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PE®EPAT

O6bem gumnaoMHOM padoThl cocTaBisieT 60 ctpanul. Pabora conepxut 16 Tabd-
autl, 6 npuinoxkeHuit. [lpu HanmucaHuKM TUTIIOMHOM pabOThI UCIOJIB30BAaHO 45 MCTOU-
HHUKOB.

PBIHOK TPY]IA, KOPITOPATUBHBIN CAPTT, VIIPABJIEHUE
ITEPCOHAJIOM, PEKPYTHUHI, IIEPCOHAJIL

B ynpasnenun nepconaaom, Kak IpaBUiio, UCTIOIB3YIOT BCe (PaKTOPHI, MOBBIIIA-
ro1ue 3(PGEeKTUBHOCTD MCIOIB30BaHUS COTPYIHUKOB, BKIIFOYAs UMEIOIIUE TICUX0JIO-
TUYECKYIO IPUPOTY.

OpHot U3 OCHOBHBIX COLIMABHBIX TOTPEOHOCTEM 0011IECTBA B IKOHOMUKE
SABJISIETCSI COBEPILIEHCTBOBAHUE CUCTEM YIIPABJIEHUSI BCEX YPOBHEUW U BUIOB JECATENb-
HocTh. Cpeau Mep MO COBEPIICHCTBOBAHUIO CUCTEM YIIPABJICHUS B MIEPBBIN PsiJ Clie-
JyeT MOCTaBUTH MOBbINIEHUE Y(PGHEKTUBHOCTH YIIPABIECHUS CAMBIM BaXKHBIM PECYPCOM
— MEPCOHAJIOM OpTraHu3alui U NPEATPUATHIA.

Henb numioMHON pabOTHl — U3yYEHUE TEOPETUYECKUX ACIEKTOB (DYHKIIMOHU-
POBaHMS CUCTEMBI YIIPABJICHUS IIEPCOHANIa B COBPEMEHHOM OpraHu3aIliy 1 pa3padoTKa
pPEeKOMEHIAIM 0 MOBBIIICHU IO 3P (HEKTUBHOCTH JECHCTBYIOIICH CUCTEMBI YIIPABICHUS
nepcoHasioM B ['YO «JIuneit Ne 1 r. MuHckay.

JI1s1 AOCTHKEHUS ATOM 1M HE0OXO0IUMMO PEIIUTh CIISAYIOIINE 3a/1auu:

1. PaccMOTpeTh TEOPETUUECKUE OCHOBBI CUCTEMBI YITPABJICHHUS IEPCOHATIOM.

2. IIlpoananu3upoBaTh 0COOCHHOCTH 3TOM CHUCTEMBI B ['OCy1apCTBEHHOM yupe-
*)naeHun oopazoBanus «JIurmeit Ne 1 r. MuHckay.

3. Pa3paboraTth pekoMeHaaIu1, KOTOPhIE MOBIUSIOT HAa 3)PEKTUBHOCTD yIIPaB-
JIEHUS TIEPCOHAJIOM B JJAHHOW OpraHU3aIluu.

Mertononoruyeckoil 6a30i TaHHOW TUINIOMHOW pabOThI SBJSUTUCH TPYIbI OTE-
YECTBEHHBIX U 3apyOC)KHBIX YUCHBIX U CHCIIUATIUCTOB B 00JIACTH YIIPABIICHHS, YKOHO-
MHKH U COIIMOJIOTHH TPY1a, KaIPpOBOTrO MEHEIKMEHTA.

OOBEKTOM TUIIIIOMHON pabOThI SBISETCS COIMaibHAS IeATeIbHOCTh ['ocynap-
CTBEHHOTO yupexaeHust oopazoanus «Jlumei Ne 1 r. MuHckay.

[IpenmeTroM maHHOM paOOTHI SBISETCS ASHCTBYIOIIAs B 3TOM OpraHU3alluK CU-
cTeMa yIpaBJICHUS MIEPCOHATIOM.

JlunimomHas paboTa COCTOUT U3 BBEJICHUS, TPEX IJ1aB, 3aKJIFOUCHUS, CITHCKA JIH-
TEepaTyphl U MPUIIOKECHUH.

ABTOp paOOThI TOATBEPKIAET, UTO MPUBEACHHBIN B HEH pacueTHO-aHAIUTHYC-
CKHMI MaTepuas MpaBUILHO U OOBEKTUBHO OTPAXKAET COCTOSHHE MCCIIEIYEMOro IMpo-
1ecca, a BCE€ 3aMMCTBOBAHHbBIC U3 JIMTEPATYPHBIX U APYTUX UCTOYHUKOB TEOpPETUYE-
CKHE, METOJOJIOTUYECKHE U METOJAMYECKUE MOJIOKEHUS YW KOHLIENIIUU COMPOBOXKIA-
IOTCSI CChUIKAMM Ha UX aBTOPOB.



ABSTRACT

The volume of the thesis is 60 pages. The work contains 16 tables, 6 applications.
When writing a thesis, 45 sources were used.

LABOR MARKET, CORPORATE SITE, PERSONNEL MANAGEMENT,
RECRUITING, PERSONNEL.

In personnel management, as a rule, they use all the factors that increase the
efficiency of the use of employees, including those having a psychological nature.

One of the main social needs of society in a transitional economy is the improve-
ment of management systems at all levels and types of activity. Among the measures
to improve management systems in the first row should put increased efficiency of
management of the most important resource — the staff of organizations and enterprises.

