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PE®EPAT

Humnomuas padora: 59 c., 17 puc., 6 Tabi., 35 HCTOYHUKOB, 5 MPUITOKECHHMA

MOTUBBI, IOTPEBHOCTU, MATEPUAJIBHOE U HEMATEPUAJIBHOE
CTUMVYJIMPOBAHUE, CUCTEMA MOTUBAILIMU ITEPCOHAIJIA

OO0beKTOM [aHHOIO MCCIENOBAaHUA SBISETCA OOLIECTBO C OIPaHUYEHHOMN
OTBETCTBEHHOCTHIO «JIazyputToprCepBucy.

IIpeamerom nccinenoBaHus SIBIASETCS CUCTEMA MOTHBauuu nepcoxaisa B OO0
«JTazyputToprCepsuc.

Heanb padoThl — paccMOTPETh OCOOCHHOCTU PA3BUTHSI CHCTEMbI MOTHBAITUU
nepcoHalia B COBpeMEHHBIX yciioBuax Ha npumepe OO0 «JlazyputToprCepsucy.

Metoabl ncciaea0BaHusi: 00IIEHAYYHbIE METOIbI UCCIIC0OBAHUN: CUCTEMHBIE,
aHAJIMTUYECKHE HKOHOMHUKO-CTaTHCTUYeckue. B pabore wucmosib30BaHbl yueOHBbIE
MaTepuajbl MO aHAINW3Y XO3AMCTBEHHOM NEeATENbHOCTH, ()MHAHCOBOMY aHAIU3y U
(uHAHCOBOMY MEHEIKMEHTY, a TaK’Ke€ MaTepHallbl CPEICTB MAacCCOBOM MH(OPMAIIHH,
CTaTHUCTUYECKUE MaTepuaibl, JaHHble OOBEKTAa HCCIEJOBAHUS U COOCTBEHHBIC
pa3pabOTKH aBTOpA.

HccaenoBanusi u pa3padloTKU: pacCCMOTPEHBI TEOPETUUECKUE OCHOBBI aHAIN3a
CUCTEMBl MOTHBAallMM TN€PCOHAJa OPraHU3aluu: MOHATHE, pPOJb MU OCHOBHBIE
KOHLICMLIUY, MPOBEAECH AaHalIW3 CHUCTEMbl MOTHBAallMM TPYAOBOW JEATEIBHOCTH
oO11ecTBa ¢ OrpaHUYEHHOM 0TBETCTBEHHOCTHIO «JIazypurToprCepBucy, pa3paboTaHbl
MEpONpUATHS 10 YJIY4YIIEHWIO CHCTEMbl MOTMBAallMM IMEPCOHAIA W OLICHEH
HKOHOMUYECKUH YPPEKT OT UX BHEIPECHHUS.

TeXHNKO-IKOHOMHUYECKAS W COLMAJIbHAS 3HAYMMOCTH IPOBEICHHOIO
HCCJIeIOBAHMSA 3aKIIIOYAETCS B TOM, YTO IPUMEHEHUE €0 PE3yJIbTAaTOB HA MPAKTHKE
MOJKET MOBBICUTh 3KOHOMHUYECKYIO 3()(DEKTUBHOCTD ACSITEILHOCTA OpraHU3aIIH.

ABTOp palOTHI MOATBEPHKAAET, UTO MPUBEICHHBIA B HEW MaTepuas IPaBUIbHO
U OOBEKTUBHO OTpPa)kaeT COCTOSIHUE MCCIIEIYyEeMOTo Mpoliecca, a BCe 3aMMCTBOBAHMS
CONPOBOXK/IAFOTCS CCHIJIKAMH HAa UX ABTOPOB.



ABSTRACT

Thesis: 59 p., 17 fig., 6 tab., 35 sources, 5 applications

MOTIVES, NEEDS, MATERIAL AND INTANGIBLE STIMULATION,
PERSONNEL MOTIVATION SYSTEM

The object of this study is a limited liability company "LazuritTorgService".

The study is the personnel motivation system in LLC "LazuritTorgService".

The aim - to consider the features of the development of personnel motivation
systems in modern conditions on the example of LLC "LazuritTorgService".

Methods of research: general scientific research methods: system, analytical
economic and statistical.

The work used educational materials on the analysis of economic activity,
financial analysis and financial management, as well as media materials, statistical
materials, data of the research object and the author's own developments.

Research and development: the theoretical foundations of the analysis of the
system of motivation of an organization’s personnel has been examined: the role and
basic concepts, the analysis of the system of motivation for the work activity of LLC
"LazuritTorgService" has been carried out, measures have been developed to improve
the system of personnel motivation and the economic effect of their implementation
has been evaluated.

Technical and economic significance of the study is that the application of its
results in practice can increase the economic efficiency of the organization.

The author confirms that the material presented in it correctly and objectively
reflects the state of the process being studied, and all borrowings are accompanied by
references to their authors.



