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PE®EPAT

Junnomuast padora: 99 c., 14 puc., 29 tabin., 5 hopmyn, 65 UCTOYHUKOB, 2
TIPHJIOK.

MOTUBALIUA  TPYIJA, TPYHAOBBIE PECYPChHI, MOJEJIA
MOTHUBALINUN, CUCTEMA YIIPABJIEHU A [TEPCOHAJIOM,
OOOEKTUBHOCTh  HMCIIOJIB3OBAHUA  TPYJOBBLIX  PECYPCOB,
OIIIATA TPYIA, COBEPIHEHCTBOBAHUE CUCTEMbBI MOTHUBAILIMN

O0BeKT ucciaeg0BaHUA JUITIOMHON pabOThl — MOTHUBAIUA TPyAa B CUCTEME
ynpasienus nepconaioM OO0 «TpuoBuct.

HpenMeT HCCJIeJ0BAHUA I[HHJ'IOMHOﬁ pa60TI>I — OpraHu3alrOHHO-
9KOHOMHWYCCKHNEC OTHOIOCHUS, BO3ZHHMKAIOMIME B IIPOHECCCC COBCPIICHCTBOBAHUSA
CUCTCMbI MOTHUBAIIWM Tpyda IICPpCOHAJIA.

Heabio numIoMHOM padoThl sBIsETCA pa3padoTKa HaIpaBJICHUMI
COBEPIIIEHCTBOBAHUS CUCTEMbI MOTHBAIIUU TPY/Ja pAOOTHUKOB MPEANPUATHS.

MeToabl HccjieaoBanug. O606H_[€HI/I€ CPaBHUTCIIBHOIO aHaJiu3a,
9KOHOMHYCCKOI'O aHaJIn3d, CUCTCMAaTHU3allus, ITPUCMbI JIOTUYECKOM YBA3KHU JaHHBIX.

HccnenoBanus u pa3padoTKM: pacCMOTPEHA CYIIIHOCTh MOTUBAILIMU TPYyAa
U €€ OCHOBHBIC BHJIbI; MPOBEJICH aHAJIN3 CUCTEMbl MOTUBAIIUU TPyAa paOOTHUKOB
opraHu3zanuu; pazpaboTaHbl PEKOMEHAAIMH MO0 COBEPIICHCTBOBAHUIO MOTHBAIIMH
Tpyna nepconana OO0 «TpuoBuct.

Obaacrb BO3MOKHOI'0 NMPAKTHYECKOI0 NPUMEHEeHMS:
COBEpUICHCTBOBAHUE CHUCTEMbl MOTHUBALIMM TpPyJa B CHUCTEME YIPABICHUS
nepconaioM OO0 «TpuoBucT.

IIpakTHyeckass 3HAYUMOCTDH BBIMIOJTHEHHOW PabOThI COCTOMT B TOM, YTO
pa3paboTaHbl KOHKPETHBIE PEKOMEHIAIMHU IO pa3pabOTKe CUCTEMbI MOTHBAIUU
tpyna B OO0 «TpuoBuct.

ABTOp pabOThl MOATBEPXkAAET, YTO NPUBEICHHBIM B HEHW pacyeTHO-
aHAJIMTUYECKUI MaTepuan MpPaBUIBHO M OOBEKTUBHO OTpakaeT COCTOSHHE
HCCIIEAYEMOTO TPOLECCa, a BCE 3aMMCTBOBAHHBIE M3 JIMTEPATypHBIX U JIPYTHUX
MCTOYHUKOB TEOPETHUYECKNE, METOJOJOTUYECKUE TIOJOKEHUSI W KOHILENUUU
CONPOBOKJIAKOTCS CCHIIIKAMM Ha UX aBTOPOB.



ABSTRACT

Thesis: 99 p., 14 Fig., 29 table., 5 formulas, 65 sources, 2 applications

WORK MOTIVATION, WORKFORCE, MODEL OF MOTIVATION,
PERSONNEL MANAGEMENT SYSTEM, EFFICIENCY OF LABOR, LABOR
COST, IMPROVEMENT OF SYSTEM OF MOTIVATION

The research object of the thesis — motivation in the personnel management
system of OOO "Triovist".

The subject of research of the thesis — organizational and economic
relations arising in the process of improving the system of motivation of staff.