The aim of the thesis is to study the theoretical aspects of the functioning of the
personnel management system in a modern organization and to develop
recommendations for improving the effectiveness of the current personnel
management system in the Lyceum Ne 1 of Minsk.

To achieve this goal it is necessary to solve the following tasks:

1. To consider the theoretical foundations of the personnel management system.

2. To analyze the features of this system in the State Educational Institution «Ly-
ceum Ne 1 of Minsk».

3. Develop recommendations that will affect the effectiveness of personnel man-
agement in the organization.

The methodological basis of this thesis was the works of domestic and foreign
scientists and specialists in the field of management, economics and sociology of labor,
personnel management.

The object of the thesis is social activity of the State Educational Establishment
«Lyceum Ne 1 of Minsk».

The subject of this work is the personnel management system operating in this
organization.

Thesis consists of introduction, three chapters, conclusion, list of references and
applications.

The author confirms that the analytical material presented in it correctly and
objectively reflects the state of the process under study, and all theoretical,
methodological and methodological provisions and concepts borrowed from literature
and other sources are accompanied by references to their authors.



POD®EPAT

AG'éMm nmprmioMHaii mpanbl ckinagae 60 craponak. [Ipana 3msiaae 16 Ta6min, 6
npbikiaaanagy. [Ipel HamicaHH1 ABITUIOMHA Mpalsl BEIKapbicTaHa 45 KPBIHILL.

PBIHAK TIPAILIBI, KAPITAPATBIVHBI CAUT, KIPABAHHS TTEPCAHA-
JIAM, POKPYTHIHI, ITEPCAHAJL.

VY kipaBaHHI mepcaHajaM, SIK MpaBlia, BBIKAPHICTOYBAIOLb yce (aKTapsl
MaBBIIIAOLb 3(PEKTHIYHACIIb BBIKAPHICTAHHSA CYNPALIOYHIKAY, YKIIOYAt0Ubl K1 MAOLb
NICIXATariYHyO0 TPBIPOTY.

AnHOM 3 aCHOYHBIX CalbBUIBHBIX Marp30ay rpamMazcTBa Y SKaHOMILBI
3'syTisieniia yaackaHalleHHEe CICTAM KipaBaHHS YCiX y3poyHsY 1 Bigay m3eitHacti. Cspon
MEp Ma YJacKaHaJeHHI CICTAM KipaBaHHsS Y TEpIIbl LIdpar BapTa IacTaBillb
MaBBIIIIPHAE A(PEKTHIYHACII KipaBaHHS CaMbIM BaXKHBIM pICypcaM — TepcaHaiam
apraHizallblii 1 TpaJpbIeMCTBaY .

Mbra  gpllulOMHAM — mpambsl  —  BBIBYYDHHE  TOAPITHIYHBIX  ACIIEKTay
(GyHKIBIIHABAHHS CICTAMbI KipaBaHHS TME€pcaHaly ¥y CydacHail apraHizambli 1
pacmparoyka pIKaMeHJAIblii Ta TaBBIIPHHIO S(PEKThIYHACII J3€H0Yail CICTAIMBI
kipaBanHs nepcanaiam y YA «Jlipit Ne 1 r. Minckay.

Jlnis JacsirHEeHHs T3Tail MAThI HeaOX0/{Ha BIPAILIBIIh HACTYITHBIS 3aa4bl:

1. Pasrnenzenpb TIap3THIYHBIA ACHOBBI CICTAIMBI KIpaBaHHS TEepCaHaIaM.

2. [IpaanamizaBarb acabmiBaciii raTail cictoMbl §  [[3sipkayHail  ycTaHOBe
amykarpii «JIimpit Ne 1 r. Minckay.

3. PacripamaBanis  pokaMenpanpli, sKig MaymuiblBalolb Ha A(EKThIYHACID
KipaBaHHS TIEpCcaHaliaM ¥ Taa3eHai apraHizaiibli.

Metananariynaii 0a3aii Jaa3eHail JBIIIIOMHAN Mpambl 3'SYJSIics Tpailbl
allYbIHHBIX 1 3aMEXKHBIX HABYKOYIIAY 1 CIIELbIUIICTAY Y TalliHe KipaBaHHA, YKaHOMIKI 1
CaIbISJIOT]1 MPAllbl, KaJpaBara MEHEHKMEHTY.

AG'exTaM ABITIIIOMHAMN Tpallbl 3'ayIIsielilia calublsuibHas 13eiHacp J3spxxayHail
ycTaHoBbI agykaibli «Jlimpit Ne 1 r. Minckay.

[Ipanmeram naa3eHait mpaisl 3'syssera A3eouas ¥ raTail apratisaibli cicTaMa
KipaBaHHs IIEpCaHajaMm.

JIbITIIIOMHAs Tpalia CKJIajaenia 3 YBsA3eHHs, TPOX YacTak, 3aKJIF0OUdHHS, CHICY
JITapaTypsl 1 MPBIKJIATAHHSY.

A¥Tap mpaubl mauBsip/pkKae, IITO MPBIBEA3CHbI ¥ €M pasnikoBa-aHAIITHIUHBI
MaTAPBIST TIpaBiibHA 1 a0'eKThIYHA aUTFOCTPOYBae CTaH JOCleqHAara mpaiacy, a yce
3ama3blyaHblsl 3 JITApPATYPHBIX 1 1HIIBIX KPBIHII Tap3THIUHBISA, METaJalariuHblsl 1
METaJbIYHBIS TATAKIHHI 1 KAHIIIIBI CYyTpaBa/KAoIIa CackblIKaMi Ha 1X ayTapay.



