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PE®EPAT

O0beM TUIUIOMHOM paboThI cocTaBisieT 72 crpanuibl. Paborta cogepxut 10
PUCYHKOB, 12 Tabmuu, 5 npunoxxeHui. Ilpu HanucaHuw AMIUTIOMHON paOOTHI
MCIOJIb30BaHO 45 NCTOYHUKOB.

MOTUBALIMA, MOTHUB, TEOPUU MOTUBALNN, METOIbI
MOTHBALIMU, AYJIUT CUCTEMBI MOTUBAIIMM, MOTHUBALIMOHHBIM
AYJIUT.

Pa3zpaboTka ¥ COMpPOBOXKAEHUE CUCTEMbI MOTHBAIMHM SIBJISIETCS OIHOM U3
KJIFOUEBBIX 3a/1a4 ympaBieHus: nepcoHanoM. [loatomy, korma cucteMa MOTHBALMU
nepectaer paboTaTh, HACTymaeT BpeMsl MPOBECTH €€ ayauT MoTuBanuu. U B
JabHEHIeM TPUMEHUTh UMEHHO T€ MOTUBUPYIOUIHE (PAKTOPHI, KOTOPbIE IPUBEAYT
K TIOBBIIICHUIO 3PPEKTUBHOCTH pabOTHI KOMITAHUH.

Lenpto AUMIOMHOM pabOThl SBISETCS pa3paboTKa PEeKOMEHIAIUil Mo
MOBBINIEHUIO  3(PPEKTUBHOCTH  MOTHBAIIMM  TIEPCOHAIA 1O  pe3yibTraraM
MOTHBAIMOHHOTO ay/IUTA.

OOBeKTOM HCCIIEOBAaHUS SIBIISETCS CUCTEMa MOTHUBALIMHU TIEPCOHAA.

[IpenmeToM HccnenoBaHus SBISETCA ayJUT CUCTEMbl MOTHBALIUU TMEPCOHANA
00O «AptTexUuBecT».

JlumnoMHasi paboTa COCTOMT M3 TpeX TIJIaB, BBEIACHMS, 3aKIIOYCHHUS U
IIPUIIOKEHUN.



ABSTRACT

The volume of the graduate work is 72 pages. The work contains 10 figures, 12
tables, 5 appendix. When writing a work used 45 source.

MOTIVATION, MOTIVE, MOTIVATION THEORIES, MOTIVATIONAL
METHODS, AUDIT OF SYSTEM OF MOTIVATION THE MOTIVATIONAL
AUDIT.

Development and maintenance of motivation system is one of the key tasks of
personnel management. Therefore, when the motivation system stops working, it is
time to audit its motivation. And further to apply those motivating factors which will
lead to increase of efficiency of work of the company.

The purpose of this graduate work is to develop recommendations for
improving the efficiency of motivation of staff on the results of motivational audit.

The research object of the graduate work is the system of personnel motivation.

The subject of the study is an audit of the system of motivation of personnel of
JSC «Artainment».

Graduate work consists of three chapters, introduction, conclusion and
appendix.



PO®EPAT

AG'€m meiutomMHAM Tpartel ckaamae 72 craposki. [Iparma 3msmrgae 10 mamioH-
kay, 12 tabmiu, 5 mamatkay. [Ipel HamicaHHI OBIIJIOMHAM Mpaibkl BeIKapbIcTaHa 45
KPBIHILI.

MATBIBALIGISI, MATBIY, TDOPBII MATBIBALIGI, METAJIbI
MATBIBALIGI, AVIBIT CICTAMBI MATBIBAIIBI, MATBIBAIIBIMHEI
AV JIBIT.

Pacnparioyka 1 cympaBa/pkdHHE CICTAMBI MaTbIBallpll 3'SyJseliia agHou 3
KJIFOYaBbIX 33/1a4 KipaBaHHs nepcaHanam. TaMy, Kaii cicToMa MaThIBallbll IiepacTae
npanaBaib, HaJbIXO/31llb Yac IpaBecli sie ayaplT MathiBaubl. | ¥ mameiisim
IPBIMSHIIb MEHABITA ThIsS MATHIBALIBIMHBIS (PaKTaphl, AKis IPIBSIYLb /1a TaBbIIIIHHS
a(eKThIYHACIII TIPAIlbl KaMTIaHil.

Mbraii gai3eHail ApIUIOMHAN Mpalsl 3'1yIgenna pacupanoyka pakaMeH bl
na MaBBIIIPHHIO A(EKThIVHACI MaThIBallbll IEpCaHaTy Ma BbIHIKAX MaThIBALIbIIHbI-
Hara ayJpITy.

Ab6'ekTaM gacnenaBaHHS JBIIUIOMHAN Mparbl 3'syiseria cicTaMa MaThIBallbli
nepcaHaiy.

[Tpanmeram gacnenaBaHHs 3'YIIsS€IIIa ayAbIT CICTAMBI MAaTHIBAIlbIl IEPCaHAITY
TAA «AptTexlnBecT».

JIpIrioMHast Tiparia CKiajaeriia 3 TpoxX riay, yBOA31H, 3aKII0YIHHS, TaaaTKay.
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