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PE®EPAT

Ob6beM aumIoOMHOM paboThl coctaBiseT 77 crpanui. Pabora comepxut 11
pucyHkoB, 14 Ttabnuu, 3 mnpunoxenus. [Ipm HanmucaHuM AUIIIOMHON pPaOOTHI
UCIIOJIb30BaH 61 MCTOYHUK.

KOPIIOPATMBHAA KVJIBTYPA, TPEHMIIPUATUE, OPI'AHU3ALNA,
IIEPCOHAJI, COTPYAHUKU, POPMHMPOBAHUE, HEHHOCTH, HOPMBHBI,
AHAJIN3

OOBeKT ncciae10BaHus — KOPIOPATUBHAS KyJIbTypa OpraHu3aluu.

[Ipenmer uccnenoBaHus — aHaiIu3 (GOPMHUPOBAHUS KOPIOPATUBHOW KYJIbTYpPBI
YTCVII «Amnup Knaccuk».

enp pabotel — aHanmu3 (GopMHpPOBAHUS KOPHOPATUBHOM KYJIBTYpHl H
opranuzanuonHas 3gpdpexruBHocTh UTCVYII « AMnup Kinaccuk.

B npouecce paboThl MpoBeNEH MOJIHBIM aHanu3 (OpMHUPOBAHUS U 3HAYCHUS
KOPIOPAaTUBHOM  KYJBTYpbl JUIl OpPraHWU3allMM; KOHKPETHU3UPOBAHBI IIOHATHE
«KYJIBTypa» U
«IIEHHOCTW», ONPEEICHBI OCHOBHBIE COCTABJISIIOLINE OPTraHU3allMOHHON KYJIBTYpPHI, a
Takke ee (PyHKUUHU, BUJbl U HOPMBI B IPEANPUATUH; BBISIBICHA U DKCIEPUMEHTAIBHO
HCCJIEI0BaHa CYHIECTBYyIOIass KopropatuBHas KyiabTypa B YUTCVYII «Amnup
Kiaccuk»; pa3paboTaHbl pEeKOMEHJALUA MO COBEPIICHCTBOBAHUIO CYIIECTBYIOLIEH
kopnopatuBHOU KyibTypbl B HTCVYII «AMnup Kiaccuk».

O0651aCTHI0 BO3MOXKHOTO MPAKTHYECKOTO MPUMEHEHUS SIBIISIOTCS] PEKOMEHTAIIH
10 COBEPIIEHCTBOBAHUIO KOPIIOPATUBHOM KYJIBTYPhI HAa PA3IUUYHbBIX IPEANPUATHSIX.

JlumomHast paboTa COCTOUT U3 TPEX IJ1aB, BBEIACHMUS, 3aKII0UEHUS U IPUIIOKE
HUH.



ABSTRACT
The volume of the graduate work is 77 pages. The work contains 11 figures, 14

tables, 3 appendix. When writing a work used 61 source.

CORPORATE CULTURE, ENTERPRISE, ORGANIZATION, PERSONNEL,
EMPLOYEES, FORMATION, VALUES, NORMS, ANALYSIS

The object of research is the corporate culture of the organization.

Subject of research is the analysis of formation of corporate culture on the
private trade and construction unitary enterprise «<Ampir Classic».

The purpose of the work analysis of the formation of corporate culture and

organizational effectiveness on the private trade and construction unitary enterprise
«Ampir Classic».
In the process of work the full analysis of formation and value of corporate culture for
the organization is carried out; the concept of «culture» and «values» was specified,
the main components of organizational culture and also its function, types and norms
in the enterprise are defined; corporate culture on the private trade and construction
unitary enterprise «<Ampir Classic» is revealed and experimentally investigated; the
recommendations about improvement of the existing corporate culture on the private
trade and construction unitary enterprise «/Ampir Classic» are developed.

The area of possible practical application is recommendations for improving
corporate culture at various organizations.

Graduate work consists of three chapters, introduction, conclusion and appendix.



POD®EPAT

AO'éM nplTTIOMHAM nparibl ckinanae 77 ctaponak. Ipana 3msmryae 11 manroH-
kay, 14 tabmii, 3 nanarka. [Ipbl HamicaHH1 ABITUIOMHAM Tpallbl BRIKaphIcTaHa 61
KPBIHIIIBI.

KAPITAPATBHIVHAS KVJIBTYPA, ITPAJITTPLIEMCTBA, APTAHI3AILBIS,
ITEPCAHAJI, CYTIPAILIOVHIKI, PAPMIPABAHHE, KAIITOYHACII],
HOPMBI, AHAJII3

AOG'exT nacienaBaHHs — KaprHapaTblyHasi KyJbTypa apraHizalibli.

[Ipanmer nacnenaBanHs — aHaui3 papMipaBaHHs KaprapaThlyHail KyJIbTyphl
MT'BYTI «Ammip Knacik».

MbTa npaiisl — aHami3 ¢apmipaBaHHs KaprapaTblyHal KyJIbTyphl 1
apranizanpiiaas s¢exrsriynacis [IBYTT « Ammip Kiaciky.

VY mparpee paboThI IpaBea3eHbl TOYHBI aHali3 (hapMipaBaHHS 1 3HAYIHHS
KaprapaTblyHal KyJbTYphbl JJIsl apraHi3allbll; KAHKPAThI3aBaHbI MAHSIIE «KYJIbTYpa»
1
«KAITOYHACI1», BbI3HAYaHbl aCHOYHBISI CKIIQJHIKI apraHizalbliHail KyJIbTyphbl, a
Takcama sie yHKIIbI1, BiJIbl 1 HOPMBI ¥ MPaANPHIEMCTRBE; BhIAYJIEHA 1
JKCTIepBIMEHTAIBHA JIacie[aBaHa iCHyloUas KaprapaTblyHas KyasTypa y IITBYII
«Ammip Knacik»; pacnpaiiaBanbl poKaMeHIalbli Ma y1ackaHaJIeHH] 1CHy0Yai
KapriapatblyHait KyneTypsl ¥ IITBYTT « Ammip Kiacik».

Bob6nacito Marapivara nmpakThlyHara IpbIMSHEHHS 3'YIIAIOIIA POIKaMEeHIa1lbIl
na yJacKaHaJIeHHI KaprapaTblyHail KyJbTypbl Ha PO3HBIX MPAANPhIEMCTBAX.

JIpirioMHas mparia ckiajaeliia 3 TpoX riay, yBoI31H, 3aKJIIOUdHHS, JaaTKay
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