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PE®EPAT

Junomuas padora: 85 c., 10 puc., 11 ta6:m1., 50 UCTOYHUKOB, 5 IPHUII.
I'OCYJAPCTBEHHOE VYUYPEXJEHHWE, JBOPEL] PECIIYBJIMKU,
KOPIIOPATHBHAS KVJIbTYPA, DODOOEKTHMBHOCTH JEATEJIBHOCTU,

OPTAHU3ALUA

Oo0bexToM uccaenoanus sinsiercs 'Y «/IBopen PecriyOmimkuy.

IIpenmer wucciaegoBanusa — 1mpouecc (QOPMUPOBAHUS KOPHMOPATUBHOM
KynbTyphl B I'Y «/IBopen PecriyOmmkumy.

Ieap paldorbl: pa3pabOTKa OCHOBHBIX HANpPABIECHUN COBEPUIEHCTBOBAHUSA
KoprnopatuBHas KyJnbTypbl B I'Y «J[Bopen; PeciyOmmkm.

B cooTBeTCTBHH C MOCTaBICHHBIMHU LEISIMH B JUILUIOMHOW paboTe pemarTcs
CIIEYIOIINE 3aAa4M:

- I3YYUTH TIOHATHE W 3JIEMEHTHI KOPIIOPATUBHOU KYNbTYphl. DYHKITUN M THIIBI
KOPIOPAaTUBHOMN KYJIbTYPHI,

- paccMOTpeTh  OOIIyI0  XapakTepucTuky jaestenabHoctd ['Y  «JlBopern
PecnyOnukny;

- POBECTH aHAJN3 TEKYIIETO COCTOSHUS Pa3BUTHUS KOPHOPATHBHOW KYJIbTYPHI
I'V «/IBopen PeciyOmukm;

- pazpaboTaTh pPEKOMEHJAIMH 10 COBEPIICHCTBOBAHWIO KOPIOPATHBHOU
KkynbTyphl I'Y «/IBopern; PecriyOnmukm».

Metoabl ucciaenoBaHuMsi: OuOnuorpaduueckuid  MeToJ;  HaOJOJICHHUE;
TECTUPOBAHUE; AHKETUPOBAHUE; AaHATIU3 JTAHHBIX.

HccnenoBanusi ®  pa3paboOTKM:  pPAaCCMOTPEHBI  TEOPETHUYECKHE U
METOJIOJIOTHYCCKHAE ACTEKThl KOPIIOPATHBHOW KYJIBTYpPHl TPEANPHUATHS, MPOBEACH
aHanu3 KopropaTtuBHOM KynbTypel ['Y «/lBopen PecnyOnuku»; paspaboTaHbl
PEKOMCHIAIMU U MEPOTIPUSATHUS 10 COBEPIICHCTBOBAHUIO KOPIIOPATUBHON KYJIBTYPHI,
pa3paboTaHHbBIE MPEATIOKEHUS MPEANONIAral0T COBEPIICHCTBOBAHNE KOPIIOPATHBHOM

KynbTyphl I'Y «/IBopen PecriyOmukuy.
O0Js1acTb BO3MOKHOTO NPAKTHYECKOT0 NpPUMeHeHHsi: cdepa oKa3aHUs
YCIIyT HaCEJICHUIO.

TexHUKO-IKOHOMHMYECKAsE M COUMAJbHAA 3HAYUMOCTH. BHEAPCHUE
NPEVIOKEHU MW PEKOMEHJALMN TO3BOJIUT COBEPILIEHCTBOBATH KOPIIOPATUBHYIO
KYJbTYpPY NPEINPUATHS, 4 TAKKE IMOBBICUTHh KAYECTBO MPEIOCTABIIIEMBIX YCIYT.

ABTOp pabOThl TOJATBEPKAAET, UTO NpPHUBEACHHbIE B HEH (akTUUEeCKue u
pacyeTHO-aHAJUTUUYECKUE MaTepualbl NPaBUIBHO U OOBEKTUBHO OTPAXKAIOT
COCTOSIHME OpraHM3allid, a BCE 3aUMCTBOBAHHBIE W3 JMUTEPATYPHBIX WM JIPYTHUX
UCTOYHUKOB TEOpeTUYeCKrue (METOJ0JOTMYECKNEe W METOAMYECKHUE) MOJOXKEHHS U
NpaKTUYECKUE Pa3pabOTKHU COMPOBOKIAIOTCS CChIIIKAMU HA aBTOPOB.



PO®EPAT

Heimmomuas mpara: 85 c., 10 man., 11 Tabmn., 50 xpeinin, 5 ganatkay

JI3APKAVHAS YCTAHOBA, JIBOPEI] POCITYBJIIKI,
KAPIIAPATBIVHAS  KVYJIbTYPA,  D®EKTBHIVHACIL  J3EMHACILI,
APTAHI3ALIBIA

Ab'extam nacnenasanns 3'synsenua Y "[lanan Pacrmy6mikiy.

[Ipanmer macnenaBaHHs - mpauac GapMipaBaHHS KaprapaTblyHall KyJIbTYphl ¥
AV «Ilanan PacmyOmiki».

