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[TOTEHWAJIBHBIX COTPYJHUKOB, LMS-CUCTEMBI.

OOBeKTOM JaHHOTO HcchenoBaHus siBisieTcss MHOocTpanHoe OOImecTBO C
OrpannyeHHOl OTBETCTBEHHOCTBIO « DKCAIEID).

[Ipenmer pa3paboTku — cUCTeMa KOHTPOJIA OOydYeHHUs MOTEHIMAIbHBIX
COTPYIHHUKOB.

[lenpto maHHOM AMIIIOMHOW pPaOOTHI SIBISETCS aBTOMATHU3AIMs KOHTPOJIS
oOy4deHus: MoTeHUUaIbHBIX cOTpyAHUKOB B MOOO «Okcamem.

Metonel  uccnemoBaHus:  OOLIEHAy4YHbIE  METOJbI  HMCCIEAOBAHUM:
JUAJIEKTUYECKUE, CUCTEMHBIE, aHAJIUTHYECKUE, CTaTUCTUYECKUE U
MapKETUHTOBBIE.

HccnenoBanus u pa3pabOTKU: paCCMOTPEHbI MOHATHE, PYHKIIMHA U CIIOCOOBI
OpraHM3aly OOY4YEeHHMS U €ro KOHTPOJs, HEOOXOJUMOCTh AaBTOMAaTH3AlUU
KOHTPOJISI 00y4YeHusl, ATanbl pa3paboTKu WH()OPMALIMOHHOW CHCTEMBI; CYIHOCTD,
XapaKTepUCTUKH, KiIaccu(puKauusg U (QYHKIHOHUPOBAHHUE CHCTEM KOHTPOJIS
oOyueHusi, IPOBEICH CPAaBHUTEIbHBIA aHAIU3 JAHHBIX CUCTEM. Takxe MpoBeneH
pacueT SKOHOMHYECKOM 3()PEeKTUBHOCTH OT BHEAPEHUS HHOOPMALMOHHON
CUCTEMBI.

TexHHUKO-5KOHOMUYECKAasT W COLMajbHasg 3HAYUMOCTh MPOBEAEHHOIO
VCCJIEIOBAHMS 3aKJIKOYAeTCs B TOM, YTO HIPUMEHEHUE €ro pe3yibTaToB Ha
IPAKTUKE MOXXET aBTOMATHU3UPOBATH KOHTPOJb OOYYEHHS, ONTUMHU3UPOBATH
paboTy mpenojaBaTeneid, a TakKKe IMOBBICUTh SKOHOMHUYECKYIO 3()()EeKTUBHOCTDH
NEeATEIbHOCTH MPEAIPUITHS.

ABTOp pabOTHl TOATBEPXkAAET, YTO MPUBEAEHHBIA B HEH Marepual
NPAaBUJIBHO M OOBEKTHBHO OTPa)XKaeT COCTOSHUE HCCIEIYyEeMOro Mpolecca, a BCe
3aMMCTBOBAHUS COMPOBOXKIAKOTCS CChUIKAMHM Ha UX aBTOPOB.

Pesynbratom gaHHO#M paOOTHI SBISETCS aBTOMATU3ALMUS KOHTPOJIS 00yUeHuUs
NOTCHUUAJIbHBIX  COTPYJHUKOB, HAIlCJICHHAas Ha ONTHUMH3ALUI0  pabOThI
noApas3eiaeHus 00pa30BaHUS .
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The object of this study is Foreign Limited Liability company «Exadel».

The subject of development is the system of training control of potential
employees.

The purpose of this thesis is the development of an information system for
control of training of potential employees in FLLC «Exadel».

Methods of research: general scientific methods of research: dialectical,
system, analytical, statistical and marketing.

Research and development: the concept, functions and methods of
organizing training and its control, the need for automation of training control, the
development stages of the information system; essence, characteristics,
classification and functioning of training control systems, a comparative analysis
of such systems is carried out. The calculation of economic efficiency from the
introduction of the information system was also carried out.

The technical, economic and social significance of the research is that
application of its results in practice can automate training control, optimize the
work of teachers, and increase the economic efficiency of the enterprise.

The author of the paper confirms that the material in it correctly and
objectively reflects the state of the process under investigation, and all borrowings
are accompanied by references to their authors.

The result of this work is automation of training control of potential
employees, aimed at optimizing the work of education units .