The aim of the thesisis to develop ways to improve the system of motivation
of employees.

Research methods:generalization of comparative analysis, economic
analysis, systematization, methods of logical data linking.

Research and development:the essence of labour motivation and its
principal; the analysis of system of motivation of employees of the organization;
developed recommendations for improvement of labor motivation of the personnel
OO0 "Triovist".

The scope of possible practical applications:improving the system of
motivation in the personnel management system of OOQ "Triovist".

The practical significance of the workperformed is that developed specific
recommendations for the development of the system of motivation in OOO
"Triovist".

The author of the work confirms that the calculation and analytical material given
in it correctly and objectively reflects the state of the studied process, and all
theoretical, methodological provisions and concepts borrowed from literary and
other sources are accompanied by references to their authors.



PODEPAT

Jermmomuas padora: 99 c., 14 man., 29 Ttabn., 5 dopmyn, 65 KpeiHil, 2
JanaTky

MATBIBAILIBISL  TIPALIBI, TIPAIIOYHBIS PACVYPCBHI, MAJIDJII
MATBIBAIIBIL, CICTOMA KIPABAHHS ITEPCAHAJIAM, D®EKTBIYHACIb
BBIKAPBICTAHHS TIPAIIOYHBIX POCYPCAY, AIUIATA TIPAILIBI,
YIAACKAHAJIEHHE CICTOMbI MATBIBAILIBII

AO'eKT JaciefaBaHHS JIHITUIOMHAN paOOTHI — MaTBIBAIIBIS TIPAIIBI Y CICTAME
kipaBaHHs nepcananaMm TAA «TpslaBicTy.

IIpagmMer paciaenaBaHHsl JBIIUIOMHAM  paboThl -  apradi3ailbliiHa-
HKaHAMIYHBIS AJHOCIHBI, SKISY 3HIKAIOLb Yy MpaldCce YIACKaHAJICHHS CICTIMBbI
MaThIBallbIl Mpallbl IEpcaHay.

Mbdraii AbIVIOMHAW PpadoThl  3'Aynselnia pacrpanoyka HarpaMmkay
yIaCKaHaJEHHS CICTAMBI MaThIBALIbI1 ITpallbl pAOOTHIKAY MPagIpbIEMCTBA.

Meragbsl  gaciefaBaHHsI:  a0arylbHEHHE  IapayHajbHara aHanlisy,
HKaHaMIYHAara aHamni3y, CICTAMAaThI3allblsd, MPHIEMBI JariyHai yBs3K1 JaA3€HbIX.

JacaenaBanHi i pacnpanoyki: pasrieakada CyTHacllb MaThIBallbll Mpallbl 1
s€ aCHOYHbIA BiJbl; MPaBEA3€HbI aHalli3 CICTAMBI MAThIBallbll Ipalbl pabOTHIKAY
aprasizaiibli; pacrpalaBaHbl p3KaMeH/Iallbll Ma YAacKaHaJIeHH! MaThIBAIlbll MPaIlbl
nepcanairy TAA "TpuoBuct".

Bobaacup MarysiMara mnpakTbIYHATA TPBIMSIHEHHSI: yIacKaHaJCHHE
CICTAMBI MaThIBaIIbIl TIpaIlbl ¥ cicTaMe KipaBaHHs nepcaHanam TAA "Tpuosuct".

IIpakThIlyHasi 3HAYHACHb BbIKaHAHA pabOTHI CKiIanaenua ¥ ThIM, IITO
pacrnpaiiaBaHbl KAaHKPATHBISI pIKaMEeHAIbll Tla PacpalioyIbl CiICTOIMbBI MaThIBAIlbIl
npausl Y TAA «TpuoBuct.

A¥Tap paboThl MauBsip/Kae, MTO NPLIBEA3EHbI Y €1 pa3IikoBa-aHaIIThIYHbI
MaTIPBISIT TIPaBiIbHA 1 a0'€KThIYHA aJUTFOCTPOYBae CTaH JO0CeaHara npamjcy, a Bce
3ama3bpluaHblsl 3 JITAPATYPHBIX 1 1HIIBIX KPBIHII TIAPITHIYHBIA, METaJalariqHbls
najakdaHHI 1 KaHIPMIBI CyIpaBajpKaroliia Cracklikami Ha iX ayTapay.



