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PED®EPAT

O6beM aumIOMHOM paboThl cocTaBisieT 66 crtpanul. PaGora copepxut 6
pucyHkoB, 16 Tabmun, 8 npwioxenus. Ilpu HamucaHuM JUIJIOMHOM pabOTHI
UCITIOJIb30BAHO D5 UCTOYHUKOB.

MOTUB, CTUMYVYJIbl, MOTUBALIUA, I[TOTPEBHOCTDH, ®AKTOPHI
BO3JIEMCTBUS, AYJIUT MOTHUBAIIUU ITEPCOHAJIA, KAJIPOBBIN PE3EPB,
PEHTABEJIbHOCTD, JINKBUJIHOCTbH

AyauT MOTHBAIMM TIEPCOHANIA — ATO YIPABJICHUYECKUI MHCTPYMEHT, C TTOMO-
IIbI0 KOTOPOTO MOSBISAETCS BO3MOXKHOCTH OIEHUTH 3((HEKTUBHOCTH ACHCTBYIONIEH
CHUCTEMbI MOTHBAIIMU U MPEJIOKUTH PEUICHUS 10 €€ YIYUYIICHUIO IIPU ONTUMAJIbHBIX
3aTparax.

Llenp AMIIIOMHOTO MCCIEAOBAaHUS SIBISIETCA H3yY€HHUE CYIIECTBYIOIICH CH-
cteMbl MoTuBaMK nepcoHasia Ha OAO «MOT3 um B.M. Ko3nosa» u ee cosepuien-
CTBOBaHUE.

OOBEKTOM UCCIIEIOBAHUS BBICTYIIAET OTKPBHITOE AaKIMOHEPHOE OOIIECTBO
«M3OT3 um B.U. Kosnoay.

[Ipenmer wuccnenoBaHwsi — TEPCOHAT MPEANPHUATH, W CYIIECTBYIOIIAas Ha
NPEINPUsITHHA CUCTEMA aHaTN3a U MOTUBAIIMH TIEpCOHATIA.



POD®EPAT

AOG'ém npImIoMHAM mpanel  ckiagae 66 craponak. Ilpama 3msmgae 6
MatoHkay, 16 Tabmin, 8 mnpeikiaaganHg. [Ipbl HamicaHHl ABIMJIOMHAM Tparlibl
BBIKapbICTaHa 55 KpbIHIII.

Martsiel, cteimynsi, MATDBIBAIIBIS, matpatami, ®AKTAPHI VIUIBIBY,
AV JIBIT matbiBanpli IlepcaHaly, KaapaBara p33epBy, PaHTabenbHaCIIb, TiKBiqHAail

AVIBIT MaThIBaIlbll MEpcaHaly — I3Ta KipayHidbl IHCTPYMEHT, 3 JamamMmorai
gKora 3'synsenua MardybiMacllb —amadiie 3¢QEeKThIyHAaclh J3€l04Yail  CICTAIMBI
MaThIBallbll 1 MpanaHaBallb PAIIdHHI Ma 5i€ MNaJSNUIDHHIO MPbl anThIMAJIbHBIX
BbIJIATKaX.

MbTa gplrioMHara faciefaBaHHs 3'syiseriia BbIByUdSHHE 1CHYIOYall CICTAIMBI
maTbiBalbl nepcanany Ha AAT «MOT3 im V.1. Kaznoa »1 sie yiackaHanieHHe.

Al'ekTaM JacienaBaHHS BBICTYNae aJIKphITae akKIlbIIHEpHAe TaBapbICTBa
«MDOT3 im VY.1. Kaznosa ».

[IpagmeT nacnenaBaHHST — MepcaHal MpagIpbIEMCTBa, 1 sKas ICHye Ha
IpajANpbIEMCTBE CICTAMA aHAI3y 1 MaThIBAI[bll IEpCaHaYy.



ABSTRACT

The volume of the thesis is 66 pages. The work contains 16 figures, 16 tables, 6
applications. When writing the thesis used 55 sources.

MOTIVES, INCENTIVES, MOTIVATION, NEEDS, EFFECTS FACTORS,
PERSONNEL MOTIVATION AUDIT, PERSONNEL RESERVE,
PROFITABILITY, LIQUIDITY

Audit of staff motivation is a management tool with which it is possible to
evaluate the effectiveness of the current system of motivation and propose solutions
for its improvement at optimal costs.

The purpose of the graduate study is to study the existing system of staff
motivation at JSC « METZ named after V.l. Kozlov» and its improvement.

The object of the research is the open joint-stock company «METZ named after
V.1. Kozlov».

The subject of the research is the personnel of the enterprise and the system of
analysis and motivation of the personnel existing in the enterprise.



