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PE®EPAT

Hunnomuast pabora: 64 c., 8 puc., 24 Tabn., 41 uctounuk, 16 npui.

VIIPABJIEHUE  IIEPCOHAJIOM, MOTUBALUA  IIEPCOHAIJIA,
CTUMVYJINMPOBAHUE TPYJA, ABWXEHHE IIEPCOHAJIA, TEKYYECTDH
I[TEPCOHAJIA.

O0nbexT nccaenoBanud - CI1 «bEJIMTA» OOO.

IIpeamet ucciie0BaHMs - COBEPUICHCTBOBAHUE CUCTEMbBI MOTUBAIIUU TPY/la Ha
CII «BEJIMTA» OOO.

eab padoThl: pa3paboTKa MyTel COBEPIIEHCTBOBAHUSI CUCTEMbI MOTHBAIUU
nepcoHaa B coBpeMeHHbIX ycnoBusax Ha npumepe CII «BEJIMTA» OOO.

MeTtoabl HCCAEI0BAHUSA: CUCTEMHBIA aHAIN3, SKOHOMHUKO-CTATUCTUYECKUU
aHaIM3, aHAJIOTHS, 0000IIeHNe, KaYeCTBEHHBIN aHAIN3, KOJIMYECTBEHHbBIN aHAJIH3.

B paGote ucnonb30BaHbl yueOHbIE MaTEPHAIBI TT0 MEHEPKMEHTY, YIIPABICHHUIO
MIEPCOHAJIOM, a TaK)Ke MaTepUajbl CPEJCTB MAaCCOBON MH(POPMAIINH, TAHHbIE 00BbEKTa
WCCJIEIOBAHMS 1 COOCTBEHHBIE pa3pabOTKU aBTOpA.

HccaenoBanusi m pa3padOTKM: pPACCMOTPEHbl TEOPETUYECKHE OCHOBBI
YIOPABJICHHUS] NEPCOHAJIOM Ha NPEINPUATUU: CYIIHOCTb, METOJbl, MPUHUMUIIBI M
(GYHKIIMM  YIpaBiCHHUS TEPCOHAJIOM Ha MPEANPUSTHH, CHCTEMa I[OKa3zaTenen
JBUKEHUS NIEPCOHAsa, OCHOBHBIE TEOPUH, METOBI M CPEICTBA MOTUBALIUY IIEPCOHANA;
nposeneH aHaiu3 cTpykrypsl nepconana CII « BEJIMTA» OOO u nokasarenei ero
JBUKEHUSI, a TAK)KE CHCTEMbl MOTHUBAILIMM TEPCOHANA HA MPEANPHUITHH; pa3padOTaHbI
MEpPOINpPUATHS IO COBEPIICHCTBOBAHHMIO CUCTEMBI MOTMBaUMU mepcoHana Ha CII
«BEJIMTA» O0OQ.

TexXHNKO-IKOHOMHUYECKAS. W COUMAJbHAS 3HAYUMOCTH IPOBEJIEHHOIO
HCCJIeIOBAHMS 3aKIIFOYAETCA B TOM, YTO IPUMEHEHHE €r0 pe3yJbTaTOB HA MPAKTUKE
MO’KET TOBBICUTh 3KOHOMHUYECKYIO 3((HEKTUBHOCTD ACSITEILHOCTU MPEITPHUITHS.

ABTOp pabOThl TOATBEP)KIAET, YTO TPUBEICHHBI B HEH pacyeTHo-
aHAJIMTUYECKUI MaTepuan TMpaBUIbHO U OOBEKTHBHO OTPAXaeT COCTOSIHHE
UCCJIENYEMOTO MPOLECCa, a BCE 3aUMCTBOBAHHBIE W3 JIMTEPATYpPHBIX M JPYrUX
VMCTOYHUKOB TEOPETHYECKUE, METOJOJIOTMYECKUE M METOJUYECKUE IOJIOKEHUS H
KOHLIEILIUHA COPOBOXAAIOTCS CChUIKAMU HA UX aBTOPOB.



ABSTRACT

Diploma work: 64 pages, 8 pictures, 24 tables, 41 sources, 16 apps.

PERSONNEL MANAGEMENT, PERSONNEL MOTIVATION,
STIMULATION OF WORK, STAFF MOVEMENT, PERSONNEL PURITY.

Object of research is the enterprise of the JV "Belita" LLC.

Subject of research is the improvement of the labor motivation system at JV
Belita LLC.

Work purpose: is to develop ways to improve the personnel motivation system
in modern conditions on the example of the JV Belita LLC.

Research methods: system analysis, economic and statistical analysis, analogy,
synthesis, qualitative analysis, quantitative analysis.

The work uses training materials on management, personnel management, as
well as media materials, research object data and author's own developments.

Research and development: the theoretical principles of personnel management
at the enterprise are considered: the essence, methods, principles and functions of
personnel management at the enterprise, the system of personnel traffic indicators,
basic theories, methods and means of personnel motivation; an analysis of the structure
of the personnel of JV "Belita" LLC and its traffic indicators, as well as a system of
personnel motivation in the enterprise; Measures have been developed to improve the
personnel motivation system at JV "Belita" LLC.

The technical, economic and social significance of the study is that the
application of its results in practice can improve the economic efficiency of the
enterprise.

The author confirms that the analytical material presented in it correctly and
objectively reflects the state of the process being studied, and the theoretical,
methodological and methodological provisions and concepts borrowed from literature
sources are accompanied by references to their authors.



