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PE®EPAT

O6beM AUIIIOMHOM paboThl cocTaBiseT 69 crpanuil. PaGorta comepxur 4
npuioxeHus. [Ipy HanvcaHuu TUMIOMHON UCTIONB30BaHO 45 UCTOYHUKOB.

KopnoparuBHas KynbTypa — 3TO HOBas 00JIaCTh 3HAHUM, BXoIdIas B cdepy
yhpaBieHuYecKuX Hayk. OHa BBIIETWIACH TAKXKE€ U3 CPABHUTEIILHO HOBOW 00JacTH
3HAHUH — KOPIIOPATUBHOTO YIPABIEHUS, KOTOpPOE H3y4yaeT oOOlue MOAXO/BbI,
IPUHIUIIBI, 3aKOHBI M 3aKOHOMEPHOCTH B YIPAaBJICHUU OOJIBIIMMU M CIOXKHBIMU
OpraHu3alMSIMHU.

OcHOBHas 1Ie7b KOPIOPATUBHOM KYJBTYpbI, KaK SIBJICHUS, — MIOMOYb JIIOASM
0oJee MPOJYKTUBHO HCIONHATH CBOM OOSI3aHHOCTH B OpPTaHM3alUsAX U MOJIy4aTh OT
3TOro OOJBIIOE YAOBIETBOPEHUE. A 3TO, B CBOIO OYepe/b, IPUBEACT K YIyUIICHUIO
nokasartelieid SKOHOMUYECKON 3P(HEKTUBHOCTH JIEATEILHOCTH OPTaHU3aIlMU B LIETIOM.

[enbro TUMIIOMHOM paOOTHI SBJISIETCS UCCIIE0BAaHUE MOHIATHS KOPIOPATUBHOM
KyJbTYpBl, €€ CTPYKTYpbI, 3JE€MEHTOB U BJIUSHUE KOPIOPATHUBHON KYJIbTYphl Ha
saddextuBHOCTD nesarenbHocTr 3AO «MThaHky.

O0bekToM uccienoBauud asigercd 3AO «MTbaHky.

[IpeameToM  HccieqoBaHUs — SBIAIOTCS ~ METONIbI  BO3JCHCTBUA  HA
3 PEKTUBHOCTH KOPIIOPATUBHOU KYJIHTYPHI.

JumioMHast paboTa COCTOMT W3 TpeX IJIaB, BBEJCHUS, 3aKIIOYEHUS U
TIPUIIOKEHU .

ABTOp pabOThl TOATBEP)KIAET, YTO TNPUBEACHHBIA B HEW pacyeTHO-
aHAIMTUYECKUI MaTepuan MpaBWIbHO M OOBEKTHUBHO OTPaXaeT COCTOSHUE
HCCIIEyeMOTO TIpoIlecca, a BCE 3aMMCTBOBAHHBIC U3 JIUTEPATYPHBIX M JPYTHUX
HUCTOYHUKOB TEOPETUUECKHE, METOO0JIOTUYECKHE W METOJMYECKHE TIOJOXKECHUS U
KOHIICTIIIUN COMTPOBOXKIAIOTCS CChIJIKAMU HA WX aBTOPOB.



PE®EPAT

AOG'éM ppimmomHall mparel  ckiamae 69 craponak. Ilpama 3msmuae 4
npeiktaganxil. [pel HanicaHHi ABITUIOMHAN BBIKapbIcTaHa 45 KPBIHILL.

Kapnapatbeiynas KyapTypa — raTa HOBas BOOJaclpb Benay, sikasg YBaxo.3ilb y
cdepy KipayHIubIX HaBYK. SIHa BRUTydYBLIACS TaKcaMma 3 IMapayHaibHa HOBail BOOJIACII
BeJay — KapmaparblyHara KipaBaHHS, $KO€ BbIBydae aryjibHbIA I1aJ(bIXOJBbI,
OpPBIHIBINBI, 3aKOHBl 1 3aKaHaMepHacll ¥ KipaBaHHI BsUIKIMI 1 CKJIaJaHbIMI
apraHi3aIbisimi.

AcHOYHas M3Ta KaprapaTblyHail KyJbTYypbl, SK 3'ABbl, — Janamardsl JIFOA35SM
0o0JbII MPaAyKThIYHA BBIKOHBAIlb CBae a0aBs3Kl Y apraHizalblix 1 aTphIMIIIBallb aj
raTara BsJIiKae 3aJaBaJibHEHHE. A Tr3Ta ¥ CBal0 yYapry MNpBIBAJ3€ JAa MaJSAMNIIIHHS
naka34blKay dSKaHaMi9Ha 3QeKThIYHACII I3eMHACII apraHi3allbli ¥ IDJIBIM.

Mbraii  AbplIIOMHA  mOpairsl  3'aynsenia  JacieaBaHHE — MaHSIIIA
KapnapaTblyHall KyJIbTyphl, i€ CTPYKTYpBI, 3JIEMEHTay 1 YIUIBIY KaprapaTblyHail
KyJIbTypbl Ha 3ekToiyHacupb a3erHacii 3AT «MThank».

Ab'extaMm nacnenaBanss 3'synsenua 3AT «MTbhank».

[Ipanmeram nacienaBaHHS 3'SYJSIONIA METaAbl Y33€sHHSA Ha 3()EeKThIYHACID
KapraparblyHal KyJbTYpBI.

JlpimioMHasi mpana CKIajaeiiuia 3 TpoX TJay, VBAI3CHHS, 3aKIIOUdHHS 1
IPBIKIAJAHHAY .

A¥Tap mpaupl mauBsip/pkKae, IITO MPBIBEA3EHbI ¥ €l pasiikoBa-aHAIITHIUHBI
MaTAphIsUT MpaBiibHA 1 a0'eKThIYHA aJUIIOCTPOYBae CTaH JOCieIHara mpaijcy, a yce
3ara3blyaHblsl 3 JITApaTypHBIX 1 1HIIBIX KPBIHII Tap3THIUHbISA, METaJajlariuHbls 1
METaJbIYHBIS TATAKIHHI 1 KAHIIIIBI CYyMpaBa/KAoIIa CackblIkaMi Ha iX ayTapay.



ABSTRACT

The volume of the thesis is 69 pages. Work contains 4 applications. When
writing the thesis used 45 sources.

Corporate culture is a new area of knowledge within the scope of management
sciences. It has also emerged from a relatively new field of knowledge - corporate
governance, which studies general approaches, principles, laws, and patterns in
managing large and complex organizations.

The main goal of a corporate culture, as a phenomenon, is to help people more
productively fulfill their responsibilities in organizations and receive great
satisfaction from it. And this in turn will lead to an improvement in the economic
performance of the organization as a whole.

The aim of the thesis is to study the concept of corporate culture, its structure,
elements and the impact of corporate culture on the effectiveness of the activities of
CJSC «MTBank».

The object of the study is CJISC «MTBank».

The subject of research is the methods of influence on the effectiveness of
corporate culture.

Thesis consists of three chapters, introduction, conclusion and applications.

The author confirms that the analytical material presented in it correctly and
objectively reflects the state of the process under study, and all theoretical,
methodological and methodological provisions and concepts borrowed from literature
and other sources are accompanied by references to their authors.



