIOMHOU paboOThI €
MCII0JIb30BAaHUEM MTPOEKTHOTO MOIXO0/1a.

ABTOp paboOTHl TOATBEPXKIAET, UYTO MPHUBEJACHHBIM B paboTe Matepuan
MPaBUILHO U OOBEKTUBHO OTPAXKAET COCTOSHHE MCCIIEAYyeMOro IMpoIlecca, a BCE
3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX M JPYTMX HCTOYHUKOB TEOPETUUYECKHUE,
METOJIOJIOTUYECKUE U METOJNYECKUE TOJIOKEHUS U KOHLIEIIIUU COMPOBOXKIAKOTCA
CCBUIKAMU HA UX aBTOPOB.
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«IIpadeciitHbI CTPIC, THINBI MEKACOOACHBIX MABOA3IH i aCO0ACHBISI
aaMeTHacUi cTyIPHTAy KIpyHKY ""CanpisiibHae npaekraBanxe'»

JlprmutomHast mipara: 67 c., 49 kpblHill, 4 MpeIKIa aHHS.

KiaouaBbisi  CJIOBBI: 3MAL[BH>1HAE BbBII'APAHHE, CTPOC,
MDKACOBACHBISA  AJIHOCIHBI, n KAMYVYHIKAIIbIS, @ METOJbIKA,
JNACJIEAABAHHE, KAPOJIALBIA, [TPAEKT

AO'eKT paciegaBaHHs — CTYIIHTHI 13EHHAH 1 3aBOYHAll (hOpPMBI HAByYaHHS
CHelbIsJIbHACII "calblsuIbHAE TTpacKTaBaHHE".

MbsTta mpanbl — BbI3HAUdHHE V3pOYHIO TmpadeciiiHara cTpacy, ThINay
Mex)acoOacCHBIX IMMaBOJ31H 1 acoOaCHBIX aJMETHACUEed Yy CTYyIPHTAy KIpYHKY
«CarnplsuibHae MpaeKTaBaHHE.

Metaabl fgacielaBaHHs: aHANI3 HaBYKOBa-METaJbluYHAW JIITapaTyphl,
KOJIbKACHA-IKAaCHbl ~aHali3, CTaTBICTBIYHBIA METaJbl ampanoyki JaJa3eHbIX
(kax¢inbieHT padraBail kKapassipell CripMeHa), 1HTIpB'IOIpaBaHHE, TICTaBaHHE
3rojlHa METOJbIKaM «ATMBITAJIbHIK BbIrapaHHs Macnau», «Metoasika HSE nms
alpPHKI mpadeciiHbix crpacapay», «lllkama mpadeciiinara crpacy Choindeprepay,
«MeTonplka JIBIITHOCTBIKI ~ MiXkacoOacHbIX angHociH Jlupw», a Tak cama
«BaceMudaxTapHsl J1A3PCKI albITATIbHIK.

ATpbIMaHbIfA BBIHIKI i iX HaBi3Ha: BbIsAYJieHA BsUIIKas KOJbKACIb ThINAY
MDKAacoOacHBIX  aJHOCIH  (cmarajjiBacilb, JaBepiiBacilb,  IaJaTaiBacilb,
yIYHEHACIb, yIapTacilb, JaMiHaBaHHE, YJIaJlapHacCIlb) 1 aCOOACHBIX aJIMETHACIICH
(appITiHAJIBHACIIB, KAHTPAJISIBAHHE, dHEPTIYHACIIb, MPBIXUTHLHACIH, SMAIIBIHHACIID),
AKisST  KapdJIoIh 3 CIMOTOMami HMallblifHara BbIrapaHHs  (3HSCUICHHE,
JPIIEpCcaHali3alblisl, PIAYKIBIL) 1 BigaMi cTpacaBara y3asesHHs (mpadeciiiHbisa
CTpaCcaphbl, MICK Ha Mpallbl, HEJAXOIl MaATPbIMKI, MaTpaOaBaHHI, KaHTpaJISBaHHE,
y3aeMaaJIHOCIHBI, CITy>KOOBBIS a0aBsI3K1, 3MEHBI).

Bobaacub MarusiMara npakThblYHara NpbIMAHEHHsI: TIpalia MoXka CTallb
0azail [ MpaBAA3€HHS MAayTOpHAra JacieJaBaHHsS BbIBYYaeMbIX Maka3dblKay, a
Takcama Mo>Ka OBIIlb MPBIKJIagaM HamicaHHs JbITUIOMHAM Tparbl 3 BEIKAPBICTAHHEM
MpacKTHAara majabIXoy.

A¥Tap mparisl manBsipjpkae, ImTo MPbIBEA3EHBI Y TIParbl MaTIPBISI paBiibHA
1 a0'eKTeIyHA aUIFOCTpOYBae CTaH JOCJIEIHAra MpaidCcy, a BCE 3ama3blyaHblsd 3
JITApaTypPHBIX 1 1HIIBIX KPBIHII TIAPITHIYHBIA, METAJANaridyHbIs 1 METaJIbIYHbIS
CTaHOBIIIIYA 1 KAHIPMIIBI CYTpaBa/KAOIIIa CIachlIKaMi Ha 1X ayTapay.
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"Professional stress, types of interpersonal behavior and personal
characteristics of students of the direction ""Social project'»

Degree paper: 67 p., 49 sources, 4 applications.

Key words: EMOTIONAL BURNOUT, STRESS, INTERPERSONAL
RELATIONSHIPS, COMMUNICATION, METHODS, RESEARCH,
CORRELATION, PROJECT.

Object of research — students of full-time and correspondence forms of
education of specialty "Social project".

Purpose of research — to determine the level of professional stress, types of
interpersonal behavior and personal characteristics of students in the direction of
"Social project".

Research methods: analysis of scientific and methodological literature,
quantitative and qualitative analysis, statistical methods of data processing
(Spearman rank correlation Coefficient), interviewing, testing according to the
methods of "Oil burnout questionnaire", "HSE method for assessing professional
stressors", "Spielberger's professional stress scale", "Liri interpersonal relations
diagnostic technique" and "Eight-Factor leadership questionnaire".

Obtained results and their novelty: a large number of types of
interpersonal relationships (responsiveness, credulity, compliance, confidence,
stubbornness, dominance, authority) and personal characteristics (originality,
control, energy, affection, emotionality), which correlate with the symptoms of
emotional burnout (exhaustion, depersonalization, reduction) and types of stress
(professional stress, pressure at work, lack of support, requirements, control,
relationships, job responsibilities, changes).

Area of possible practical application: the work can be the basis for a re-
study of the studied indicators, and can be an example of writing a degree paper by
using the project approach.

The author of the work confirms that the material given in the work correctly
and objectively reflects the state of the studied process, and all theoretical,
methodological and methodical positions and concepts borrowed from literary and
other sources are accompanied by references to their authors.



