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PEDEPAT
beiko Jlapes AnexceeBHa

«IIpumeHeHre MPOEKTHOI0 MOIX0/1a B YIPABJIeHUU MOTHBaLlMel epcoHaIa
HA MpUMepe KOPNOPATHBHOIO 00y4YeHUs»

Junomusiit mpoekt: 70 ¢., 50 uCTOUHUKOB, 7 TIPUII.

Karouessie ciaoa: MOTUBALUA, ITIEPCOHAJI, KOPIIOPATUBHOE
OBYYEHMUE, MOTUBAILIMOHHBIN [MPO®UIJIb, [TOTPEBHOCTHD,
CAMOCOBEPIIEHCTBOBAHUE, MOTHUBAILIMOHHBIMI OAKTOP,
TPYAOBASA JEATEJIBHOCTb.

OO0beKT mpoeKTa — cucTeMa KOPIOPaTUBHOIO 00YUYEHUSI.

Heab mpoekTa — MCIMOJIL30BAaHUE MPOECKTHOW METOIOJOTHU B YNPABICHUU
MOTHBAIUEN TIepcoHata Ha nmpuMepe GOpMHUPOBAHUS KOPIIOPATUBHOT'O O0YUYEHUSI.

MeToabl: TEOpEeTUYECKUN aHaIM3, TCUXOJUArHOCTUYECKHE METOIMKH,
CTaTUCTHUYECKHI MeTOJ; 00paOOTKH JTaHHBIX, POEKTHAS METOA0JIOT U

IlosyyeHHble pe3yjbTaThl U MX HOBU3HA: IPUMEHEH MPOEKTHBINA MOIXO
JUIA CUCTEMaTH3alMy TPYII IPOLECCOB IO CO3JAaHUI0 IUIAaHAa U JalIbHEHIIen
pa3pabOTKH CHCTEMBl KOPHOPAaTHUBHOIO OOYyYEHHUs, KaK OJHOTO M3 MEXaHHU3MOB
yIpaBJIeHUs MOTHUBAIMEH epcoHaa.

O0s1acTh  BO3MOXKHOTO0 NPAKTHYECKOI0 IIPMMEHEHHUsl. YIpaBleHUE
MOTHUBaLUEN nepcoHaa, HIOCPEACTBOM pacnpocTpaHeHHUs CUCTEMBI
KOPIIOPATUBHOTO 00YUYEHUSI ITOBCEMECTHO.

ABTOp pPabOThl TOATBEPXKIACT, YTO NPUBEACHHBIA B paboTe Marepual
NPaBWIBHO U OOBEKTUBHO OTPAXaeT COCTOSHUE HCCIEAYEMOTro Ipoliecca, a BCe
3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX U JPYIMX HCTOYHHUKOB TEOPETUUYECKUE,
METOJ0JIOTUYECKUE U METOAUYECKHUE TOJIOKEHUS U KOHLIETIUHA COIPOBOXKIAIOTCS
CCBUIKAMU HA UX aBTOPOB.




PODEPAT
beiko [lap’a AnskceeyHa

«[IpbIMsIHEHHE MPaeTHATA NAABLIX0AY ¥ KIpaBaHHI MATHIBALBISII MepcaHATy
HA NPBIKJIAJ3e KApNapaTblyHAra HABYYaHH D)

JeimioMusl mipaekt: 70 c., 50 KpbIHiL, 7 TPBIKI.

KnrouaBeis cioel: MATBIBAILIBIA, ITEPCAHAJIL KAPITAPATBIYHAE
HABYYAHHE, MATBIBAILIBIMHBI I[TPO®IJIb, ITATPOBBI,
CAMAVJIACKAHAJIEHHE, MATBIBALIBIMHBI ®AKTAP, IPALIOYHAS
JI3EMHACLIb.

AG'eKT mpaekTa — cicTaMa KaprapaTblyHara HaBy4dHHSI.

MbsTa mpaekTy — BBIKAPBICTAHHE MpAacKTHAW MeTajmanorii ¥ KipaBaHHI
MaThIBalIbISI  TIepcaHany Ha mpbikiaa3e (GapMmipaBaHHsS —KaprapaTblyHara
HaBYYaHHSI.

Metagbl:  TIapITHIYHBI  aHAI3,  MCIXaABIATHACTBIYHBIL ~ METO/BIKI,
CTATBICTBIYHBIS META/IbI aNPaIioyKI Jaa3¢HBIX, TPACKTHAS METa Ao s,

ATpbIMaHbIsl BbIHiKI 1 iX HaBi3HA: OBIY YXKBITHI MPOAKTHBI Maadxon ajs
cicTamaTIzanbll TPyN Mpandcay na CTBapIHHIO IwiaHa | pacrpamoyki ciCTIMBI
KaprapaTblyHara HaBY4YaHHs sSK aJHAro 3 MexaHi3mMay KipaBaHHS MaThbIBaIlbIsi
nepcaHaiy.

Bo6jacup  mMarybiMara  NpakTbhIYHAra  y'KbIBaHHS:  KipaBaHHE
MaThIBAlIBISI TIepcaHaly, Mpa3 paclnayCroKBaHHE CICTAMBI KaprapaTblyHara
HaByYaHHS MOYCIO/IHA.

Aytap paboThl mamBsIp/pKae, INTO TMPBIBEA3CHBI VY TIpaIlbl MaTIPHISI,
npaBiibHa 1 a0'eKThIYHA aJJIIOCTpOoyBae CTaH JOCleHara mpamdcy, a Vyce
3ama3pldaHblsd 3 JITapaTypHBIX 1 1HIIBIX KPBIHII TIAPITHIYHBI, METaaalaridyHbIs 1
METaJIBIYHBISI CTAHOBIIIYBI 1 KaHIDMIBI CyIpaBaJDKaoIla CHachkUIKaMi Ha iX

ayrapay.




ANNOTATION
Bytsko Darya Alekseevna

«Application of the project approach in the management of staff motivation
on the example of corporate training»

Graduation project: 70 p., 50 sources, 7 app.

Key words: MOTIVATION, STAFF, CORPORATE TRAINING,
MOTIVATIONAL PROFILE, NEEDS, SELF IMPROVEMENT,
MOTIVATIONAL FACTOR, LABOR ACTIVITY.

Object of project — system of corporate training.

Purpose of project — using of project methodology in the management of
staff motivation on the example of the formation of corporate training.

Methods: theoretical analysis, psychodiagnostic methods, statistical method
of data processing, project methodology.

Obtained results and their novelty: a project approach was applied to
systematize groups of processes to create a plan and further develop a corporate
training system as one of the mechanisms for managing staff motivation.

Area of possible practical application: management of staff motivation,
through the dissemination of corporate training system everywhere.

The author of the work confirms that material presented in it correctly and
objectively reproduces the picture of investigated process, and all the theoretical,
methodological and methodical positions and concepts borrowed from literary and
other sources are given references to their authors.




