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PE®EPAT

O06beM TuIIOMHOM paboThl cocTaBisgeT 62 cTpaHuibl. Pabota conepxur 5
pucyHkoB, 10 Tabmun, 3 npunoxxeHus. [Ipyu HanmrcaHUU TUTIIIOMHOM pabOThI
HCII0JIB30BaHO 45 NCTOYHUKOB.

Kimouesbie cioBa: AJIAIITALIMS, IIEPCOHAJI, TPAJMULIMOHHBIN
MEHE/DKMEHT, COBPEMEHHBI1 MEHE/UKMEHT, OPIAHU3ALIMOHHA S
KVIJIBTYPA, BAHK, CUCTEMA AJTAIITALINN ITEPCOHAIJIA,
BOBJIEHEHHOCTb ITEPCOHAUJIA, ITPUBLIJIb OPT'AHU3 AL,
COBEPHIEHCTBOBAHUME  CHUCTEMBI  AJAIITALIMM  ITEPCOHAJIA,
KOPIIOPATUBHA IINIATO®OPMA.

BaxHOCTH MEpOTIPUATHI 110 aJlalTAllMK COTPYITHHUKOB HEAOCTATOUYHO CEPhE3HO
BOCIIPMHUMAETCS KaJIpOBBIMU CIIyKO0OaMHd Ha TMPOTSHKEHUM JOJIrOTO TIepHoja B
benapycu. /lo cux mop MHOTHME TrOCyAapCTBEHHBIE MPEANPUATHS U KOMMEpPUYECKHE
OpraHM3alluKi HE UMEIOT Jlake 0a30BBIX MPOTPaMM IO aJanTaliy MepcoHara.

B pamkax numioMHON pabOThl OBLIM PAacCMOTPEHBI W MPOAHATU3UPOBAHBI
pazuyuMs B IIpolieccax ajanTaiiy B TPAAUIIMOHHBIX U COBPEMEHHBIX OpTraHU3allusIX,
a TaKkKe H3YyUYCHbl MNPHUMEPHI YCHEIIHOTO MPUMEHEHUS COBPEMEHHBIX METOJIUK
aJlanTalliy MepcoHalia Ha MpUMepe 3apyO0eKHBIX OpraHu3aIui.

[enpto aUIIOMHON pabOThl SBISETCS pa3pabOTKa CHUCTEMBbI aJarTaiuu
nepconana B «IIpuopodank» OAO.

OOBEKTOM HCCIIEIOBaHUS ABIISETCS CUCTEMA ajanTalluy MepCcoHala.

[IpenmMeToM wucciaegoBaHUS — SBJISIETCS CUCTEMa  ajanTallMd  IepcoHaja
«IIpuop6ank» OAO.

JlursioMHast paboTa COCTOUT U3 TPEX IVIaB, BBEICHUS, 3aAKIIFOUEHUS U TIPUIIOKCHUA.



ABSTRACT

The volume of the graduate work is 62 pages. The work contains 5 figures, 10
tables, 3 applications. When writing a graduate work used 45 sources.

Key words: ADAPTATION, PERSONAL, TRADITIONAL
MANAGEMENT, MODERN MANAGEMENT, ORGANIZATIONAL CULTURE,
BANK, PERSONNEL ADAPTATION SYSTEM, PERSONAL INVOLVEMENT,
PROFIT OF ORGANIZATION, PERFECTION OF ORGANIZATION,
PERFECTION, CORPORATE PLATFORM.

The importance of employee adaptation measures has not been taken seriously
enough by personnel services over a long period in Belarus. Until now, many state-
owned enterprises and commercial organizations do not even have basic programs for
personnel adaptation.

In this graduate work, the differences in the processes of adaptation in
traditional and modern organizations were reviewed and analyzed, and examples of
the successful application of modern methods of personnel adaptation using the
example of foreign organizations were studied.

The aim of the graduate work is to develop a system of personnel adaptation in
the Priorbank.

The object of the research is the personnel adaptation system.

The subject of the research is the personnel adaptation system of Priorbank.

Graduate work consists of three chapters, introduction, conclusion and
applications.



PO®EPAT

AG'ém apiruioMHal nparbl ckianae 62 craponki. [pamna 3msyae 5 MagroHKay,
10 ta6miu, 3 nagarkay. [1psl HamicaHH1 JBIMJIOMHAN Mpallbl BRIKApbICTaHa 45 KPBIHILL

Kmrouasbis cinosbl:  AJJATITAIIBISL, TIEPCAHAJI, TPAJIBILIbIMHBI
MEHEJUKMEHT, CYYACHBI ~ MEHEDKMEHT,  APTAHI3ALIGIMHAS
KVJIbTYPA, BAHK, CICTOMA AJJAIITALIBII TEPCAHAIJLY, JAJTYUYAHACILb
[TEPCAHAJIA, TIPBIBBITAK API'AHI3AILIGIL, YIACKAHAJIEHHE CICTOMbI
AJTATITALIBII ITIEPCAHAJIA, KAPITAPATBIVHA S TIJIAT®OPMA.

Baxxnacup MepampeieMcTBay Ma ajanTailbli CyNparoyHikay HeZacTaTKOBa
cyp'€3Ha ycmpbIMaela KaJpaBbiMi CIoyx0ami Ha TpauAry poyrara mepeisiay ¥
benapyci. [la ratara yacy MHOTIS I3sIpXKayHbIS MPaANpPbIEMCTBBI 1 KaMepIbIHHBISA
apraHizallpli He Malollb HaBaT 0a3aBbIX Mparpam Ia aJanTalbli nepcaHany.

VY paMkax JApITUIOMHAM mpansl OBUIl  pasriiekaHbl 1 MpaaHami3aBaHbI
aZpO3HEHH] ¥ Mpalpcax ajanTaipbli ¥ TPaJbIUbIMHBIX 1 CY4acHBIX apraHi3alblix, a
TakcaMa BBIBYYaHbISl NPBIKIAAbl MACMsAXOBara MNPBIMSHEHHS CYYacHBIX METOJBIK
aJiarnTapli epcaHagy Ha IPBIKIAA3€ 3aMEXKHbBIX apTraHi3allblil.

MbTail AplTUIOMHAM mpaibl 3'syisenia pachpaioyka CICTAIMBI aJanTallbli
nepcanainy y «IIpsiopoanx» AAT.

AG'ekTam nacnegaBaHHs 3'SyIIA€IIIA CICTIMA aJanTaIlbll IepcaHay.

[Ipanmeram pgacnenaBaHHs 3'Syfselniia CiCTAMa afanTaibli  IepcaHaty
«IIpbropbank" AAT.

JIpITIoMHas Tpatia CKiIafaeia 3 TpoxX KipayHIKoY, YBSA3EHHS, 3aKTI0UIHHS
1 IPBIKJIaTaHHAY .