Mbstra mpanbsl:  pacnpanoyka — aCHOYHBIX — HampaMKay — yJacKaHaJICHHS
KapnapatbiyHas KyabTypbl ¥ JIY «llanan Pacmy6mikiy.

VY agnaBemHacIli 3 TMacTayJIEHbBIMI MATaMi ¥ JIBIIUIOMHAN TMpaIkl BRIPAIIAIOIIIA
HACTYTHBISA 3a/1a4bl:

- BBIBYYBIIIb MMAHSIIIE 1 2JIEMEHTHI KapnapaTblyHail KyJIbTypbl. @YHKITBI1 1 THITIBI
KapIaparblyHan KyJbTypBbl,

- pasriedsellb aryjJbHYIO —XapakTapblcThiky pa3evinacmi  JIY  "[lamarng
Parcny6miki";

- TpaBecli aHaji3 Osrydara CTaHy pasBIlllld KapraparblyHail KyJabTypel ['Y
«[Tanam Pacmy0mikiy;

- pacmpaiiaBailb p3KaMeHJalbll Ma YJacKaHaJIeHHI KaphapaThlyHall KyJIbTypbl
'Y «llanan Paciy6miki».

Meranel naciemaBaHHs: Oi0misirpadiuHbl METaa;, HazipaHHE; TAICTaBaHHE;
aHKeTaBaHHE; aHaI3 Ja/3CHBIX.

JlacnenaBaHHi 1 pacmparioyki: pas3riie/KaHbl TIAPITHIYHBIS 1 METaIalariaHbIs
aCMeKThl  KapmapaTblyHal KyJabTypbl MPAANpBIEMCTBA; MPaBEA3CHBI  aHANI3
KapnapatbeiyHait KyabTypsel Y «llaman Pacmy6uikiy; pacnparaBanbl poKaMeHIalbli
1 MepanpbhleMCTBBI Ma YacKaHaJeHHI KaprapaThlyHal KyJbTYphI, paclpaliiaBaHbIs
IIPAIllaHOBbI  NPAAYyTJICDKBAIOLb YIACKaHAJICHHE KaplapaTblyHaul KyiaeTypsl [Y
«[Tanar Pacmy6miki.

BoGnacip MardeiMara mpakThlYHAra TPBIMSHEHHS: cdepa aka3aHHS Maciayr
HACEJIBHIIITBY.

ToxHika-akaHaMiuHas 1 calblsyIbHAS 3HAYHACIh: VKapaHEHHE mpamaHoy i
pIKaMEHJAlblii  Ja3BOJIIb  yJacKaHAIbBAaIlb  KapmapaTtblyHYI  KYJIbTYpY
MIPAANPHIEMCTBEI, a TaKcama MaBbICIIh SKACIb SIKisS PAICTAY IO TTACIyT.

A¥Tap mparsl manBsipKae, MTo IPbIBEI3CHBIA ¥ €l (haKTHIYHBIA 1 pa3IiKoBa-
AQHATITBIYHBISI MaTIPBIIIBI  TpaBiIbHA 1 a0'eKThIYHA aIJIIOCTPOYBAIOIb CTaH
apraHizaipli, a yce 3ama3bluaHblsl 3 JITApaTypHBIX 1 1HIIBIX KPBIHII] TIAPITHIYHBISA
(MeTamanmariyepls 1 METAJbIYHBIS) CTAHOBINIYBI 1 TPAKTHIYHBIA PaCHpaIOyKi
CyIlpaBaJKarola crHachUIKaMi Ha ayrapay.



ABSTRACT

Thesis: 85 p., 10 fig., 11 tab., 50 sources, 5 adj.

STATE INSTITUTION, PALACE OF THE REPUBLIC, CORPORATE
CULTURE, EFFICIENCY OF ACTIVITY, ORGANIZATION

The Object of study is the state "Palace of the Republic".

The subject of the research is the process of forming a corporate culture in the
state institution “Palace of the Republic”.

Aim: the development of the main directions of improving corporate culture in
the state institution "Palace of the Republic".

In accordance with the goals in the thesis work, the following tasks:

- to study the concept and elements of corporate culture. Functions and types of
corporate culture;

- to consider the general characteristics of the activities of the State Palace of
the Republic;

- to analyze the current state of development of the corporate culture of the
state institution “Palace of the Republic”;

- develop recommendations for improving the corporate culture of the State
Institution “Palace of the Republic”.

Research methods: bibliographic method; observation; testing; questioning;
data analysis.

Research and development: theoretical and methodological aspects of the
corporate culture of the enterprise; analysis of the corporate culture of the State
Palace of the Republic; recommendations and measures to improve the corporate
culture were developed, the proposals developed imply the improvement of the
corporate culture of the State Organization Palace of the Republic.

The area of possible practical application: the scope of services to the
population.

Technical, economic and social significance: the introduction of proposals and
recommendations will improve the corporate culture of the enterprise, as well as
improve the quality of services provided.

The author confirms that the factual and analytical materials presented in it correctly
and objectively reflect the state of the organization, and all theoretical
(methodological and methodical) provisions and practical developments borrowed
from literature and other sources are accompanied by references to the authors.



