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PE®EPAT

Ob6beM nUIIIOMHOM paboThl coctaBiser 68 crpanun. Pabora comepxur 2
pucyHka,13 Ttabmuu, 3 npunoxenus. I[lpu HamMcaHuuM TUIUIOMHONW pabOTHI
UCIOJIb30BaHO 46 NCTOYHUKOB.

KOPIIOPATMBHAS  KVJIBTYPA, IIEPCOHAJL,  VIIPABJIEHUE
[TIEPCOHAJIOM, PVYKOBOJICTBO, HWMHIXK, OTUKA  JEJIOBBIX
OTHOILIEHU!, KAZIPOBbI AYJIUT, MOTUBAIIUS, SODPEKTUBHOCTh

O6bexT nccnenoBanus — oprarmsamus OO « TOUIIC-TIPO.

[IpeameT nccneaoBaHus — pa3BUTUE KOPIIOPATUBHOM KYJIbTYPhI U HOBBILIEHUE
opraHu3anroHHo# >3ddexruBHocTH B oprarusammu OJJO «TOUIIC-TIPO.

Lenp numaoMHOI paboThl — ONpeeIeHne HANPAaBICHUN COBEPLICHCTBOBAHUS
KOPIIOPATUBHOM KYJIbTYpPbl U OpraHU3aMOHHON 3P PEKTUBHOCTH.

B npouecce paboTbl pacKpheITO MOHATUE KOPIOpPATUBHAs  KyJbTypa,
ONpeaeIeHbl OCHOBHBIE COCTABIIAIOIIME KOPIOPATUBHOW KyJIbTYPBhl OpraHU3allvH,
MeToAbl U (OpPMBI MOTHBALMU Tpylda NEpCOHAla B OpraHU3alliH; pa3padboTaHbl
pPEKOMEHJAUUMM U MPEJIOKEHbl  MEPONPHUATHA MO  COBEPLIEHCTBOBAHUIO
KOPIOPAaTUBHOM KYJIbTYPHI.

OCHOBHBIM ~ METOJOM  HCCJIENOBaHUS B JUIJIOMHOM pabore  cTal
TEOPETUYECKU aHamu3 H3y4aeMod MpoOJieMbl Ha OCHOBE HMeroIIencs 0a3bl
JUTEPATYypHBIX HMCTOYHMKOB. B numimomMHoOil paboTe MNPUMEHSUIUCh METOJIBI:
HaOMoIeHus, cobeceJoBaHMsI, TECTUPOBAHU, OMKMCAHUSA, CHHTE3a, aHanu3a. Kpome
TOTO, NPUMEHSUIaCh TIPYyIIa YACTHBIX METOJOB: MCCIEIOBAHUS W CHUCTEMHOIO
NOAX0/a.

OOnacTpl0 MPAKTUYECKOTO TMPUMEHEHHS SABIAIOTCS PEKOMEHJAIUU U
MEpOIPHUATHS 110 COBEPLICHCTBOBAHMIO KOPIOPATHBHON KyibTyphl OJI0 « TOMIIC-
[TPO».

JlurioMHas paboTa COCTOMT U3 TPEX IJ1aB, BBEACHHUS, 3AKIIIOUECHHUS U TIPUIIOKEHHI.



ABSTRACT

The volume of the graduate workis 68pages. The work contains 2 figures, 13
tables, 3 appllications. When writinga work used 46 source.

CORPORATE CULTURE, STAFF, PERSONNEL MANAGEMENT,
MANAGEMENT, IMAGE, ETHICS OF BUSINESS RELATIONS, PERSONAL
AUDIT, MOTIVATION, EFFICIENCY.

The object of the research — the organization ALC «TEIPS-PRO».

The subject of the research — the development of corporate culture and increase
of organizational efficiency in the organization ALC «TEIPS-PRO».

The aim of the graduate work is to identify areas for improving corporate
culture and organizational effectiveness.

In the process of work, the concept of corporate culture is revealed, the main
components of the organization’s corporate culture are determined, as well as the
methods and forms of personnel motivation in the organization; recommendations
were developed and measures for improving the corporate culture were proposed.

The main method of research in the thesis work was the theoretical analysis of
the problem under study based on the available literature base. In the thesis work
methods were used: observation, interview, testing, description, synthesis, analysis.
In addition, a group of private methods was used: research and systems approach.

The field of practical application is recommendations and measures to improve
the corporate culture of ALC «TEIPS-PRO».

The research object of the graduate workis the employer's brand as a
competitive factor in the labor market.



POD®EPAT

AG'éM nmpITIIIOMHAM TIparlsl ckiaagae 68 craponak. Ilpama 3msimuae 2 MairoHKa,
13 Tabmin, 3 magatki. [Ipbl HammicaHHI ABITIIOMHAN TPaIbl BIKaphIcTaHa 46 KPBIHIIIL.

KAPITAPATBIYHAS KVJIBTYPA, I[TEPCAHAUI, KIPABAHHE
[IEPCAHAJIAM, KIPAVHIITBA, IMIJ[X, DTbIKA JI3EJABBISI CTACYHKI,
KAJIPABBI AV JIbIT, MATBIBALIBIS, DPEKTBIYHACILb

AG'exT nacnenaBanHs — apraHizampia TJA «TDUTIC-TIPOy.

[IpagmeT nacnenaBaHHS — pa3BIIIE KaprmapaTblyHAl KyJIbTYPHI 1 MABBINIIHHE
apranisarpliiHaii s3dexTeryHaci y apramizansi TJIA « TOUIIC-TIPO.

Mbara  ppliOMHald  mpambl —  BBI3HAUDHHE HAIpaMKay — yIACKAHAJICHHS
KaprnapaTtblyHall KyJbTyphl 1 apratizanbliiHail 2QeKThIyHaCIII.

VY mpaipce paboThl pacKpbiTa MAHSAIIE KaprnapaTblyHasi KyJIbTypa, BhI3HAYaHbI
aCHOVHBIA CKJIQJaroublsl KaphapaThlyHAl KyJbTyphbl aprasizallbli, MeTaabl 1 GOpMbI
MaThIBaIlbll Tpallbl TEpcaHaly Y apraHizaipli, pacrparaBaHbl pIKaMeHIaIbl 1
IparnaHaBaHbIs MEPANPHIEMCTBHI Ma YaCKaHaJICHH]I KaprapaTblyHal KyJIbTYpPHI.

ACHOYHBIM MeTajaM JaclieJaBaHHsl y JbITUIOMHAN Mpalbl cTay T3apIThIUYHbI
aHai3 BeIByyaeMaii mpaljeMbl HA aCHOBE HasyHail 0a3bl JITapaTypHBIX KpPBIHII. Y
JBITUIOMHAMN TIpaIbl YKBIBATICS METaJbl: Ha31ipaHHs, TYTapKi, TICTABaHHS, arliCaHHS,
CIHTA3y, aHamizy. AKpamsi Taro, 3Y’KbIBajacsi Tpyla TPBIBATHBIX MeETajay:
JacienaBaHHs 1 CICTAMHAra MajbIXoy.

BoGnaciio mpakThlyHara TOpBIMSHEHHS — 3'SYJISIONIA  pIKaMEHJarbl 1
MepamnpbleMCTBbI A YIacKaHANeHHI KaprapatelyHail KyasTypsl TJIA «TOMIIC-
ITPO».

JlpiioMHast mpara ckjiajaeniia 3 TPOX YacTak, YBSA3CHHS, 3aKIIOUdHHS 1
IIPBIKJIATAHHAY .



